qi-gie
C-DOT
C-DOT (Center for Development of Telematics)
(Telecom Technology Centre of Govt. of India)
Notification for the Post of ‘Al-Expert’ on Contractual basis & ‘Sc-B/C/D on Direct Recruitment Basis
C-DOT (Centre for Development of Telematics) is a premier R&D Autonomous Institute of the Government of India,
engaged in Research & Development of various innovative telecom related technologies.
C-DOT invites applications from dynamic, experienced, and qualified professionals for the following posts to be filled on
Direct Recruitment/Contractual basis through online mode only:
Opening date for Online Applications: 20" Jun’26
Closing date for Online Applications: 30 days from the date of publication in Employment News - English
Max. Age as
on Last Date . e -
S. No. Post Mode Domain CTC/L;c\:/glcas Per | of ac_cep_ting Key Responsibilities: Required g:ﬁ:;f:cat'ons & ';g'sg Location
applications
(In Years)
e BE/B.Tech/ME/M.Tech
Role overview: To in Computer Science /
build and Cybgrsecurity / Artificial
. ; . Intelligence or
operationalize core in- .
On Fixed Term . equivalent,
ixed Te house R&D capability supplemented by
Artificial | COntract - (3yrs in advanced relevant certifications el
1. |intelligence | initially +2yrs | cypersecurity  [Upto 60L/annum 40 cybersecurity domains (CISSP, CISM, CEH, 1 g © II
— Expert  |extension based aligned with evolving OSCP, or equivalent) engaluru
on performance) Al-driven threat e Minimum 7-10 years of
landscape. progressive industry
experience in Al-
augmented
cybersecurity, security
research, or product

Page 1 of 24




di-gfe
C-DOT
Key Responsibilities: leadership roles in
reputed organizations
* Define and lead Al- | o Strong expertise in Al/
integrated deep learning
cybersecurity frameworks, Threat
product roadmap detection systems/ SOC
¢ Architect Al-driven architectures
SOC (AI-SOC) and | e Proven track record in
autonomous leading teams, building
detection systems systems, and delivering
e Guide development products.
of Al-based threat e CGPA: 70% or 7.0
detection & response CGPA in qualifying
e Lead frontier Al degree
security research
(model
vulnerabilities,
adversarial Al)
o Mentor internal
teams and build
high-impact research
capability
¢ Interface with
stakeholders for
national-scale
cybersecurity
initiatives
e Ensure alignment
with emerging global
and national cyber
trends.
Role overview: To e BE/B.Tech/ME/ M.Tech
build and in CSE / Cybersecurity /
Seientist Direct operationalize core in- Al Delhi/
cientist — . ili eini
B/C/D |Recruitment Cybersecurity 10711712 35 house R&D capability e 2-5 years hands-on 4 Bengaluru
in advanced : ;
) ) experience in any of the
cybersecurity domains following: Al/ML, Deep
aligned with evolving Learning, LLMs,
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Al-driven threat Python, Malware

landscape. Analysis, Red Teaming,

Threat Hunting,

Key Responsibilities: SIEM/SOAR, EDR,

Patch Management,

e Conduct  malware | AlML for security, or
analysis and reverse related cybersecurity

engineering. domains

e Design and execute
red teaming and e Strong skills in: Python /
adversarial scripting / security tools,
simulations. OS internals,

¢ Develop and networking, attack
operationalize techniques
Agentic SOC
capabilities using Al | ¢ CGPA: 70% or 7.0
agents for CGPA in qualifying
autonomous triaging, degree
incident
investigation,
playbook
orchestration, threat
hunting, and

automated response
across multi-domain
security
environments.

e Design, develop, and
fine-tune LLM-based
cyber threat
detection and
security analytics
capabilities for Cyber
Security product,
including intelligent
alert correlation,
threat
summarization,
anomaly detection,
and contextual
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investigation
support.

o Perform vulnerability
discovery and exploit
analysis.

o Contribute to Al
security and frontier
model risk
assessment.

e Develop detection
logic, signatures,
and behavioural
analytics.

How to Apply:

. Applications must be submitted online only through the C-DOT website: www.cdot.in (Careers). Candidates must

carefully read all eligibility conditions before applying.

. Candidate should have a valid email id and mobile number which should remain valid & active till the completion

of selection process.
The candidate should carefully review all eligibility criteria and ensure that he or she meets them before beginning
to fill the online application.

Fill in all the required details in the application form at the appropriate places and click the ‘Submit’ button after
completing the form. Any incomplete or incorrect information entered in the application form will be treated as final,
as the form will serve as the sole source of the candidate’s details. No requests for corrections or representations
will be entertained thereafter.

Candidates may take a printout of the application form and retain it for their records.

No hard copy or printed application should be sent to C-DOT. Incomplete or incorrectly filled applications will

be rejected outright, and no further correspondence in this regard will be entertained.
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Closing date of applying online: The Last date of application is 30 days from the date of publication in
Employment News (English).

Note: The candidates are advised to visit C-DOT website regularly for related notices/information,
Corrigendum/Extension, etc. If any, they shall be published on website www.cdot.in (careers) only.

Maximum Age and Relaxation terms:

. Age Limit: Maximum age limit for applicants is mentioned against each post. The reference date for calculating the

age shall be the last date for submission of application which is 30 days after the publication in Employment News
(English), and the candidate's age should not exceed the maximum age criteria as of the closing date.

. Applicants belonging to the reserved category (SC/ST/OBC (non-creamy layer)/physically challenged/Ex-

Servicemen/EWS would be eligible for age relaxations according to the Government of India norms. Age relaxation
for the contractual post shall be applicable only as per C-DOT rules for contractual engagements.

. Candidate belonging to reserved categories should produce the certificates at the time of interview, issued by the

competent authority in the prescribed format as stipulated by Government of India, failing which such candidate’s
selection/appointment will be cancelled.

Selection Process:

1. The selection process will be through two-level Interview Process. First-Level Interview Process shall be Online,
Second-Level Interview Process shall be Offline/In person. Please follow the C-DOT website regularly for any
other update.

2. Management reserves the right to change/modify the selection process at any time, during the process, at its
discretion. The decision of the management will be final and binding.

3. Pay scale/CTC will be as mentioned in the advertisement and depending upon the present scale/present
compensation, competency level and experience of the selected candidate.

4. The management reserves the right to increase the benchmark from minimum eligibility criteria/cut off limits, in
the event of a greater number of applicants, for any post(s) at its discretion. Candidates will be selected based
on selection processes/parameters, as deemed fit by management.
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5. All employees of Government/PSU/Autonomous Bodies must submit a No Objection Certificate (NOC); failing
which, they will not be permitted to appear for the interview.

Qualification:

1. All qualifications, as specified in above table must be obtained from AICTE/UGC-approved or recognized
Universities/Deemed Universities/Institutes. Courses offered by autonomous institutions must be recognized as
equivalent to the relevant courses approved or recognized by the Association of Indian Universities
(AIU)/UGC/AICTE.

2. Wherever CGPA/OGPA or letter grade in a qualifying degree is awarded, equivalent percentage of marks should
be indicated in the application form as per norms adopted by the respective University/Institute. Please also
obtain a certificate to this effect from University / Institute, which shall be required at the time of joining.

3. Exact percentage should be mentioned in percentage of marks column. e.g. 59.9% should NOT be rounded off
to 60%.

4. Only those experiences which are relevant and acquired after the passing date of the qualifying qualification will
be considered. Part time employment/internship experience will not be considered. The decision of C-DOT in
this regard will be final and binding.
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VL.

Important Notes:

1. In case of any ambiguity/dispute arising on account of interpretation in version other than English, English version
will prevail.

2. Canvassing in any form will be a disqualification for selection.

3. Candidates are not required to send printout of application or any other documents in hard copy to C-DOT.

4. Correspondences regarding interview, etc. will be sent to candidates only to the registered email id provided in
their online application. No hard copy will be sent.

5. Candidates may answer Interview questions in Hindi or English as preferred.

6. Mere issue of Interview call letter will not imply acceptance of candidature. In case of internal candidates applying
please note that the finally selected candidates will have to resign from the services and re-join the post as fresh
employees.

7. All queries pertaining to recruitment including selection process should be addressed to our Recruitment Team
only through hrdrec@cdot.in.

8. Number of vacancies may increase/decrease based on the final assessment and such changes will be made by
C-DOT without any notice.

9. C-DOT reserves the right to cancel or introduce any examination/other selection process. C-DOT also reserves
the right to cancel/restrict/curtail/enlarge the recruitment process and/or the selection process without any notice
and without assigning any reasons.

10.Pay protection shall be applicable only to regular appointments, wherever admissible under C-DOT rules. For

contractual engagement, remuneration shall be as approved by the Competent Authority.

11.1t is the responsibility of the candidates to assess his/her own eligibility for the post for which he/she is applying in
accordance with the advertisement. In case, it is detected at any point of time in future during process of selection
or even after appointment that candidate was not eligible as per prescribed qualification, experience etc, which
could not be detected at the time of selection due to whatever circumstances, his/her candidature/appointment
shall be liable to be cancelled/terminated as case may be.

12.Management reserves the right to call for any additional documentary evidence in support of education, experience,
CTC/Pay-scale/Income etc. of the applicants.

13.The number of posts advertised may vary and C-DOT reserves the right not to fill up some or all the posts
advertised, if the circumstances so warrant.

14.In case of any dispute/ambiguity that may occur in the process of selection, the decision of the organization shall
be final. Interim correspondence will not be entertained and replied to.
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VII.

15.All the candidates shall produce self-attested copies of all the certificates (educational/caste/experience) along
with originals for verification at the time of Interview.

16. The organization reserves the right not to fill up any or all advertised posts; cancel the advertisement in whole or
in part without assigning any reason. The Decision of the organization in all matters relating to the eligibility of the
candidate, Interview and selection shall be final and binding on all the candidates. No correspondence or personal
inquiries shall be entertained.

17.The above appointment/contractual engagement would be against positions sanctioned by the competent
authority, available at C-DOT subject to the applicable provisions of Bye laws and other applicable rules.
Candidates selected for Scientist-B/C/D shall be appointed against regular sanctioned posts. The Al Expert position
is purely contractual and shall not be treated as a regular post.

18.Any legal dispute arising out of the advertisement may be challenged in the high court of Delhi.

General Terms & Conditions:

1. All appointments shall be subject to the candidate being declared medically fit, as per the prescribed medical norms
of C-DOT, based on the report of the designated Medical Officer. The decision of the Management in this regard
shall be final. Candidates joining from Government Departments/Public Sector Undertakings shall not be required
to undergo a fresh medical examination, provided a valid medical fitness certificate is produced from their present
employer.

2. All selected candidates for Sc B/C/D post shall be appointed on a contract basis for an initial period of five (05)

years, which shall include a probationary period of one (01) year. Subject to satisfactory performance review, the
contract may be renewed for further periods of upto five (5) years at a time, up to the attainment of the age of
superannuation (currently 60 years, as amended from time to time by the Governing Council) or until the dissolution
of the Society, whichever is earlier.

Candidate selected for Al-Expert post : will be initially on the engagement of (03)yrs + extendable up to (02)yrs

based on the performance. Engagement on contractual basis shall not confer any right, claim or preference for
regular appointment, absorption or continuation beyond the contract period.

3. Appointment shall be subject to verification of character, antecedents, and credentials as per Government of India

norms.

4. If selected, the candidates can be posted to any Project / location throughout the country.
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9.

All the required documents (Proof of DOB/ Matric/ Graduation/PG degree/ Experience/ Service certificate along
with NOC, if applicable) have to be uploaded along with the application. If NOC is not submitted along with the
application, it has to be submitted at the time of Interview, failing which they will not be permitted to attend the
Interview.

Applicants are advised to ensure, before applying, that they possess the minimum essential qualification and
experience laid down for the post.

The vacancies indicated in the notification are tentative. C-DOT reserves the right not to fill the advertised positions,
if deemed necessary. C-DOT also reserves the right to increase or decrease the number of posts at any point in
time.

The prescribed Essential Qualification, Experience and Eligibility Criteria indicated are bare minimum; mere
possession of same will not entitle applicants to be called for personal interview. Wherever number of applicants
received in response to the advertisement is large; C-DOT may restrict the number of applicants to be called for
personal interview to a reasonable limit, on the basis of Academic Performance, Qualification, relevant experience
higher than minimum prescribed in the advertisement. Therefore, applicants should furnish the details of all
qualifications and experience possessed in the relevant field, over and above (if any) the minimum
qualifications/experience prescribed along with documentary evidences.

C-DOT strives to have a workforce which also reflects gender balance and hence women candidates are strongly
encouraged to apply.

10.Canvassing in any form or bringing in any influence will be a disqualification for the post.
11.In case of any disputes that may occur in the process of selection, the decision of C-DOT shall be final and

unquestionable.

**End of Document™*
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-3 (VX BR 2qd9dC HTH SfeTa)
(IR EPN H AR FIgaifalbhr @)

HIdeT 3TN 9X “Al-fARINT T YchaT $Tcil MR IR ‘IAT1eh-/HT/3Y Jel & AT
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C-DOT
g (ot
#)
HfAHT F1 Iaelhe (Role | * FYX faaa
Overview): (Computer Science) /
3o WISATYIET &A1 A | WIgE GRam
3T g THTE (A (Cybersecurity) / Ffa#
Fgaiford W8T @ad & gefaaT (Artificial
IRGRT & IHTET WIS #T | Intelligence) 37ar
HARF HJHUTT T AT v &
@& (R&D) &THCT &7 .3/ .2F./TH.S./UH.TH.
AT va w@ares wt@m | F 33, @ & CISSP,
T st & CISM, CEH, OSCP
ot T WWW LR Ke HWW&TW
fr - (qT\rfﬁq; 3ay+ TS TqIET 60 arw 40 Responsibilities): SHIUE (Certifications) 1 R/
o o ? R % RSP B e ¥ | )
TR O 2 9§ T Integrated) HTFaY &I * wfaftea et #
faFm) 3eurg AsHT F aRemfg | Te-Aaraa (Al-
FET U ITFT AT Augmented) dTEs
- ) AT, R ST
- TITS-waTfaT e (Security Research)
ofeTe $% (Al-Driven | 37991 379G Aqed
Security Operations Center | (Product Leadership)
— AI-SOC) dYT Fargd O wefaa qfAHET 7
(Autonomous) 9gdTel el 7-10 9§ &7
Uy T T garfaefier (Progressive)
(Architecture) IR =T Sﬁ@ﬁ? AT |
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« TIHTS-ATUTRT T FT
9T 3T (Threat
Detection) vq gfafsar
(Response) YoTTfarat &
faehre 1 AT S|
- 3ol vams gam
3-17-_!,'\‘|"!II7|' (Frontier AI
Security Research), ey
HAlsel HASARAT (Model
Vulnerabilities) Td
fcieper/faxrel wams
(Adversarial AT) & &1F &
IHUT &I AAccd e
« JTARSE AT FT ATGTA
(Mentoring) ST dUT 3Td
THTGRMeN 3THYTT &THT
&1 [dehrd |

* ST TR ST AFSR
R el & T e
fEdeRaht (Stakeholders) &
Y AT Td HaAG
YT T

« 3R ARasw g TSI
ST FI&T ST (Cyber
Trends) F G dredH T
AT e |

o TSR AfAr
(Deep Learning)
%HGH, TaX HT 9T
A arell gonfargr
(Threat Detection
Systems) AT HI&T
qiETes Fg (SOC)
nfdeFax # g
IEREEGH
o TAT T ﬁ?—lﬁ WT'T,
gunferat & faera
I AT 3cdmar &
Aol Tt
(Delivery) &l T
ey ¢ RS |
o g f3a & Sgeran
70% 3is 3rgar 7.0
#@sidiie (CGPA)I
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C-DOT
Yo —dvEa oA | e 1011112 | 35 | sffie 1 yaeltet (Role | oo RecdhaaTer
Overview): TRET/TIS 3
Joeid WP & H | g onsomaons
39T §T T3S (AI) gafad | s

AETN TR & TRGT &
FITT s H IaRkE
Fqau vd s (R&D)
&THT FT1 AT v FETereT
FEAT|

o Aeafaf@a & &
oY 817 # 2-5 a¥ @
S GG
I TITS/TATH(AI/M
L, 7 afer(Deep
Learning),
ToTertA(LLMS),
IISYe, HeaR
fageryoT(Python,
Malware Analysis), 35
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7@ g :

HedgT faedwor (Malware
Analysis) Tad Rad
gofaaRer (Reverse
Engineering) T&tft ST
AT

* 3 &fA7 (Red
Teaming) ddr
wicsRel/3mshTAS FI&T
0T (Adversarial
Simulations) 3T T
Td 3ol fAsaIea e

* fafaer-gaer grem aRaert
H Farga wrafAsar
frYor (Autonomous
Triaging), oeaT ST
(Incident Investigation),
TATF T
(Playbook

Orchestration), @aT @l
(Threat Hunting) dar
Faarfaa wfafear
(Automated Response)
F faT T3S walel &

THIMSSTA/TAINTIR(R
ed Teaming, Threat
Hunting,

SIEM/SOAR),33131X
(EDR) %9 gsersT

( Patch Management)
e & fav
T3TS/THT(AI/ML for
security), a1 F&ferd
TrEa gRaTarT

o REafaf@a & g
HiereT:
qr$u=A(Python)/fTh
feEam/gRet 3ueor,
AR feea $r
3TedReh RO,
Aealfear, 3eH
GEGIEN

o TSTIT: 70% =T
regar e & 7.0
g@eidie |
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TH3HT (Agentic SOC)
&THATHT T TahrT Xer

Ud 3ofehT gRarels
AR Fel

* HIFR GI&T 3cure & faw
TATATH (Large
Language Model- LLM)
TR AZER X T IaT

TS U gIEw  faedwor
gHant @ s,
faepf@a aur aRsha (Fine-
Tune) FLaT, Sad
AT A WEHay

(Intelligent Alert
Correlation), @aX &
RIS (Threat

Summarization), R
ST 9dl 9T (Anomaly
Detection) durT wrAfa®
S "e™@ar (Contextual
Investigation Support)

AT & |

& @ifaat F1 gar
3T (Vulnerability
Discovery) Ud 3T gt
faeawor (Exploit
Analysis) &IdT|
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* TS AT (Al
Security) T 3ed AlSe
Sf&# HearFa (Frontier
Model Risk Assessment)
H ARTETT STl

* ggaid d% (Detection
Logic), {T&T ¥R
(Signatures) dar
gagIi® feayor
(Behavioural Analytics)

ICEASGRCTGI]

e FF A

1.

3fTde Shdd 3-ﬁr|o1l$7-r ATEgH O H-3ic aaﬂ'lgt'www.cdot.in (Careers) & GEIR g TEJd fPT ST F@hd B
HEITIAT T T A H Tgol Tl IHAT el Y CAEAYSS UG ol AIRT

AT & 9T Uk I S-S TSI qAT AlSel e} gledl MG, ST TFeT TishdT YT gl ook 98 Ud Hishd @l
I

36Tt AT JAAS 3MMdeeT IF AT YRS el ¥ Tgel Hf Aol Aliest T Graur=iiqdeh FHiem X Ig
AT &Y AT WRT foh a8 306 T AT &

HrdesT o 7 3Af8dT @l faavor AuiRa TuE ov & o8 qur 99 qul &eel & 9T ‘Submit’ (FEfAE) SeoT
W fFereh Y| 3HTdGeT TF 7 gol &l 7S IS 3 IqUT 3raT ITeld AAPRT 3HTdA AR Seel, Fife 3rdesT o

Page 16 of 24



http://www.cdot.in/

02}
g
35

& 39T & AT T THATT HSIRS Fid g9 ST gRATd [hal YhR & TAYA 37T JIIded Aael

3Ry R U F7ET fhar sieem
5. 3187l 3rdeet TF o1 We3mse Werernt 3ver 3ifdoe g Fiaia @ dhd &
3EEsT 9 T HIS g5 P 3y Hlod T V-3l & ATl SN HGLFehdl FeT &1 YUY YT el allsh @

X 1T 3TdeeT g {91 ol e & @ foved X QU Seer qur 5@ @y 7 R ot R &1 9aeR
FdhR AT fehar Sreer|

II. 3ddrsd e @ ifas A
HieTelTsel 3Mdee Yeqd e 1 Afad Ay oo o (rEEh) 7 Rema F vere & @y @ 30w

il
Ale : HIYTAAT o Fellg & ST © o6 I Gt FAAT3N/SATAIRAT, ef&IT (Corrigendum), HHI-TIEAR

(Extension)

e & FEY F eI AP TIod Fel g -8l H dadse WIfAT &7 & @d W IS HIS o1 SRy
HI ST &, dF 39 Fhae www.cdotin (Careers) T & YT ThaT SATTIT|
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1L JAFTH I qur IT-Nar # ge watl graum:
1. AT FAF UG & WY IAEH F T w7 Sew B R 1 g Ao i
Hedt fafy smdes wda w0 &1 3ifad ARy gl o Ao geArer (36 # Rfede & yemee @ Ay @
30 feeT arg reiRa &1 st &y 3y sifawr Ofy o Fuifa sftsas smg-der @ sfts a8 g ol
2. IT-WAT A Ge: IRTET gait [3re]gfaa S (SC), g Sieetiad (ST), 37 WS a9 (0BC - IR H#T oN),
feeaiarstst, Haqd AfAF (Ex-Servicemen) dT 3fde §9 § FAGR F97 (EWS)] & 3TN &l (R THR & wafeld
foreAt & 3TaR M- A g gerT B S| @ideicas 9e 8 Y H G shad @-sic & dfdeicas AgiFadr
W o] IR & IFEAR € Tl @l e
3. JHIV-9_YEqd AT 3RIEd A0 & Fafd 3naiial &l Gefiesr & 7T 9RT WHR eanT FuiRa e
A FaTH IR @RI SR JATU-TF FEJd el JHiAard gemm| OaT & el W Hefed gl o a1/ fagied
fAtEa & & Seef|
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IV. T4 _9fshaT:
1. I 9fhar -FaiiT HalicdR (Two-Level Interview Process) & #ATEIH & TUoed I SATTIT| YUH TAT Hl
ATeTTchR ATAesa (Online) 3mAfaia fram Smwen, Sef gfada TaX &1 aneceR siTwarga/aafddard & &
(Offline/In-Person) I foham STUM| 3T 3eTdel SMARRT & fav 3rfdat s &r-3fc $r dgase HafAa
T T ST @l FI TA§ & SIm g
2. YU B ThA GihAT & SN 30 AdeeaR et off FHe Taer ufshdr & aRade 3rar HME e A
IMOFR M| 39 G99 & Yau9aT &1 AT 3ifaw v sregsry g
3. A=A/ Fel delel AR T A 3fcaf@d ITER gl aur wgfad sadl & JAHTT IdTHTA, GeTdl T
(Competency Level) Td 3ff81d & ITUR WX f@eiRe fohar S|
4. gfe fordly g & foIw gred 3mdeel @ dEdm s gidl 8, af Jete H 39 AdhTdR wgeTcdd e
ATACSI/he-HTh WAT & Iod ARcs WU ae 1 SR G gl 31eafidi & T yeue ganT
39gFd WA IS TS GfHAT UG AT ARICSI/ATIGS! & IR IR fmam Smear|

5. {Rd WSR/ATaSI1eh &F & 3Ushar (PSUs)/Earaa fa@rar (Autonomous Bodies) & #RRA @ el &r
Femqfar gATOT-97 (No Objection Certificate - NOC) Y& &l Jifiard g THT & el W 3o¢ WIETHPR
(Interview) # |IFATAT g1 & gATT =T & Srwat|

V. derfors Qe

1. 3WFd diferer & fAfdse @l deffUrs Fvgard AICTE/UGC S@RT IqAifed aryar aAwdar  red
farafeareraidis Reafiegreiea@l @ g g5 gl a1fev| Fare §EmEr (Autonomous Institutions) EaRT
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Harferd Iedshd ARAT fareafeamery W (AIUYUGC/AICTE SaRT 3Alfed Udl Al JIod Wi qIagshal
& HSET AIAT 9cd gl dIgu|

2. 518l 315 33T # CGPA/OGPA 374aT deX A% YeTel [har a1 gl, Jgl defed faeafaeamed/aedrel anl 39«Tq
T AACST & AR 38 FAJeT TN 3k et u9 # 3ifhd v S =1fev| 5@ der & favafaeareg/aeu=
O gAOT-gT 3 gied Y of, S wRFIgOT (Joining) & HHT WEJ AT HTEGRTH G|

3. 3l & gfderadr arer Sidd H areafas gfagradar € 3ifehd w8 | 3geR0T & dR W), 59.9% N 60% AW

quiifa (Round Off) & & |

4. hael TG AT AT RN S Hfd 9g & T Irdfaen g o 3réeh A&IOh Qagar ured e A1 fafy &
qTe 3ioid foham armm g1l 3rersifa® (SR (Part-Time Employment) 3rar $eAfaT (Internship) #T 3e[s1d AT
STl NIl 30 TeYy H A-3ic & vy 3ifae v sregsny ghm)

VI. Hgeaqur feeafor:

1. 37T F 3cATaT Y 3T AT FEEOT H & 315 e ¥ g IS 3gsedT  f3aie 3cueeT gt &7 Tafa

H 37IST TEROT & AT M|

2. ThEr oY ypR Fr AW (Canvassing) I« & TolT 3ATIAT AT ST

3. 3FHICaRT @ 3MdesT FT W33 AT 3T His ST 815 Sy H Al-sic A AT T TTHdT 8T gl

4. WETcHR 3G & Tt TAER Sl 3FHIGaRT $T 3fieTellsel 3dest # & a5 Golihd $A ID T & sl
SITTAY| IS gTS Iy Agr S sty

5. 3FHACAR greflceh] Q?Er%?ﬁwmmﬁgﬁmwﬁmmﬁémﬁl
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6. shdel ATRTTchR Hhic el AT 8l I 37T Ig AdT § & 3FAcar fir 3Fieardy TR & o 78 T
AR 3ATAT & AAST H FUAT &1 & o 3HTad &7 @ T 3FICart #1 30el addAT dar & SE&dAw
ST BN 3N AT FHAURT & §9 F GRAET (Probation) W eT: Siigel Y=l glam|

7. T @ gefa gl ued, SO o ufshar s anfAer &€, $ad hrdrec@cdot.in & ATEIA & 7T & T
At ST

8. RfFadt & T&ar 3ifas 3nhed & ITUR W Fe15 AT TeI$ I Tohd! &, IR W& gRada @dr-sfe ganrt fo=r

forelt ga=r & fFu o1 @ E

9. d-gle fordlr off 9leT/ 3T =T YThaT T Teg IT IR el &l HARR FRIATT @ &1 @y &, scdifshar

AR /A gishar #i o= e ge=r 3R FHROT da eg/AiHAd/ae/des S AReR o gRigd @ g

10.d7= &I (Pay Protection) shael fai@d gfeaal w, S8l @-sic AT & 3icea 3gHA=a &1, de gl
31egaer 3R g & fov aiRsfas gam it garT 3@l odt & 3ETaR 23 gl

11. 3FAICaR &1 I8 SFACRY § & a8 fAedeT & 3R 9= qral &l T 3Mehelel HY| Ife TgeT gfshar

& RT3y AGFd & aig sifasy & forely off gy g urr Sran @ & 3Efiear fAuiRa deaanargera

3 & TER ud A€ T, foraehr gt aRTEufaaiaer 36 @@y gar #E ao @b, dr 3R SEicary/Agiea
JCG/FATCd & ST Hhell gl

12. AASTHE & UTH HTdea! T A&, Ida1/T Thel/3TT (CTC/Pay-scale/Income) 3T, & TATT H faRed

GEATdST AR 1 ARG FIaTT gl

13. faeiraet & & 915 gel & §ear # gRade gl @ehel § 3R C-DOT URFEUTIAT & 37aR Fo a1 |efl wei

T SR &7 ISR 1@ gl

14. g1 IfhaT & SR 3cde fohar off faare/3reasear $r ufa & TeresT &1 o 3ifasr gem 3@aR#e

TR R AR A8 fhar Smeer 3R o & 3@ 3R fgar e
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15. @afr 3regfAAt 1 ARTehR & FAY 379 ol FATUT-THT ol FAYANOIT Tirdm Ud Hof AT Tl 8 TEd
A gl |

16. HerasT fardl o 3ryar |efl A=fOa uel &I 7 e U7 91 1S HROT adv fa=ael A qoid: 37T
3} & & RET e &1 AR GRETT [ &1 3T 7 91, WefeshR qur O & Fafea @ef
AT H FI6T &7 A0 3ifae va T@efr 399fdat W Sregery ge | 58 ToYg & el 9oR & 9aaR 37gar
IfFAIT qBde W faar ¢ fear seam|

17. 39ded fAgfFaar waw ol qanr w&ighd dur @-sic 7 3udey yal & fawey i Sdel, S sufafeat
(Bye-Laws) T 3= & AT & Wiaemel & el giaft| d=irieier /3T el g Tdiot et
frgfea Fafad w&iga Jat & feey 7 Sreelt| wans fadwsr (Al Expert) 9 qUTd: Hfdaess gafa @ § aar
30 fafAd g &1 AEr S|

18. fa+T9el & T H IcUoet T 871 Ffll faarg &1 [Gedl 3o = & Jeilah & ST Hevcll &

VIL. AT Q| g o

1. 73l gfFraar d-sic & fAuia Rfecrdr A & 3ER 3Fdgar & A Rfscar sl &
RO & 3R W RAfGcadT 7 & e g9iffd g W IR g9l | 39 Tay & yaua & @ sifas gem)
TR AT /ATaSTieieh 3UshAl & 3T aTel 3FHIGART T YeT: RIThedia qleTor & J[oRel i 3aeTehdr g
gret, et & 319er aA FAedr @ dy Rfecdy heaa gaoT oF weqa #

2. qeferen SU/A/ST g g T @l GRIET A RS &7 § 9r (05) a¥ dr HidelcHs Hare & faT
fogerer foar Seem, TS @d v (01) a¥ & aRdeT safer aiFAfad gl datveleis H fosures Hedithe &
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3efe, Afder Fr AR 0T i SR Af™hdd grg (05) av $r JfaRked &t & v fhar s @@, s«
e o et HRa¥r (Faragh) 3G (e & 60 a¥, 98 T#I-gAT W AT IRve garT difed
fhar ST Ihdr §) 9Tod F F o YA AIATIET & [dued do, 348 O S # ggel gl

TITS-fAATT U & fov wafad 3regdl & fAgied arer # (03) a¥ & fav ghfl, o yede & IR W
IfOhcd (02) a¥ T ST ST Fhell &1 3HJaY & R W & 715 @gfFa @ snzdl o Fafad g,
AT (Absorption), TURAIUT YT eIt AT & TRUTT AT T IS ISR U =Tt gran|

3. ﬁl"ﬂ'ﬁ?—f AR &R & @FId & 3TER aﬁa,qg:iag—r (Antecedents) Td JHTU-GAT & el & 37T gl

4. TgfAd gl WX 3FIGaRT & e A fonell off aRASIEE R fAgerd faar S dehdr g

5. @8l 31T cFAEST (Sod Ty TATOT/ATER/EATceh/EATcent] Safl/3Tgera/dar JATOT 99 TUT Iie o) &l
o TSN JTdeeT & WY el FAT AT &l IS 3mdesd & @A TAINRT g¥gd A AT 4T @ A sH
TIEThR & TAT JEIT FIAT g, HeFAT 3FHICAR FI HIETchR H AT oA S AT oTel < Sreah |

6. SFACART HT Hellg &1 ST & 1o F 3MMdeeT Fel & g4 I§ Ay FARYT X of fh 9 ug & fav FuiRa
T 3T AT UG 37617 T@ &

7. NfOEen # g g RIFaAr 3EUr (Tentative) &1 H-8I¢ HTATRAIAR [&G=AMIT Tal & o A T
SR FIET T@aT g A1 &Y, Wsic 1 fonell off AT el &1 &A1 dgi= AT "ere & o AR gl

8. fAUIRA 3T AT, THT T AT AACS wgeAcdH §; ool Feich gl AT A IFHIGIR HT Ficdard
HreflchR & fIT T S & 3fReR 6 fAedr g1 afe [aemad gg & fau gied mdeal & dedr s
gl &, ar W-3fe Qa1 veeier, Aearar qur sgmad RuiRa & e IRifE 3T F AHUR W AR
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e 3FHIGaRT T FE&ar WAT X Fehl §1 3N 3FAGART H H9 FN A3t va Heftrg & # gred
37797al T fAaROT SEQA HAT B | SHSb IHelal, 37 +goiad eiRd deaansegsa (3fe, #18 8) maeas
SEAESl Higd eI He IATET § |

9. r-gic o ET:IDHFT (Gender Balance) I §glaT ¢ o foIv m g, 3TTIT AfgelT 3FHIGaRT & Tdee
e 8 Gocl & WicdTied fohar ST g

10. f5dT 3 9pR 1 BN AT IATT STl U & T 3RANTIAT AT ST

11. TIT 9fhar & R 3cueat fordll ot faare &t feufa & d-sic &1 vty sifad va Afdarg gem

*x% GEATAST HHTCT *%»
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