C-DOT (Center for Development of Telematics)

(Telecom Technology Centre of Govt. of India)

NOTIFICATION FOR THE POSTS OF ‘ASSOCIATE-ADMIN’ ON DIRECT RECRUITMENT BASIS

C-DOT (Centre for Development of Telematics) is a premier R&D Autonomous Institute of the Government of India, engaged

in Research & Development of various innovative telecom related technologies.

C-DOT invites applications from dynamic, experienced, and qualified professionals for the following posts to be filled on
Direct Recruitment basis through online mode only:

Opening date for Online Applications: 20" June’2026
Closing date for Online Applications: 30 days from the date of publication in Employment News (English).

appropriate procedure defined by

the organization.

Ensure all arrangements are
confirmed and properly
coordinated.

of India.

Minimum 3 years of Work
experience in General
Administration activities.

Max. Age as
S. Level jon Last Date Required Qualification and No.
N Post Domain as per|of accepting Job Responsibility E rience of Location
o. 7CPC |applications xpe Posts
(In Years)
Essential Qualification:

Research and plan Travel

itineraries, including Air flights Graduation in any

and Trains, Hotel discipline (60% or

accommodations upon staff equivalent and above

Associate - requests. marks) from a university

1. Travel Desk Administration | 4 35 Handle all bookings using the recognized by Government 1 Delhi
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Handle any issues or changes to
travel arrangements as requested
by staff.

Ensure all necessary travel
documents, including visas,
insurance, tickets, invoices and
other related supporting
paperwork are processed for
timely payment.

Monthly Basis Car Contract
Management, Short Term Car
Contract Management and
Outstation Vehicle Contract
Management.

Verification of Invoices and
supporting documents and Bill
processing for payment travel
and hotel bookings.

Desirable Qualification:

e Excellent interpersonal
skills

e Attention to detail.

e Ability to manage and
handle multiple tasks

e Typing Speed: - 30-35
Words.

e Proficiency in Microsoft
Office

Associate

. |Estate

Management

Administration

35

Management of Housekeeping
and Horticulture services in Office
campus premises.

Manage Outsourced
Housekeeping & Horticulture
staff.

Maintain proper checklist against
the estate management activities.
Tracking & closure of escalated
issues in the estate management.
Oversee office premises and
work on the well maintenance
and upgradation of company
infrastructure all the time.
Support daily operations and plan
efficient administrative
procedures.

Facilitate in organizing office
activities.

Compliance with Labour Laws.

Essential Qualification:

e Graduation in any
discipline (60% or
equivalent and above
marks) from a university
recognized by
Government of India.

e Minimum 3 years of Work
experience in General
Administration activities.

Desirable Qualification:

e Proficiency in Microsoft
Office.

o Excellent interpersonal
skills.

e Attention to details.

e Ability to manage and

Delhi
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Payment of license fee/other
operation related fees of state
Government/municipalities.
Verification of Invoices and
supporting documents and Bill
processing for services rendered
for estate management.

handle multiple tasks.
Typing Speed: - 30-35
Words.

Associate -

. |Communicati

on

Administration

=

35

Responsible for the supervision
of all PBX operations in
accordance with office standards.
Provide prompt and efficient
handling of all telephone& PBX
related problems of staff
members.

Support the general maintenance
of the company’s
telecommunications system
including local exchange,
equipment & accessories.
Monitor telephone system
problems and maintain log of
such.

Liasioning with Telecom Service
providers like MTNL, BSNL,
Airtel, Jio, Voda etc. for
arrangement of Mobile SIMs,
telephone services and billing
Issues.

Maintain the Land lines, DTH
connections, Leased lines PBX
and telephone services of the
organization.

Inventory management and
recordkeeping of communication
equipment and accessories.

Essential Qualification:

Graduation in any
discipline (60% or
equivalent and above
marks) from a university
recognized by
Government of India.
Minimum 3 years of Work
experience in General
Administration activities.

Desirable Qualification:

Able to work in a high-
volume area, detail
oriented and possess
problem-solving skills.
Knowledge of Microsoft
Office

Typing speed of minimum
30-35 words per minute
Ex—Servicemen (Junior
Commissioner Officer
Cadre) from
Communication Branch of
Army/Navy/Air Force or
its equivalent from
CAPF/State Police is
preferred.

1 Delhi
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How to Apply:

. Applications must be submitted online only through the C-DOT website: www.cdot.in (Careers). Candidates must

carefully read all eligibility conditions before applying.

. Candidate should have a valid email id and mobile number which should remain valid & active till the completion

of selection process.

The candidate should carefully review all eligibility criteria and ensure that he or she meets them before beginning to
fill the online application.

Fill in all the required details in the application form at the appropriate places and click the ‘Submit’ button after
completing the form. Any incomplete or incorrect information entered in the application form will be treated as final,
as the form will serve as the sole source of the candidate’s details. No requests for corrections or representations
will be entertained thereafter.

Candidates may take a printout of the application form and retain it for their records.

No hard copy or printed application should be sent to C-DOT. Incomplete or incorrectly filled applications will be
rejected outright, and no further correspondence in this regard will be entertained.

Closing date of applying online: The Last date of application is 30 days from the date of publication in
Employment News (English).

Note: The candidates are advised to visit C-DOT website regularly for related notices/information,
Corrigendum/Extension, etc. If any, they shall be published on website www.cdot.in (careers) only.

Maximum Age and Relaxation terms:

. Age Limit: Maximum age limit for applicants is mentioned against each post. The reference date for calculating the

age shall be the last date for submission of application which is 30 days after the publication in Employment News
(English), and the candidate's age should not exceed the maximum age criteria as of the closing date.
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2. Applicants belonging to the reserved category (SC/ST/OBC (non-creamy layer)/physically challenged/Ex-

Servicemen/EWS would be eligible for age relaxations according to the Government of India norms.

3. Candidate belonging to reserved categories should produce the certificates at the time of skill test, issued by the

competent authority in the prescribed format as stipulated by Government of India, failing which such candidate’s
selection/appointment will be cancelled.

Selection Process:

. The selection process will consist of a Written Test followed by a Skill Test/Interview. Candidates who qualify

in the written test shall be called for a Skill test/Interview. The syllabus for the Written Test will be published
separately in due course. Candidates are advised to regularly visit the C-DOT website for further updates. The
selection criteria is as follows:

Post Written Test Skill Test Final Selection

Associate- |Overall 50% marks to belQualifying nature [Final merit shall be based on the marks obtained in
Admin qualified for the skill test the written test

. The written exam shall be conducted in 02 locations (Delhi & Bengaluru). The candidate has to choose the

preferred test centre at the time of submission of application. C-DOT shall try to accommodate the test centres
requested. However, the final centre shall be decided based on the organisational requirement. Please note that
the center selection is only for the written test and is not to be considered as the place of posting.

. The syllabus for the written test shall be published at a later date. The applicants are advised to check the website

(careers section) for regular updates.

. Only those candidates who qualify in the written test (50% marks) shall be called for skill test. The skill test shall

be of qualifying nature and the final merit shall be based on the marks obtained in the written test.
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. Management reserves the right to change/modify the selection process at any time, during the process, at its
discretion. The decision of the management will be final and binding.

. Pay scale will be as mentioned in the advertisement and depending upon the present scale, competency level
and experience of the selected candidate.

. The qualification and experience prescribed are the minimum requirements and possession of the same does not
automatically make the candidates entitled to be called for written test/skill test. There will be an initial screening
based on the academic qualification, experience and other parameters given in the advertisement and only those
screened-in will be considered for further selection process.

. The management reserves the right to increase the benchmark from minimum eligibility criteria/cut off limits, in
the event of a greater number of applicants, for any post(s) at its discretion. Candidates will be selected based
on selection processes/parameters, as deemed fit by management.

. All employees of Government/PSU/Autonomous Bodies must submit a No Objection Certificate (NOC); failing
which, they will not be permitted to appear for the skill test.

Qualification:

. All qualifications, as specified in above table must be obtained from AICTE/UGC-approved or recognized
Universities/Deemed Universities/Institutes. Courses offered by autonomous institutions must be recognized as
equivalent to the relevant courses approved or recognized by the Association of Indian Universities
(AIU)/UGC/AICTE.

. Wherever CGPA/OGPA or letter grade in a qualifying degree is awarded, equivalent percentage of marks should
be indicated in the application form as per norms adopted by the respective University/Institute. Please also obtain
a certificate to this effect from University / Institute, which shall be required at the time of joining.

. Exact percentage should be mentioned in percentage of marks column. e.g. 59.9% should NOT be rounded off to
60%.

. Only those experiences which are relevant and acquired after the passing date of the qualifying qualification will
be considered. Part time employment/internship experience will not be considered. The decision of C-DOT in this
regard will be final and binding.
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VL.

Important Notes:

. In case of any ambiguity/dispute arising on account of interpretation in version other than English, English version

will prevail.

Canvassing in any form will be a disqualification for selection.

Candidates are not required to send printout of application or any other documents in hard copy to C-DOT.
Correspondences regarding written exam/skill test, etc. will be sent to candidates only to the registered email id
provided in their online application. No hard copy will be sent.

Candidates may answer written test/skill test questions in Hindi or English as preferred.

Mere issue of written test/skill test call letter will not imply acceptance of candidature. In case of internal candidates,
please note that the finally selected candidates will have to resign from the services and re-join the post as fresh
employees on probation.

All queries pertaining to recruitment including selection process should be addressed to our Recruitment Team only
through hrdrec@cdot.in.

Number of vacancies may increase/decrease based on the final assessment and such changes will be made by C-
DOT without any notice.

C-DOT reserves the right to cancel or introduce any examination/other selection process. C-DOT also reserves the
right to cancel/restrict/curtail/enlarge the recruitment process and/or the selection process without any notice and
without assigning any reasons.

10.All the posts will be filled as per the rules of C-DOT. Pay protection will be given to candidates from

Govt/PSU/Autonomies bodies subject to verification of all documents.

11.1t is the responsibility of the candidates to assess his/her own eligibility for the post for which he/she is applying in

accordance with the advertisement. In case, it is detected at any point of time in future during process of selection or
even after appointment that candidate was not eligible as per prescribed qualification, experience etc, which could
not be detected at the time of selection due to whatever circumstances, his/her candidature/appointment shall be
liable to be cancelled/terminated as case may be.

12.Management reserves the right to call for any additional documentary evidence in support of education, experience,

CTC/Pay-scale/Income etc. of the applicants.

13.The number of posts advertised may vary and C-DOT reserves the right not to fill up some or all the posts advertised,

if the circumstances so warrant.
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VII.

14.In case of any dispute/ambiguity that may occur in the process of selection, the decision of the organization shall be
final. Interim correspondence will not be entertained and replied to.

15.All the candidates shall produce self-attested copies of all the certificates (educational/caste/experience) along with
originals for verification at the time of written test and skill test. No Travelling Allowance (TA) shall be paid to the
candidates for attending the written exam and skill test.

16. The organization reserves the right not to fill up any or all advertised posts; cancel the advertisement in whole or in
part without assigning any reason. The Decision of the organization in all matters relating to the eligibility of the
candidate, skill test/written test and selection shall be final and binding on all the candidates. No correspondence or
personal inquiries shall be entertained.

17.The above appointment would be against positions sanctioned by the competent authority, in regular vacancies,
available at C-DOT subject to the applicable provisions of Bye laws and other applicable rules. The selected
candidates will be appointed against regular post.

18.Any legal dispute arising out of the advertisement may be challenged in the high court of Delhi.

General Terms & Conditions:

1. All appointments shall be subject to the candidate being declared medically fit, as per the prescribed medical norms
of C-DOT, based on the report of the designated Medical Officer. The decision of the Management in this regard
shall be final. Candidates joining from Government Departments/Public Sector Undertakings shall not be required to
undergo a fresh medical examination, provided a valid medical fitness certificate is produced from their present
employer.

2. All selected candidates shall be appointed on a contract basis for an initial period of five (05) years, which shall
include a probationary period of one (01) year. Subject to satisfactory performance review, the contract may be
renewed for further periods of upto five (5) years at a time, up to the attainment of the age of superannuation (currently
60 years, as amended from time to time by the Governing Council) or until the dissolution of the Society, whichever
is earlier.

3. Appointment shall be subject to verification of character, antecedents, and credentials as per Government of India

norms.

If selected, the candidates can be posted to any Project / location throughout the country.

All the required documents (Proof of DOB/ Matric/ Graduation/PG degree/ Experience/ Service certificate along with

NOC, if applicable) have to be uploaded along with the application. If NOC is not submitted along with the application,

it has to be submitted at the time of skill test, failing which they will not be permitted to attend the skill test.

o s
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6.

7.

9.

Applicants are advised to ensure, before applying, that they possess the minimum essential qualification and
experience laid down for the post.

The vacancies indicated in the notification are tentative. C-DOT reserves the right not to fill the advertised positions,
if deemed necessary. C-DOT also reserves the right to increase or decrease the number of posts at any point in
time.

The prescribed Essential Qualification, Experience and Eligibility Criteria indicated are bare minimum; mere
possession of same will not entitle applicants to be called for written test/skill test. Wherever number of applicants
received in response to the advertisement is large; C-DOT may restrict the number of applicants to be called for
written test/skill test to a reasonable limit, on the basis of Academic Performance, Qualification, relevant experience
higher than minimum prescribed in the advertisement. Therefore, applicants should furnish the details of all
qualifications and experience possessed in the relevant field, over and above (if any) the minimum
qualifications/experience prescribed along with documentary evidences.

C-DOT strives to have a workforce which also reflects gender balance and hence women candidates are strongly
encouraged to apply.

10.Canvassing in any form or bringing in any influence will be a disqualification for the post.
11.In case of any disputes that may occur in the process of selection, the decision of C-DOT shall be final and

unquestionable.

***END OF DOCUMENT***
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H-3C (WX BR STa9dcC 3HTH cohdfesa)

(TRT TR & THAR AT &g)

‘THIffive R & et X dieh sl #q srfrgmen

Hr-3fe (X BR STAUHAC 3T TAARFH) AR PR & Teh YW Y T fdehrg (R&D) T HEAH g, ST
IEUR Gt [affiee Fdl-As dleaifafhat & g v faera # Hove ¢ |

dr-sic @elr orcfl & MU N AeAfaf@d geb @ #et g aTfaeliel, 36gsrdl va Aoy 9at @ shdel iiclellsel HATETH
GaNT 37desT ATHTAT T &

HieTelTger 3Macer WeT gt $r fafd: 20 561, 2026
HieTesa 3maed $r ifaw Ay : I FAER (3E) & yeee i (Y ¥ 30 T T |

T dad

FIFR FTat
# 3ifaw
R «

F T

HERIAF ATIAT TE HHT

Camaic)

Page 10 of 22

O3

34




Ff¥FaH Y

9

g GRREa T R dom, e, Reeve,
Trellel (Invoice) dAT e Tafaa g
SEATASl Afed T 3MaIF I
ST HAT W I & Gad fhw
SIU|

- A YR W FR AT GaItraf
(Car Contract Management), 3eUITelh
PR IS Gt AT SEF-FeA
(Outstation) aTgeT 3-@3%1' g |

AT T gee b & e
(Invoices) AT TETIh STATASAT T
AT AT $ITcA=T g ool ST
CRGI!

<® A gedA ol w faRy
&ATeT Col T &THCT|

< T AT 3eieh HAT HI JaLT
g fAsUTEs el T &THAT|

- ersfiiar aifa; 30-35 ereg wfay
fAsTe]

« ATSHIATFE 3TRE (Microsoft
Office) & 39T & &Il

(ast #)
« SITHART & Y I §ATS ATET, X AT
TYT Qe ATAH Aed I FIRAHHAT
(Travel Itineraries) aT 3-1?:!3:[?113' T Iiefel
TRIR T
 TTeeT 2T ARSI 3fa ufear & | AATE i D
ITER |l gfeher Frf 1 fHsares « IR TXHR GaRT Al
LT grea faeafacarey @ fandr o
- g gARad e & g amr v v 3 warae, o wgeTaH
AT Hedl SEETt w9 W R 60% 3T2aT THPET 3k UIed gl
(Confirmation) U HHRIT FH-ag & @Y | * WA gemafas aifafafaat
quT &l F =T 3 9§ F FrEAE]
- HITHAST & A G AT EAB & |
THfTE — HeftrT wEEAst At oRad @ aTeE AT
Chmmae | 3 FATUTST T GaeIeT | - SeFE IREIRF I | feeelr
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TEATe-guer

IRMHeT

35

« FRATET IRET H FI3FHITGIT TT
3eAfAdhT (Horticulture) HaT3il &7 JaitreT |
« 33cA fhU ITT g3EehIfeT Ua
3cATTANT HIFAT T e |

« T9ET/ARTT JaHeT (Estate Management)
(CheckKlist) FT FHecol =T

FT e Tg SR e |

« AT IRET T ST HET aAr
FYAT & TR A & (Infrastructure) &
AT R Td TR 3eetdel &
fow & &

¢ wemafas FrIf F TEAT v
AT AT A YR Tihan3it v
ASAT Tl

- FETedE afafafet & 3maee e
TaTelel H TEIET YeleT |

« qH EFIF-LF!T (Labour Laws) T 3feJdTefel
gRAREd |

« T8 TWHR/PR fASET (Municipalities)
HN ST MSAT Yoh T 3 IRl
AT Yedhl o SIS I FGEUT HLel|
- GUeT FeYe Hath qar3it & fav gEgd
grelmeil (Invoices) Td HETISh GEATASAT T
AT AT TAT ST & el T
SR Y|

3maeTes et JeTar

(Essential Qualification):

« IR EIHR GaRT ATl
grea faeafacarea & forar o
fawar # wraw, fSad s geran
60% 37YaT THHET 37 UTed &l
- AT geafas st 7
TgeIaH 3 aY HT HRATTHA|

TSAT_ AT :

« ATSIATFE 3HTRE (Microsoft
Office) & 39TRT H G&TdT|

* 3chSC UREIRSE Hiwe |
S & FEH FAGON W AT
o T eHaT

«UF G 34 FRIT &1 GHTEY
gt TF feTsargel dtel Hr
&THAT|

- ersier aifa; 30-35 e wfa
Aee|

Delhi
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URMHA

35

- HIATT AT & 37w Ty Aoy
(PBX) IRl & 9IA&T0T TG HdTeleT
£q 3R g

- FHIfHAHT FI el g dfivaT &
gafra el geeansit &1 cala wa
THTE FATUT AT LTl

* YT T GTEAR YOIl & FHAT
TERETT H AT Yeld e, foraqs
TATAT TFETS (Local Exchange), 39&I0T
UG TEMF AT (Accessories) QT &1
« TRl goTTelr Taelt Faeansiy $r
fAIRIE TeAT qUT 37 AT (Log)
G|

« THETAUS (MTNL), SITATAT
(BSNL), TaRea (Airtel), [FaY (Jio),
QISThIeT (Vodafone) HTfE W?—FIT ar
Yerar3it & ary Aersd {H, Corpl
Qarstt e fSfolr gad et &
AT & THeaT T |

« TS FI AgessT Jarait, SETa (DTH)
FoIFel, ollos oSl (Leased Lines),
QT JUT e Collhled QT3
IE@IG UG Jaele el|

« TR 390N U TS ATAAAT
SR (Inventory) TSt cTaTAT =TT TF
3oTeT 3G TG

« ARA &R aRT A=A
grea faeafacarea & forar o
v # wrae, Srad wgeTan
60% 3TaT THPET 3ieh 9Ted &
- AT geEfas st 7
TgeIcd 3 ¥ HT HRATTHA|

qENT I -

- 3% FEAHR aTer ATATaRoT H
F FYe I &TACT, GoA
fAaRolt 9 &1t &1 aur
AT & FATYTA (Problem
Solving) T Hierel|

- ATSHIATFE TP &1 AT

« TYATH 30-35 s i AT
#r i afa

« QA/AGA/ATG oAl T FARX
AT W 3Aqd Hfeieh — S
FHHAIE IFRAFRT - ST T,
3YAT HET FUE Jord o
(CAPF)RTST gferd & @aeneT
UeURS fdAt S addr &
St

feeelr
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I. A HX

. 3Tdee dhad HlTcised ATETH & Hl-3lc FHI dgaTSC www.cdot.in (Careers) & HATEIH & &r TEJd fhT ST @ g
3Tt A A el F g Tl AT Al Pl CITYES YG AT IR

. 33Ul & U Ueh dY $-Hel TS TUT AlNSel e GloAT AT, S TheT FishaT qUT §lel deh o T Aishd & |
. 37T AT A ITdeeT IF AT IR el @ qa Gl 1=l AlIcs! T Fraum=iqden FHET H Ig Giafad
H AT ARV o 9 3eg QU HLAV/EHAT B

. 3dee O # i @l faaver uiRa #uE o ol qur 9yuF qul &l & 9RATd ‘Submit’ (HEAT) ST W
feForeh Y| 3MdcGsT 99 H &of ig 1 QU 37UaT el SMThRI ITAA AT STuel, Fifeh 3desT 97 & 3737t &
f3aRoT &1 THATT ITAFRE TN M| $HS TRTATA fohel JhR & FAYT 37aT 373A1de Taell 3y W faar
Tl foRar ST

. 3t e 9 T TS eprera 3de o g giEid 1@ Hehdl &

. 37Tdeel 9F T I TS HIdT AT AT T W-5ic & ATl T 3MaRIehcl g1 &1 IJYOT et FRYOT T F MW
AT 3T 97 WY foRed X U e qur 59 @ H 7y o 9hR &7 3R #I5 TR T&eR A6) fhar
ST |
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1. AiTAaTs 3mdesr & 3ifas A

3feTelTsel M Y&ga Fa 1 3ifadr A A9 FamEr () & Rede & yere & QT @ 30 & e

A :

ATt i Helrg & S § o6 9 Haftd GEA3i/SIeTeREr, efiTs (Corrigendum), HHI-TAEAR (Extension) 3Tfe &
I 7 eI SATHRI Ued & g M-sic i dewrse FafAd &0 & dud €1 afe S goan sl f aweh g ar
38 $hdol www.cdot.in (Careers) I g JehIfId fohar STUam|

1. 3fFas 3y vd g-dien & ge watfl graum.

1. 3-HiAT:

Y& UG & WHA e & AU fterawn Wg-War &1 3w fhar T g1 g i v g dedt fAfy mdee
TG A T 3faE AR g, o Ao FAER (iEeh) # faeee & gere # A @ 30 e ae @uiRa @
el & 3y sifae faf de @uiRa siftede sng-dar @ 3t =g gier =gu|

2. 3rg-an & ge:

IRIEIT Felt [3reqgfaa S (SC), qgfaa el (ST), 3w Ussr @91 (OBC - IR HIA o), eeaiarsret, $dqd A
(Ex-Servicemen) T 3Tieh & & HAGR a7 (EWS)] & ATV I IR TIBR & Teiold @Al & AR 3mg-dar
H B el & Srea|

Page 15 of 22

O3

%

)
Q
3


http://www.cdot.in/

3. THIT-I9_TEdd FLT:

IRfAT aot & Fafea 3rafdat &t alerer g (Skill Test) F AT AR THR ¢aRT AUTRT I6T H T&TH ISR
EaRT SR JATUT-IT Y& HIAT G| AT o el R Fefd 3167l &1 goat/f@gidd fawed v & Smeah|

IV. 93 9fshaT:
1. T gfshar & fafa adiem qor 39 3Wida Hierer 96T (Skill Test) /@malicdR (Interview) TfFATeT ger| fafad e & 3€ar
UCT el alel IR o wierel TET/ATETehR g AT fham Siren| fof@a odetm &1 uredshd (Syllabus) o &9 &
JAUTHAT T fomar Sreem| 3l &t #are & ot € 6 3 3egde STeert g H-sic @1 dewse FafAa &9 @ dud @

TqA & AACS fAFATTER ghar:

hE) faf@a ader Flerer gdiam sfasr T

THIATe-geT dlerel TRET g el UIed e & 36 Tepid Jfaw ARe g faf@a ader 7
T For Aoy =gz7ad 50% 37k gIed 3R AYUR W AR B
gTed AT 3T gem| SireafT|

2. fof@a qdere T (Eedh Td darere) # 3mAfold 7 Smeelt| 3t &t 3mdesT Jodd X §AT 30 aifsd
TETT che T T &A1 G| HI-Sle GanT 31Tl T THe & ITHR WIET hg afed Fel &l G fhar e,
T 3ifas gleT &g a1 AR HIeaTcAs MaRThdi3l & YR W HAT SATe| Hudm ea & 6 &g $r adeT
had ff@d Wem & fov § 3R I8 A1l & T & § H AT T gom|
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3. Taf@d qd&T &I UISTshaA a1 H YHIfAd [HAT ST 3dEh! &l Hellg & Sl § foh I 31T eIl & fow
gdedrse (Careers Section) &7 [ATHT 9 & Hacllhed Hld |

4. Shad T HEGAT, ST TATEd qOeT & =geTasm 50% 37T & ATy 30T g, 3¢ & hierel GET & FodT Seam|
HIAT TI&T 3gh Q?fﬁf (qualifying nature) <hr glefr T 3fad AT = faf@a adem A grcd 3l & 3MUR W dIR
$r Srwafy|

5. YEU & G ThT UihAT & GRIeT A9 fadehielaR fohell off T el Tishar & GRacT/ERIY el T HHR
A& WM 56 Fa & gaereT 1 fAoi 3ifas va aregssry gl

6. AdaTHET faader H 3fediad HeJaR geT S gafd 37T & A Thdl, G8TdT T (Competency Level) Ta
39T & YR R AR fhar sieam|

7. AUiRT AeifOeh Jvaar vd Hegsd ~gAdH HTARTRAC § TS¥eteh gl A 4 fohely 3raref 1 faf@a adran/apierer
T 8 T STl T Fac: €1 SR gred At g el Ao & sfeafad Aeiforen degar, 3eqera wa 37
AP & IR W IRIAS ol (Screening) T STTIT JAT FHadl BIC IT (Screened-in) JFIFAAT T & 3WET AT TIT
gishal & foIv faar famar See|

8. IS Tl gg & faIw 3dest i FE&ar it gl W Yated & U 39 fIdhTER FgoAdH Il Alesi/The-
30T AT FT FoleT 1 AUSR G e | 33T 7 T JaUT G@NT 3UGFT FASHT IS T AfhATHi/ATIEST
& IMUR W fohar Sree|

9. WRA WPR/ATSIIHh & & IUhAL/EAd [ # FRRAT T3 FAAIRTT &l A9 JATT-9F (No Objection
Certificate — NOC) Y& el 3fAard g UAT & e W 3¢ dierel W & FiFATAIT gled i1 3egaAfa w1gT &
S|
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V. derfore aewar:

1. 3WFd difeeer & fafese @ defiOreh  FeIA? AICTE/UGC SaRT  3efAlied 31yl Hegar  9red
favafacaremi/SiFs  favafaearei/aea=t & avd §5 g1 TRT| Fad FXAE g@nT Feifed  aTegshAr @
AR favafdedrey ¥ (AIU)/UGC/AICTE S@RT JIAlfed 3ruar ATl YIed G IIodshdAl & HHbET
AT YTed AT dTfgv|

2. @1 Igar 33t & CGPA/OGPA 3YaT @ieX A3 Ueral fohar ar=m gl agl wefad faeafacaraa/asys ganr
HUAU 3T ARG & AR 38h FAGed YA 3 Hdeed 99 # ST S wifgv| 5@ Hay &
feafacrer/aeas @ wARIT & gred X foar e, 58 FREEET (Joining) & HAT YA HAT TR
g1

3.3 & UTAerd dTel dldd H aedider Jfaerd & 3ifehd foham ST| 3TeR0T & dR 9 59.9% &l 60% HeTeh
quiiferd (Round Off) 781 fohar ST arfieu|

N

4. dhdel g HeIHd AT BN Sl FEOA Uq & U G g7 qur 3w AefO Jedqar giod e A
fafyr & s 35T fFar 3 g seeRfas AR (Part-Time Employment) 312aT ST (Internship) &r
3eIHa AT AET o] $H HaU A WISl @1 U ifdH Ta qregehn grem|

VI. #gcaqot_feeqfort:
1. 37T & 3omar fhaY 3T TTOT ST ITedT ¥ Fafid HIg 3TsedT  fadig 3cdet gl &1 feufa & 373sh
TEHIOT & AT gram|
2. frdr off g T AW (Canvassing) T3« & T 38R TAr AT Seef|
3. 3FHICaRT & 3dea FT W33 AT 3T FIS TS 815 Hray F -3 & ATl T FGTHT FAal gl
4. HETHR e @ Fafd TAER el 3FAIGar] & Jidcss 3Mdest 7 & 18 Golihd $Ae ID W & A
S| IS g8 AT oTgi Foll ST
5. 3FHIGAR WIETTHR & Tl T 3T 37060 FIAUETar T a1 3l & & Fohd &
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6. Shdel HETchR il el STRT gl 1 3T Ig A8 § & 3Fdcar fir 3eicayy &HR HT o 715 B
AR AT & AHA H AT A & & IHaw §0 § wfd 3EAeart w39 adA a1 @ AT
ST BN 3N AT FHAURT & §9 F GRAET (Probation) W eT: Siigel Y=l glam|

7. AT O GetOT @l v, Toad aaa gfhar Y enfAe §, sde hrdrec@cdot.in & ATETH & HAT ST i
fst ST

8. RfFaat fr T&ar 3ifas 3w & ITUR W FeI5 AT "eI$ I Tohd! &, IR W& gRada @dr-sfe ganrt fo=r
forelt ga= & fFu a1 @ g

9. d-gle fordlr off 9leT/ 3T =T YThaT T Teg IT IR el &l HARR FRIATT @ &1 Ty &, scdifshar
3R /A gishar S o= e gEer 3R HROT T eg/dIAd/ael/Eaes @ HaR o FIEd 1@ gl
10. @&l ug d-8ic & AT & AR MR S0 | ERPRINTEY/ERT el & 31 arel SFdeart i
eIl & Tl & 3WId  ddel AX&T (Pay Protection) Yeled fohar Siwamm|

1. 3#Hicar &7 Ig SFAeRT & o ag Taeuel & 3]aR 3Yal YTHcl & Tad 3Mehelsl | IS T Tishar
& R 3rar fAgfed & are aifasy & el off T g 9ran e & o 3eefiear fAeiRd dearan3megse
e & 3gER arT w6 an, e g aRReufaaiaer 3@ @ 9 a8t g #er, a 3uh 3FlicaAgfEa
YCG/FATCT I ST Tehell &

12. HAASTHT & UTH 3TAcep 1 fA&T, IdA/T Thel/3MT (CTC/Pay-scale/Income) 3Te & FHIA & ffaRed
eEdTdST AT T ISR TRIETT Bl

13. faeiraet & & 915 gel & §&ar # yRade g @bl § 3R C-DOT IRTEUTIA & 3TER Fo a1 wef el &
T R &7 ISR 1@ gl

14. 9IT 9fhdT & SR 3c0e foRar 8 faare/3reasear & Rufa & dered &1 ot 3ifaer gem 3aika
TR R AR =87 fhar Smer 3R o & 3@ 3R fgar e
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15. @l 3Ficary &1 faf@a qfiell T shierel GaT & FAT 39 Helt JATOTET (AeTiOreh/sia/3ieisa) H wad
FeAITA Tl JUT Hel cEdidsl el g TEdd el gl 3Tdeehi @l HETchR H 19T ofel & faT Hhig
JMET FAT (TA) ST AGT g1amm|

16.  Hroel fordll off I @ol Taamfid 9el & & el A1 faedel 1 qul a1 31feh §7 & Eg & & AR
&I TWT &1 9=, Sierel aeT/fAfed glef/aniichr vd od @ defd @3 Adel # gareaT &1 Aoy
HIAH Ta ey grem| fhdl YR &l TAraR YAl SATFdald JOdio TR gl @l Sea|

17. 3udad gfed ged 9eR @rm TEhd Fafad RiFaat & ey, @isic#d oy 3u-aat &
ATl UF 3T o9] @t & 3refieT gief| gafad 3eeart & fafAd ug W) Agsd fear smeem)

18.  faaiuel & @aer & 3cdeet fohall o et faare 1 feeel 3T =amrery & el & ST Fehd &

VIL =T T w9 erd:

1. g fagfeaar d-sic & PuiRa RfScada A & 3ER 3rficar & aiffaa Rifecar sl fr Rae
& YR R RfFcada 7 F e 9T gl W AR gl | 50 &y 7 yaysT &1 @ 3ifas ghm awary
/At 3ushaAl @ e arel 3Figanrt & Io: Rfercdy qdietor § erer T raegehar 71 gian, a2
d 39 qoAE fAdierdr &t Rfhcd ey YA 99 g T |

2. g TafAd 3FAICARt hr ﬁ?g‘i?}cf YR H 9ra (05)d¥ Hr fAer (Contract) 3afy & forw & el Gas
T (01) ¥ Fr aRd&T (Probation) 37af&r enfAer gl oot el & MR W, Hider & Tl aR had
qi<r (05) a¥ T 3rafer & faw Fdiehd fhar S @ehdr g, S JfRafar (i@ # 60 9, FAT-wag @ Al aRyg
CaRT HRATR) & 3G UIed gl deh IT FEAT o fqees ah, St o ggel g1, o] g
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3. ﬁl’{lﬁ}d IR AR & FIAT & 3TER aﬁ‘:r,q,ﬁagr (Antecedents) Td JHTOT-UAT & AT & 37efiA gl

4. TG gl WX 3FHIGART dl CeR # fonell off IRASTA/EYT W fogere fanar S deha &

5. gl 37TaRTsh gEaES (Sed Al yAToT/ATR s/ ST/ &) Safl/3ieTera/dar YA o Jur Jfe ome & ar
TATHT 37TdesT & EY ITells el A g1 Ife Hdes & A1 THANE goda o o arar g, ar 58
HIETChR & AT FEIA AT BT, HeFAT SFAIGAR &l HGTch # HET oA Sl 3eTATA 161 & e |

6. SFHACART HT Hellg &1 ST & 1o I 3MMdeeT Fel @ g4 Ig Ay FARad o o fb 9 ug & fav @FuiRa
TGS 31T AT UG 37137d T@d & |

7. JTEREe # RS a5 Ridedl AR (Tentative) &1 HI-5IE HTAThIER I JaT Y o A &l
HOSPR GIET TG g1 A1 &Y, Wsic 1 fonell off FHY el &1 &A1 dei= AT "ere & o AR gl

8. R 3MaeTer JF, IIe7d T UTHdT HARGS wge1cdH o, had Solch gl AT ¥ 3FHIGIR I Giehelard]
TreflchR & fAT e Sl &1 38R w8l Ao g1 afe faanfta ge & faw grod smaeat @ dear sifas
gl &, o E-sic A&T0Ier Geded, Al aur ~gaaad e & 31U Jdfies 3 & JUR W AT
g 3FAcart 1 T&am WAAT FT Thdl §1 3 3FHICIRT T 9= F8ft JTIA3iT va Feed & d gred
37e7e7al T TAaROT SEA AT BT | S e, 3¢ geAdA [UiRd deaansngaa (3fe, #1$ @) maeas
eEdTdSt Higd T A HATETT § |

9. ®-3ic offem Hﬂﬂﬂ' (Gender Balance) ! 9gTdT &1 & v gfdecy g, safav Afger 3FAGart 1 e el
€ ol @ WicdTigd fohar STrer &

10. fordt off gk 1 RAWIRYT IT AT STl Ue & T 3rR=eIar ATAT STTa|
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1. T 9fhT & GRIT 3t fordl off At i feufa & W-gic &1 Aoty 3ifaw wa Rfdare geml

*xx CEATAST HHTCT *#»
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