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C-DOT (Center for Development of Telematics)
(Telecom Technology Centre of Govt. of India)

NOTIFICATION FOR THE POST OF EXECUTIVE ASSISTANT (FINANCE) ON DIRECT RECRUITMENT BASIS

C-DOT (Centre for Development of Telematics) is a premier R&D Autonomous Institute of the Government of India, engaged
in Research & Development of various innovative telecom related technologies.

C-DOT invites applications from dynamic, experienced, and qualified professionals for the following posts to be filled on
Direct Recruitment basis through online mode only:

Opening date for Online Applications: 20 June 2026
Closing date for Online Applications: 30 days from the date of publication in Employment News (English).

S. |Post Domain |Level asMax. Age| Skill Set Required Job Responsibility Numb |Locatio
N per as on Last er of |n
o. 7CPC |Date of Posts
accepting
applicatio
ns (In
Years)
1.Essential Criteria: a. Process vendor invoices,
verify accuracy, and
The post of Executive Assistant — Finance coordinate payments in a
& Accounts requires a candidate to be timely manner.
Executive well versed with Accounting Standards, b. Ensure compliance with
1 Assistant Finance 6 30 Accounting packages (like Tally or Oracle GST regulations including 3 Bengalu
(Finance) or SAP) & Software tools like Microsoft filing returns, reconciling ru
Excel, PowerPoint & Word. The invoices, and maintaining
candidate should have basic proper documentation.
understanding of tax laws and audit c. Ensure Income Tax
process. compliance activities such
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a)

(OR)

(OR)

b)

c)

Qualification :

Semi-qualified CMA (formerly
CWA) (i.e. those having qualified
both groups of ICMAI (formerly
ICWAI): Intermediate
Examination) with 3 years’
experience (including training).

Semi-qualified CA (i.e. those
having qualified both groups of
ICAI: Intermediate Examination)
with 3 years’ experience
(including training).

Bachelor’'s Degree in Commerce
with minimum 60% ( if CGPA, it
has to be converted to %) and
with 6 years’ experience .

Age Limit : Not exceeding 30
years as on last date of
submission of application as
(Age

Relaxation as per Govt rules)

mentioned in advt.

Preference will be given to
candidates having :

i)Finance and Accounts Experience from
Govt/PSU/CABs organizations

as TDS processing and
documentation.

Process staff expense
claims and reimbursements
accurately and promptly.

Assist vendors in
understanding billing
statements, payment
schedules, and account
balances.

Investigate and resolve

discrepancies or disputes
related to accounts and
vendor payments.
Preparation of bank
reconciliation statement.
Coordinate with the finance
and accounts team to
ensure accurate and timely
updates on staff and vendor|
accounts.

Maintain detailed records of]
vendor interactions,
transactions, and financial
documentation.

Support month-end and
year-end financial
processes as needed.
Collaborate with internal
teams to improve service
processes and resolve
recurring issues.

Ensure compliance with
company  policies and

financial regulations.
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ii)Certification in Ms Office applications,
Accounting packages and allied software.

iii)Working knowledge of ERP system

iv)Familiarity with tax laws and audit
processes

2) Desirable Criteria:

3)

a)

b)

Specialization and
qualifications like
degree are preferable.
Good understanding of GST,

Higher
master’s

Income Tax regulations, and
accounting principles.
Strong communication  and

interpersonal skills.

Proficient in MS Office (Excel,
Word) and familiarity  with
accounting software (e.g., Tally,
oracle) is a plus.
Detail-oriented, with
problem-solving abilities.

strong

Ability to handle confidential
financial information with
integrity.

Skill set required

Vendor Invoice Processing, Bank
reconciliation

GST & Income Tax Compliance
Staff Claims Processing
Customer Service Orientation
,Effective Communication

m. Liasoning with corporate
office and Provide
necessary reports regularly.
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,Problem-solving and Analytical
Thinking

e) Time Management and Team
Collaboration

How to Apply:

. Applications must be submitted online only through the C-DOT website: www.cdot.in (Careers). Candidates must

carefully read all eligibility conditions before applying.

Candidate should have a valid email id and mobile number which should remain valid & active till the completion
of selection process.

The candidate should carefully review all eligibility criteria and ensure that he or she meets them before beginning to
fill the online application.

Fill in all the required details in the application form at the appropriate places and, after completing the form, click
the ‘Submit’ button after completing the form. Any incomplete or incorrect information entered in the application
form will be treated as final, as the form will serve as the sole source of the candidate’s details. No requests for
corrections or representations will be entertained thereafter.

Candidates may take a printout of the application form and retain it for their records.

No hard copy or printed application should be sent to C-DOT. Incomplete or incorrectly filled applications will be
rejected outright, and no further correspondence in this regard will be entertained.

Closing date of applying online: The Last date of application is 30 days from the date of publication in
Employment News (English).

Note: The candidates are advised to visit C-DOT website regularly for related notices/information,
Corrigendum/Extension, etc. If any, they shall be published on website www.cdot.in (careers) only.

Maximum Age and Relaxation terms:
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1. Age Limit: Maximum age limit for applicants is mentioned against each post. The reference date for calculating the

age shall be the last date for submission of application which is 30 days after the publication in Employment News
(English), and the candidate’s age should not exceed the maximum age criteria as of the closing date.

2. Applicants belonging to the reserved category (SC/ST/OBC (non-creamy layer)/physically challenged/Ex-

Servicemen/EWS) would be eligible for age relaxations according to the Government of India norms.

3. Candidate belonging to reserved categories should produce the certificates at the time of submission of application

, issued by the competent authority in the prescribed format as stipulated by Government of India, failing which such
candidate’s selection/appointment will be cancelled.

Selection Process:

. The selection process will be through written test and skill test. .Candidates who qualify in the written test shall

be called for Skill test. Please follow the C-DOT website regularly for any other updates. The selection criteria is
as follows :

Post Written Test Skill Test Final Selection

Executive |Overall 50% marks to|Qualifying nature |Final merit shall be based on the marks obtained in the|
Assistant [be qualified for the skill written test
(Finance) |test

. The written exam shall be conducted in 02 locations ( Delhi & Bengaluru). The candidate has to choose the

preferred test centre at the time of submission of application. CDOT shall try to accommodate the test centres
requested. However, the final centre shall be decided based on the organisational requirement. Please note that
the center selection is only for the written test and is not to be considered as place of posting.

. The syllabus for the written test shall be published at a later date. The applicants are advised to check the website

(careers section) for regular updates.

. Only those candidates who qualify in the written test (50% marks) shall be called for skill test. The skill test shall

be of qualifying nature and the final merit shall be based on the marks obtained in the written test.
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VIII.

Management reserves the right to change/modify the selection process at any time, during the process, at its
discretion. The decision of the management will be final and binding.

Pay scale will be as mentioned in the advertisement and depending upon the present scale, competency level
and experience of the selected candidate.

The qualification and experience prescribed are the minimum requirements and possession of the same does not
automatically make the candidates entitled to be called for written test/interview. There will be an initial screening
based on the academic qualification, experience and other parameters given in the advertisement and only those
screened-in will be considered for further selection process.

The management reserves the right to increase the benchmark from minimum eligibility criteria/cut off limits, in
the event of a greater number of applicants, for any post(s) at its discretion. Candidates will be selected based
on selection processes/parameters, as deemed fit by management.

All employees of Government/PSU/Autonomous Bodies must submit a No Objection Certificate (NOC) at the time
of submission of application/written test; failing which, they will not be permitted to appear for the written test.

Qualification:

. All qualifications, as specified in above table must be obtained from AICTE/UGC-approved or recognized

Universities/Deemed Universities/Institutes. Courses offered by autonomous institutions must be recognized as
equivalent to the relevant courses approved or recognized by the Association of Indian Universities
(AIU)/UGC/AICTE.

. Wherever CGPA/OGPA or letter grade in a qualifying degree is awarded, equivalent percentage of marks should

be indicated in the application form as per norms adopted by the respective University/Institute. Please also obtain
a certificate to this effect from University / Institute, which shall be required at the time of joining.

. Exact percentage should be mentioned in percentage of marks column. E.g. 59.9% should NOT be rounded off to

60%.

. Only those experiences which are relevant and acquired after the passing date of the qualifying qualification will

be considered. Part time employment/internship experience will not be considered. The decision of C-DOT in this
regard will be final and binding.
Important Notes:
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1. In case of any ambiguity/dispute arising on account of interpretation in version other than English, English version

will prevail.

Canvassing in any form will be a disqualification for selection.

Candidates are not required to send printout of application or any other documents in hard copy to C-DOT.

Correspondences regarding written test, skill test etc. will be sent to candidates only to the registered email id

provided in their online application. No hard copy will be sent.

Candidates may answer skill test questions in Hindi or English as preferred.

Mere issue of call letter for written test/skill test will not imply acceptance of candidature. In case of internal

candidates, please note that the finally selected candidates will have to resign from the services and re-join the post

as fresh employees on probation.

7. Travel/Boarding expenses shall not be paid to the any of the candidates for the written test/skill test.

8. All queries pertaining to recruitment including selection process should be addressed to our Recruitment Team only
through hrdblr@cdot.in

9. Number of vacancies may increase/decrease based on the final assessment and such changes will be made by C-
DOT without any notice.

10.C-DOT reserves the right to cancel or introduce any examination/other selection process. C-DOT also reserves the
right to cancel/restrict/curtail/enlarge the recruitment process and/or the selection process without any notice and
without assigning any reasons.

11.All the posts will be filled as per the rules of C-DOT. Pay protection will be given to candidates from
Govt/PSU/Autonomies bodies subject to verification of all documents.

12.1t is the responsibility of the candidates to assess his/her own eligibility for the post for which he/she is applying in
accordance with the advertisement. In case, it is detected at any point of time in future during process of selection or
even after appointment that candidate was not eligible as per prescribed qualification, experience etc, which could
not be detected at the time of selection due to whatever circumstances, his/her candidature/appointment shall be
liable to be cancelled/terminated as case may be.

13.Management reserves the right to call for any additional documentary evidence in support of education, experience,
CTC/Pay-scale/lncome etc. of the applicants.

14.The number of posts advertised may vary and C-DOT reserves the right not to fill up some or all the posts advertised,
if the circumstances so warrant.

15.1n case of any dispute/ambiguity that may occur in the process of selection, the decision of the organization shall be
final. Interim correspondence will not be entertained and replied to.

B wn
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16.All the candidates shall produce self-attested copies of all the certificates (educational/caste/experience) along with

originals for verification at the time of written test and skill test.

17.The organization reserves the right not to fill up any or all advertised posts; cancel the advertisement in whole or in

part without assigning any reason. The Decision of the organization in all matters relating to the eligibility of the
candidate, skill test/written test and selection shall be final and binding on all the candidates. No correspondence or
personal inquiries shall be entertained.

18.The above appointment would be against positions sanctioned by the competent authority, in regular vacancies,

available at C-DOT subject to the applicable provisions of Bye laws and other applicable rules. The selected
candidates will be appointed against regular post.

19.Any legal dispute arising out of the advertisement may be challenged in the high court of Delhi.

VIII.

1.

General Terms & Conditions:

All appointments shall be subject to the candidate being declared medically fit, as per the prescribed medical norms
of C-DOT, based on the report of the designated Medical Officer. The decision of the Management in this regard
shall be final. Candidates joining from Government Departments/Public Sector Undertakings shall not be required to
undergo a fresh medical examination, provided a valid medical fithess certificate is produced from their present
employer.

All selected candidates shall be appointed on a contract basis for an initial period of five (05) years, which shall
include a probationary period of one (01) year. Subject to satisfactory performance review, the contract may be
renewed for further periods of upto five (5) years at a time, up to the attainment of the age of superannuation (currently
60 years, as amended from time to time by the Governing Council) or until the dissolution of the Society, whichever
is earlier.

Appointment shall be subject to verification of character, antecedents, and credentials as per Government of India
norms.

If selected, the candidates can be posted to any Project / location throughout the country.

All the required documents (Proof of DOB/ Matric/ Graduation/PG degree/ Experience/ Service certificate along with
NOC, if applicable) have to be uploaded along with the application. If NOC is not submitted along with the application,
it has to be submitted at the time of skill test, failing which they will not be permitted to attend the skill test.
Applicants are advised to ensure, before applying, that they possess the minimum essential qualification and
experience laid down for the post.
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7.

9.

The vacancies indicated in the notification are tentative. C-DOT reserves the right not to fill the advertised positions,
if deemed necessary. C-DOT also reserves the right to increase or decrease the number of posts at any point in
time.

The prescribed Essential Qualification, Experience and Eligibility Criteria indicated are bare minimum; mere
possession of same will not entitle applicants to be called for personal interview. Wherever number of applicants
received in response to the advertisement is large; C-DOT may restrict the number of applicants to be called for
personal interview to a reasonable limit, on the basis of Academic Performance, Qualification, relevant experience
higher than minimum prescribed in the advertisement. Therefore, applicants should furnish the details of all
qualifications and experience possessed in the relevant field, over and above (if any) the minimum
qualifications/experience prescribed along with documentary evidences.

C-DOT strives to have a workforce which also reflects gender balance and hence women candidates are strongly
encouraged to apply.

10.Canvassing in any form or bringing in any influence will be a disqualification for the post.
11.In case of any disputes that may occur in the process of selection, the decision of C-DOT shall be final and

unquestionable.

**END OF DOCUMENT***
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-3 (e R qaqeie 31w Sehdfeaa)
(TR TR &l GIHAR FeANTThT hg)

TegaT Hell & YR W yatrs (FAH=T) 9g Y siftrgaen

Hr-37e (HeT B STIHT Hh SAATEFH) R TIHR T YT ITHUT Td Taehrs TR HEATA &, ST qIEaR &7 1 fafaer
A=A St & eTaerT ud e & Helel &

r-3Te TegeT $cil & TR W ey, 37e7erd vd aTfaeiiel 9t & el get & it & T shael 3iieTergs] AeTH @
e HTAAT ST B |

o HiTeTSeT Araes Y IRAF aE : 20 ST 2026
o TS TS Y ATAH TG : TR FHER (FH25) F IR H TR ¥ 30 et

e
FFR
& 78 | FA B -
L 9g | e-ad A3, st R HTIeTF FlereT vg-aiea N | =T
£ ) ITER|  dH .
TR | fwaA we
3y (@
#)
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1. {9 ATICES:

3FAICAR I JGidhel HIThT T
AT A g ETs gl 39
AWIFsT TIFCATR Yohol (S Tally,
Oracle IT SAP) TUT HIFECAW Tod
(Microsoft Excel, PowerPoint g Word)
HT G8T 3UANT il H F&TH Blell
T 37T T X FefaAl T ollm
TRYETOT GfohaT Y HeTe[cT TS o gleit
IR T

&) mm

g CMA (@ H
CWA) (31T fS=gia ICMAI
(q@ # ICWAI) dr Feefste
T1eTT o Gl Jegg 3eor foh
g) U AT ¥ HT 3gerE
(SrfRIeToT Afge)|
(am)

Ao cA  3Ea
fS=giar ICAI FT serHifsue
T&TT & 2leil |efg 3aioT fhe

%) Tashdl Tl HI TEHETAT,
JYEECT I FCAUA T
TAGSCY AT hl HH—aL |

@) Svadr [l 1 3egdrel|
giAfaa e, oad Rea|
ST AT, TATATAT T eI
g 3R gEadsieR
gfFafad g

M) IFHT IHeIdTeleT aTfafafer
A ASTH  GHEROT Uq
CEATASHRYOT FiATRET |

") % <4y grat vd gfaqfc @1
T TG GAIEGY THERT|

3) fasharatt & foa  faavor,
STl el Td @I A
HHST H HEIAT Y&TeT |

) Wil Td fashel sgerarEt
faaret i ST va AT

©) S e [aavor dr Jany|

) fag vd @ 5 F gy
THeaT X T U fashdn]
Grdl W @ Td FAGEGY
e TcteT AT |
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gl) Ul ol Ay T 3fegerd
(GrfreToT Ffge)|
(am

Yo" B s HiAd
SIAAH 60% 37T & AT (AT
CGPA § o 3& gfaerd &
afRafda e sifaard gem)
AT B AV T 3T |

) Y WAT : 3T TEIT HA
&1 3ifa# fafd a& sregdt fr
3T 30 a¥ & e AET gl
oifge, a1 % fAads &
sfeaf@d g1 (IRd @RFR &
Tl & 18R 31T A9
gram)

) faf@a deganEt ae
it #r aliar &y sreeh

i) fareT Uel i &1 31e73d, faawent

TR fawmei/amdasifae 3umal/

el HISHAT I

i) Ms Office applications, SECICTE

bl dUT Heagy HIFCIIW H

AT |

&) fasher @are, def-3 Td ol
eFdrael 1 faEgd 3iferery
G|

HEd U4 guid  faedr
Uishan3it #  3MaRISHARTHR
g
3idRer EAT & | @A
T [T IihA13T H JUR Tq|
IRER  3cUeod  glel  dTell
THEII3T hT TATETA |
Ul HAifcdl wd faedr
At @ 3Tl
giATRTd AT

FARC  HRATeT &A1Y
THeAT T 3Taeds N
fAafad & @ weqd |

)

3)
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iii) ERP system ahT shIIehT{I AT |
iv) @ el Td of@T GeTor
gfsrar3t @ aRfAaa g

2. AGAIY AICE:

%) TaATHUT U9 ITaR AeAfvrw
Fregar ST ARy f3air
qro-ig g

@) Sfoaer, e fafaTar aur
rGTheT fAeyTdr I 3T
A |

) TAF FYYOT UG IREIRE
Hierel|

©) MS Office (Excel, Word) H
T&TAT AT I@Tehe] ATFCAIR
(I Tally, Oracle) & aRfaa
BT TR TeT YA |

) faaRur-3=w gfceshior aur
HFd FAEIT-HATTT &TAT|

) MY o STy &t
SHTIERY Ud HcATSaT & A1
HHTAA T &TH T

4) 3TaeTF Flerer
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VI. 3ded &3 i afdar :

7. 37dcs shad HY-3ic dT ITTTSE www.cdot.in (Careers TS) &mwﬁaﬁmwﬁwmﬁrﬁm WW@Q@‘TW
T FeT ATAAT Q! &l CATAYGH HETAT AT AT & |

8. 3FACAN o UM I §-Ae HT$SN Ud AT e gloll TS, ST T TishdT UT glel ofeh Hishd Td AT B |

9. 3iTeTollgeT JHTAC RS oA U Ugel SFAIGAR i el Il HATAC ST T AL A HHIET R T GIATET el g1 foh F forefiRer
Qralf & T A &

10. 3deet 97 & Hef 37Taredeh Taaxor 3T TU1AE I 1| YT g1 9T ‘Submit’ S¢oT GV | 3TTdeeT 9 H Gof 37907 AT Ieicl STTelehRT i
37T ATAT ST, Fifeh TgT IFAGAR o TAGXUT T ThaATT AT BI9TT| SHh §1G, fohdlT TehR T LML AT AicidceT TAIhR oTgl ohdT
S|

11. 3¥AIGAR 3TTacs T7 F1 Fe3n3e et 319+ 3o & fore Jidd W@ aed £

12.4r-57e 1 fondlt o Tepe 1 §78 Y A1 AR 3maeer o o7 ¥ | 37907 317aT ITeTed Alich @ 1% 7T 3Tdeet W 3rFeliehd oY faT Srder
AT 3T TIY H FIs TIAR FTADR A8T fohdT ST
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vi.  idTonse 3ded 6 Afaw aifie: 3mdee Y 3ifaH T AR TAER (3136) 7 YR Y g & 30 e gl

e : 3FHIGART T Hellg & STl & foh I Feftra Faamv/aed, Heers/faedr 3nfe & fav faffa & @ @-sic T daarse
www.cdot.in (Careers W38) S | uﬁaﬁéwaﬁﬁm%ﬁa@éﬁasﬁmwmﬁ?ﬁl

VIIl.  HOdas Y Ud Y- HT A

4. g HAT : Gedeh Ue & ToIT Tehrsr Mg WeAT gueh &7 F fAfEse gralt| 3y T 107 & foIw Hesl i AeN HATIR
(373 H FehTRleT T TR & 30 e aTe; bl g1l | 3Tdest T 3iTid ARIW e 3FAGAR T A TR iftrehcs dar @
TR 8T gl =g

5. eTgfAd Sicl3ERId STetailicl/3e fesT aat @R-sh#HT 30/ fecairsi/qd e 3nTds &9 & FAR g97 & 3FHIcart
I R TIHR o (FATAT & 3TAR ITY-FE YeTeT T STah |

6. 3TRTETT T3 & Heftd 3FHIGART T HdesT TEdd A TAT AR AIHR GaRT AR IET & Fafe FIiRreh iy garT SRy
THTOTTS FEJT el AR BT | FATOTIT Tl o et T Rl & 0 Seaieart &1 wael/ g fard e o & smeah|

IX. =gyl

10. =T ishaT frfae 9lieT U WIaTicshR o ATETH F g1t | Tl gliett & Ahel SFHIGART &l HIBTThR g 3MHTI fehdT S|
3FHICART T Hellg &1 STl & o 3 37 3edclal STeThT 8 HN-Sie I ATHSE www.cdot.in T FHATAT & F <& | fafdie= vei
T T AREs e aR iR fw e g

g fof@a afer Fierer gfiator 3fas T
RGN [hierel GUETOT & T I gl 8 3l | E-Reh  [3ifaH AR FEr & foveier et gart fafd
GETgeh (faeh) el #geTaH 50% 3ieh UTCd el Hiorar] CRI&TT H GTed 37eht & 3TYUR X famam Saer |
g4
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11. fof@ra adieT aF wuret ([Reeht va Sarere) 7 3T it Srwelt| seaicar &1 3mdes Teda i THT a1 THe T I S
YeTlT g1aTT| H1-Sle TUHA SFHACAR T THE Y FHDS H 1 T HM, o] 3T b HITSeATcHh HTaRTehell &
3R o) freia famar S| o are & & 3 o1 9 dhae fofa adieT & forT giem, $3 IGETds T o161 Al S|

12. foaf@&d adieTr 1 droTsha d1g # YHITeId fohdT SITTITT | 3FHIGART Sl TATE &1 STcll § 1oh I fafad €9 I HI-3ic IGAIST (Careers
gs) ¢

13. &hael I 3FHleaR it Tofld GReTT & wgoTcdal 50% 37eh TTe T, 3¢ hirel TIGTOT & ToIT Jelrdr SITar| Hierer GI&ToT shel
3TET-93 gamT | 3ifa AR G &1 feiRor 3t ganr forfld odveT & wred 3iet & 3maR W) forar e

14. SeiereT =123eT sk A fandlr o worer aRacier/aeliue et &7 31TeR GRIaTa T@dT | S &l HoTe 31 Ta areshy ghem |

15. acieTaTef faamaet & fAfése @ g1om Tt T afad 3FliedR & aciale ddeTale, S&TdT T Ud 3Hefeid UR 3TemRd g1 |

16. iR Ae1fOreh AT Uel 37geTd w A ATV & Seloh Blot AT & 3FAGaR Facl: T glei/ameichR & fow ar=
ot B19T| YR Tshifelar AeITOh J1aarlr, 3e7s1d Td fAAT9=T & T 1T 317 AT & TR G Y ST | dhael Shifelar 7
Aol SFHIGART T 3TN T T TishdT H ATFATAT T Sream|

17 .77 e ug, & oI 37RIeh H&aT A 3Tt I 81 8, df Jetiel egeTcial UTadl HIelg s/ahe- b HIHAT &l dgTel T TR FITaTd
TG & | SFAIGART T T TatieT SaRT SUYeFd HHS AT T AT/ ThITHT o TN TR T ST |

18. T8 TR/ /e flehral o eIy 3MTdesT SEdl el A 31UaT Tl 9iet & HiFATed gl T8 =g JAToTas
T Y | FHTOTTS FEJ o it 1 FeUfey 7 0 3efieart o faf@d ol & afFafad gia 1 3egAfa 761 & smeah |

deriore Aeaan:

. 39 drforer 7 fAfdse @efr Aerfier Deadid daer TIHSHESGH GaRT AT 3r4aT Aeddr gred [aeafacarersies
farafacareaaedre @ wrcd gl a1fev| Earaa HEUT! GaRT Haifeld UIgashd T8l AT giel Sid 3o TAIAUAT 3H1h Sfsae
iAafHEIST (AIU)UGC/AICTE GaRT 3eTATTeT IT HFAHET HIAT IAT 81|

N
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VI.

20.
21.
22.
23.

24.
25.

26.

217.
28.
29.
30.

STeT 3T TeATcTh 3T 3 CGPA/OGPA 37U@T e U3 UGTeT fohdT 31T &, 38eh THHaT Ufaeld 3ieh fdcet 9 & galfel Jifaad g1 I8
TR OT Hefere faRataedmerd)/EedTs SaRT 39T 1T Hisleh & AR BIell AN | $H Herer & faRafaearera/aedrs & yHoIT
STC AT TG g1, SiY fAGTFeT & Foa JEcIcl hiam glam |

3Tace 99 # 375 9Tad et & Féie Tfaerd 37 & 3ifehd fahT ST | 3ST8I0T: 59.9% ahT 60% H el (Round off) sTaT T ST
sharel gl 37e1eTd A= BT it JfoAarey AeTOTeh JaTell o diel hl TRIG & a1 ST fohar a1 gl 3ferehifoleh UsREeARIT
37o197d ST AT ¢! foh T ST | $H FeIeT & HI-Sie T 0T 3ifas va sregenrly gram|

Heeaqut fordern:

Y oY 37T ST TEHIOT F SITEAT T 3T 37Eqsedr/faare &1 FAfa 7 31390 TEhIor AT glom|

TRaY 8 TR T TR/ TAHIRET Tl & folv 3 IdT Al ST |

3FAICART T 3TAEsT UF AT 37T SEATASAT T gTS hraT TV-3Te ot A= T 3T dT 8! o

fof@&a adat, HaTchR Td Tde Haell Tarar dhdel 3FHIGaR GaRT Jiarss 3racst 7 fGT 1w gofterd SAer 3mes oX 1aT Seem|
IS BTS FIUT 8T FolT ST |

3FHIGAR HIETIcehR 92&11 T 3o FEeY AT 33ISl 7 39+t G 3]dR & Hehd & |

HIETChR hlel oI STRY BT SFHIGAR ShT UTclT T Fdehicl gl HIeAT ST | 3icieh SFHIGaRT &l TF T glet IR {ar3ii & e
ST AT HART & & H GRETET IR oT: oigeret gl gram|

USIeh-GRITH U 8 HTeTlcchR & AIFATA glet arel SFleart I gfacier Tl fanram (Qraredy, ST, aesRe 3ife ifage eat
afgen) deh 1 1A & Sreen | faf@a odiew 3 1A &7 wEt g

ot Ug T UTshaT ¥ T Tt 92T Shael §ARY 7cil 1 T hrdblr@cdot.in T Y STV |

Rl & Tear 3ifdH Hediche & ITUR W §¢/8¢ Fohdl & | W8 TR [9a1 Fa=1 & e Ardan|

-3l fonalt ol ovatr/arreT Yishar st eg/Afad/afared/faearid i o1 3ifUsR qRieid @dr gl

Tt gg W-31e & AT & HTAR Y S0 | EXhRY/NUHY/EI THehra § 3T alel SFACART T GETdel HcdTdel & qTd
el EY&TOT 8T SATua|
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31. 3MTdes fohT aTT Ug & AT 39=A ATIT T 3MTehelel AT IFAIGAR Y FHFACRY & | T=1/AGfFT & are o 7fe Ig 9w sier & &
3eHieaR R A1egdl/3e3ra o 3TER 9T AT °T, A SHehT SFAGar)/gferd Teg T oI Fehell B

32. gaereT TG, 3eerd, dAeTalel/3MT 3T & FHd 7 3rfaRerd aeardst Ao 1 HfAHR g @ g

33. e vt T wear aRafdd gf @ §1 H-3ic Fo a1 Waft 9al &1 of 513 ot HfUHR GRiaTd @ 5

34. =T GishaT & ScUeT fondlt oY farare 3redsedr & Feufa 7 Harast 1 0T 3iTaa 819 | 3aRA TaraR TR e fohar Sirean |

35. @8l 3FAIGaRT @l T 9l0eT Td el TRIET/HRTIchN & JHY A&TTOlh/I1id/31s1d FATOTTST S TYATOIT Ticodl T el
CECATST SFE ST Jfeiard gram|

36. HaTae foralt off ar Tt FaraTfire el &t of #1Re 3rraT faaTdeT Y qui/31ife &9 8 T6g el o1 HTASR GRIaTd T dT §| HTaeT
fooTar 3ifas va sreery ghem|

37. g TaTH Mth T eaRT e AT Ridaat & fageer &1 Sivel | wafad 3Ffieart &l faffd e 9 f@gerd fhar sreen|

38.FaATdeT & Iedeet el ot e faraTe &t el 3Ta =amarera # ol & 5 Fael €

A A9H v o

12. 8t TAGTbeat, AR Rafhcamtsry # RO & AR W), H{-sic garT HHRa e AlH & HTaR 3FAeaR &
RfPcgHIT T T FeTH NI FT S 9T AR g9t | 39 Gayr & yaer &1 [T 31739 19| SRRy (e /adsiiae 3ushar O
3o aTet SFHACART Y, AT 3eTeh aTATeT fordiierar & der Rfshearehra gaToTas Gedd foham Sirar 8, ar 9o Rifshcasha adieror @ #&
T[T g1

13. @8t wafiey SFAeany & g fere URidveh 9rer (05) ay st Hider 3rafer ox & Seel, fore# T (01) ¥ a1 qREMeT 3afer afFafead
gIN | HlloTeleh hd TG 2Tl hT FHIET & 3TUR WX, HIAGT 1 GTd (05) AW TTeh 2l 31T hl JraTer o foIT wellstiehel T ST Hehtl &, ST
e g fer 3 @A T H 60 aY, FHAT-HAY T AT GRS SaRT HRATEI) 312aT HEAT & {Iee, 378 & Sl Tgel 81, deh A gran |

14. fAGf&Fd $TRA THR o Aol & AR TR, GG Ud THATUTTHT oh HeATTT TR TR 8197 |

15. Tgfad 3FAeanrT &t genR & o st aRasa/cue W geranfad frar s aewar g
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16. HeT 3T SFATAS (ST FHTOT/H e/ FeTcieh/FoiTdepleR. 33t/ 31e7s1a/qam YATOTIT qT IS ore) &1 ot 3reArafar yeAmoTa)
3MTdEH & BT TS AT AR B | AT AT GATOTIT 3TdesT o AT Tl e foham a1 §, Al 58 HieTleshR o FHT FE&J
AT B19TT, T 3190 bt FMaTTean X 3 WiFATed glet 1 31egafet oTgr &r Srwett

17. 3730TT &1 HAGT et § T T FieATRad el A1ieC [ 3 U8 & TR =g7cd# Fa1i0F Qeardr ua H37a 1@ 8|

18. TR A gii$ 918 RicFerar sreurh §1 d-sle @ fa=imiia get ot Reret o Wt &7 3ifteR gierd 1 @-sic o el o qorg vet
T HEAT T AT TeTe & # J1ftesr gRiara &

19. TR wgeTct# A&TTOTh AT, HeT$Td U Tl ARIGS shael TR &; AT Soleh TR gl H SFAIGAR T HETTHR g Jellu
STTet ST TR AET G| T T & Fege 7 e JHTdeaiT hT HE&AT 318 ¢, o Fr-sie AeTT0Teh FeeTet, Feaem T faaras &
fAfese FgeTas & 31fE TfE 3e737a & 3MUR R HETTHR 3 JoTT STlet el 33T 2 FEam &t JfFdward @ o diad
Y Hehell ©| 31T: eATIT 1 31t Hef a3t va 31egevall b1 faRoT, seTarat & 31fee g1at o} oft, Haiferey &1 3 gxardsh wAvor
afgd TEd =T TfRTl

20. HY-3ie el 7 oifeleh Hlolel ToATT IWel T JATH Il 8, 37cl: Aigell TN T Tt el & T Iy &7 & Tieanied fhar
JTar gl

21. e of ST Y 3TTRIAT AT TS STolel ohT SATH UG g 31T ST HROT I

22. Ta Ufshar 7 3ce fonar ot faare fr Rufa # disic &1 Aoty sifas va Afdarez ghem)

.
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