C-DOT (Center for Development of Telematics)

(Telecom Technology Centre of Govt. of India)

NOTIFICATION FOR THE POST OF HINDI OFFICER and HINDI TRANSLATOR at C-DOT Delhi ON DIRECT

RECRUITMENT BASIS

NOTIFICATION

C-DOT (Centre for Development of Telematics) is a premier R&D Autonomous Institute of the Government of India, engaged
in Research & Development of various innovative telecom related technologies.

C-DOT invites applications from dynamic, experienced, and qualified professionals for the following posts to be filled on
Direct Recruitment basis through online mode only:

Opening date for Online Applications: 20" June’2026
Closing date for Online Applications: 30 days from the date of publication in Employment News (English).

Max. Age as
S. Level | on Last Date Number
N Post Domain |as per| of accepting Job Responsibility Qualification and Experience of Posts Location
o. 7CPC| applications
(In Years)
¢ Translate official documents, Essential Qualification:
reports, notifications, and
correspondence accurately from e Master’s degree in Hindi with at
Hindi to English and vice-versa. least 55% marks from a
Hindi ¢ Monitor and promote the recognized University with
1. Officer Hindi cell 8 42 progressive use of Hindi in daily English as a compulsory or 1 Delhi

official work across all
departments.

e Assist in policy implementation and
compliance reporting.

o Prepare draft replies for

elective subject at bachelor
degree level, or English as the
medium of examination at the
bachelor degree level,;
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Parliamentary Committee
inspections and Rajbhasha reports.
Prepare and submit quarterly, half-
yearly, and annual reports relating
to the implementation of the official
language policy.

Organize Hindi workshops, training
sessions, and awareness programs
to enhance staff proficiency in
Hindi noting, drafting, and typing
also.

Plan and manage events like Hindi
Divas / Hindi Pakhwada including
organizing Hindi competitions and
cultural activities.

Coordinate with the Department of
Official Language and other
regional bodies for policy updates
and compliance.

or
o Master’'s degree in English with at
least 55% marks from a
recognized University with Hindi
as a compulsory or elective
subject at bachelor degree level,
or Hindi as the medium of
examination at the bachelor
degree level;
or
o Master’s degree in any subject
other than Hindi or English with at
least 55% marks from a
recognized University with Hindi
as a medium of instruction and
English as a compulsory or
elective subject or as the medium
of examination at the bachelor
degree level;
or
o Master’s degree in any subject
other than Hindi or English with at
least 55% marks from a
recognized University with
English medium and Hindi as a
compulsory or elective subject or
as the medium of examination at
bachelor degree level,;
or
e Master’'s Degree in any subject
other than Hindi or English with at
least 55% marks from a
recognized University with Hindi
and English as compulsory or
elective subjects at bachelor
degree level, or either of the two
as a medium of examination and
the other as a compulsory or
elective subject at bachelor

Page 2 of 25




degree level;
and

e Minimum Five years of

experience of using/applying
terminology in Hindi and
translation work from English to
Hindi and vice-versa preferably of
technical or scientific literature
under Central/State
Governments/Autonomous
Bodies/Statutory
Organization/PSUs/ Universities
or recognized research or
educational Institutions.

or

e Minimum Five years of teaching

experience in Hindi/English or
research in Hindi and English
under Central/State
Governments/Autonomous
Bodies/Statutory
organizations/PSUs/ Universities
or recognized research or
educational Institutions.

Desirable Qualification:

Diploma or Certificate course in
translation from Hindi to English
and vice-versa from a
recognized institute or university

Hindi

" |Translator

Hindi cell

35

e Translation of documents,
government orders, notices,
memorandums, reports, etc., from
English to Hindi and vice-versa.

e Bilingual preparation of office
correspondence, press releases,
and technical/administrative
documents etc.

Essential Qualification:

o Master’s degree in Hindi with at
least 50% marks from a
recognized University, with
English as a compulsory or
elective subject at the Bachelor's
degree level, or with English as

Delhi
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e Assisting in the implementation of
the Official Language Act and
Rules and office procedures etc.

¢ Implementation of activities related
to the Official Language, such as
conducting of the OLIC meetings,
Hindi Divas/Hindi Fortnight and
various Hindi competitions etc.

¢ Typing and data entry work in Hindi
on the computer, as required

o Execution of other tasks assigned
from time to time by senior officers.

the medium of instruction at the
Bachelor’s degree level;

or
Master’s degree in English with at
least 50% marks from a
recognized University with Hindi
as a compulsory or elective
subject at the Bachelor’s degree
level, or with Hindi as the medium
of instruction at the Bachelor’s
degree level;

or
Master’s degree in any subject
other than Hindi or English with at
least 50% marks from a
recognized University with Hindi
as medium of instruction and
English as a compulsory or
elective subject at the Bachelor's
degree level, or with English as
the medium of instruction at the
Bachelor’s degree level;

or
Master’s degree in any subject
other than Hindi or English with at
least 50% marks from a
recognized University with
English as medium of instruction
and Hindi as a compulsory or
elective subject at the bachelor’s
degree level, or Hindi as the
medium of instruction at the
bachelor’s degree level;

or
Master Degree in any subject
other than Hindi or English with at
least 50% from a recognized
University with Hindi and English
as compulsory or elective
subjects at Bachelor's degree
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level, or either of the two as a
medium of instruction and the
other as a compulsory or elective
subject at bachelor degree level
and
¢ Recognized Diploma or
Certificate course in translation
from Hindi to English & vice
versa.
or
e Two years’ experience of
translation work from Hindi to
English and vice versa in Central
or State Government Office,
including Government of India
Undertaking.

Desirable Qualification:

¢ Minimum two years’ experience in
translation work from Hindi to
English and vice-versa.

e Knowledge of terminology related
to the concerned department or
subject area.

o Knowledge of Hindi & English
typing on computer.
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How to Apply:

. Applications must be submitted online only through the C-DOT website: www.cdot.in (Careers). Candidates must

carefully read all eligibility conditions before applying.

. Candidate should have a valid email id and mobile number which should remain valid & active till the completion

of selection process.

The candidate should carefully review all eligibility criteria and ensure that he or she meets them before beginning to
fill the online application.

Fill in all the required details in the application form at the appropriate places and click the ‘Submit’ button after
completing the form. Any incomplete or incorrect information entered in the application form will be treated as final,
as the form will serve as the sole source of the candidate’s details. No requests for corrections or representations
will be entertained thereafter.

Candidates may take a printout of the application form and retain it for their records.

No hard copy or printed application should be sent to C-DOT. Incomplete or incorrectly filled applications will be
rejected outright, and no further correspondence in this regard will be entertained.

Closing date of applying online: The Last date of application is 30 days from the date of publication in
Employment News (English).

Note: The candidates are advised to visit C-DOT website regularly for related notices/information,
Corrigendum/Extension, etc. If any, they shall be published on website www.cdot.in (careers) only.

Maximum Age and Relaxation terms:

. Age Limit: Maximum age limit for applicants is mentioned against each post. The reference date for calculating the

age shall be the last date for submission of application which is 30 days after the publication in Employment News
(English), and the candidate's age should not exceed the maximum age criteria as of the closing date.

. Applicants belonging to the reserved category (SC/ST/OBC (non-creamy layer)/physically challenged/Ex-

Servicemen/EWS would be eligible for age relaxations according to the Government of India norms.
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3. Candidate belonging to reserved categories should produce the certificates at the time of skill test/interview, issued

by the competent authority in the prescribed format as stipulated by Government of India, failing which such
candidate’s selection/appointment will be cancelled.

Selection Process:

. The selection process will consist of a Written Test followed by a Skill Test/Interview. Candidates who qualify

in the written test shall be called for a Skill test/Interview. The syllabus for the Written Test will be published
separately in due course. Candidates are advised to regularly visit the C-DOT website for further updates. The
selection criteria are as follows:

Post Written Test Skill Test Final Selection

Hindi- Overall, 50% marks to be|Qualifying nature |Final merit shall be based on the marks obtained in
Officer qualified for the skill test the written test

Hindi Overall, 50% marks to be|Qualifying nature |Final merit shall be based on the marks obtained in
Translator |qualified for the skill test the written test

. The written exam shall be conducted in 02 locations (Delhi & Bengaluru). The candidate has to choose the

preferred test centre at the time of submission of application. C-DOT shall try to accommodate the test centres
requested. However, the final centre shall be decided based on the organisational requirement. Please note that
the center selection is only for the written test and is not to be considered as the place of posting.

. The syllabus for the written test shall be published at a later date. The applicants are advised to check the website

(careers section) for regular updates.

. Only those candidates who qualify in the written test (50% marks) shall be called for skill test. The skill test shall

be of qualifying nature and the final merit shall be based on the marks obtained in the written test.

. Management reserves the right to change/modify the selection process at any time, during the process, at its

discretion. The decision of the management will be final and binding.
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. Pay scale will be as mentioned in the advertisement and depending upon the present scale, competency level
and experience of the selected candidate.

. The qualification and experience prescribed are the minimum requirements and possession of the same does not
automatically make the candidates entitled to be called for written test/interview. There will be an initial screening
based on the academic qualification, experience and other parameters given in the advertisement and only those
screened-in will be considered for further selection process.

. The management reserves the right to increase the benchmark from minimum eligibility criteria/cut off limits, in
the event of a greater number of applicants, for any post(s) at its discretion. Candidates will be selected based
on selection processes/parameters, as deemed fit by management.

. All employees of Government/PSU/Autonomous Bodies must submit a No Objection Certificate (NOC); failing
which, they will not be permitted to appear for the skill test/interview.

Qualification:

. All qualifications, as specified in above table must be obtained from AICTE/UGC-approved or recognized
Universities/Deemed Universities/Institutes. Courses offered by autonomous institutions must be recognized as
equivalent to the relevant courses approved or recognized by the Association of Indian Universities
(AIU)/UGC/AICTE.

. Wherever CGPA/OGPA or letter grade in a qualifying degree is awarded, equivalent percentage of marks should
be indicated in the application form as per norms adopted by the respective University/Institute. Please also obtain
a certificate to this effect from University / Institute, which shall be required at the time of joining.

. Exact percentage should be mentioned in percentage of marks column. e.g. 59.9% should NOT be rounded off to
60%.

. Only those experiences which are relevant and acquired after the passing date of the qualifying qualification will
be considered. Part time employment/internship experience will not be considered. The decision of C-DOT in this
regard will be final and binding.
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VL.

Important Notes:

. In case of any ambiguity/dispute arising on account of interpretation in version other than English, English version

will prevail.

Canvassing in any form will be a disqualification for selection.

Candidates are not required to send printout of application or any other documents in hard copy to C-DOT.
Correspondences regarding written test/skill test/Interview, etc. will be sent to candidates only to the registered email
id provided in their online application. No hard copy will be sent.

Candidates may answer Interview questions in Hindi or English as preferred.

Mere issue of Written test/skill test/Interview call letter will not imply acceptance of candidature. In case of internal
candidates, please note that the finally selected candidates will have to resign from the services and re-join the post
as fresh employees on probation.

All queries pertaining to recruitment including selection process should be addressed to our Recruitment Team only
through hrdrec@cdot.in.

Number of vacancies may increase/decrease based on the final assessment and such changes will be made by C-
DOT without any notice.

C-DOT reserves the right to cancel or introduce any examination/other selection process. C-DOT also reserves the
right to cancel/restrict/curtail/enlarge the recruitment process and/or the selection process without any notice and
without assigning any reasons.

10.All the posts will be filled as per the rules of C-DOT. Pay protection will be given to candidates from

Govt/PSU/Autonomies bodies subject to verification of all documents.

11.1t is the responsibility of the candidates to assess his/her own eligibility for the post for which he/she is applying in

accordance with the advertisement. In case, it is detected at any point of time in future during process of selection or
even after appointment that candidate was not eligible as per prescribed qualification, experience etc, which could
not be detected at the time of selection due to whatever circumstances, his/her candidature/appointment shall be
liable to be cancelled/terminated as case may be.

12.Management reserves the right to call for any additional documentary evidence in support of education, experience,

CTC/Pay-scale/Income etc. of the applicants.
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13. The number of posts advertised may vary and C-DOT reserves the right not to fill up some or all the posts advertised,

if the circumstances so warrant.

14.In case of any dispute/ambiguity that may occur in the process of selection, the decision of the organization shall be

final. Interim correspondence will not be entertained and replied to.

15.All the candidates shall produce self-attested copies of all the certificates (educational/caste/experience) along with

originals for verification at the time of skill test/Interview. No Travelling Allowance (TA) shall be paid to the candidates
for attending the written test and Skill test/Interview.

16. The organization reserves the right not to fill up any or all advertised posts; cancel the advertisement in whole or in

part without assigning any reason. The Decision of the organization in all matters relating to the eligibility of the
candidate, skill test/written test/Interview and selection shall be final and binding on all the candidates. No
correspondence or personal inquiries shall be entertained.

17.The above appointment would be against positions sanctioned by the competent authority, in regular vacancies,

available at C-DOT subject to the applicable provisions of Bye laws and other applicable rules. The selected
candidates will be appointed against regular post.

18.Any legal dispute arising out of the advertisement may be challenged in the high court of Delhi.

VII.

4.

General Terms & Conditions:

. All appointments shall be subject to the candidate being declared medically fit, as per the prescribed medical norms

of C-DOT, based on the report of the designated Medical Officer. The decision of the Management in this regard
shall be final. Candidates joining from Government Departments/Public Sector Undertakings shall not be required to
undergo a fresh medical examination, provided a valid medical fitness certificate is produced from their present
employer.

. All selected candidates shall be appointed on a contract basis for an initial period of five (05) years, which shall

include a probationary period of one (01) year. Subject to satisfactory performance review, the contract may be
renewed for further periods of upto five (5) years at a time, up to the attainment of the age of superannuation (currently
60 years, as amended from time to time by the Governing Council) or until the dissolution of the Society, whichever
is earlier.

Appointment shall be subject to verification of character, antecedents, and credentials as per Government of India
norms.

If selected, the candidates can be posted to any Project / location throughout the country.
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9.

All the required documents (Proof of DOB/ Matric/ Graduation/PG degree/ Experience/ Service certificate along with
NOC, if applicable) have to be uploaded along with the application. If NOC is not submitted along with the application,
it has to be submitted at the time of skill test/Interview, failing which they will not be permitted to attend the skill
test/Interview.

Applicants are advised to ensure, before applying, that they possess the minimum essential qualification and
experience laid down for the post.

The vacancies indicated in the notification are tentative. C-DOT reserves the right not to fill the advertised positions,
if deemed necessary. C-DOT also reserves the right to increase or decrease the number of posts at any point in
time.

The prescribed Essential Qualification, Experience and Eligibility Criteria indicated are bare minimum; mere
possession of same will not entitle applicants to be called for written test/skill test/Interview. Wherever number of
applicants received in response to the advertisement is large; C-DOT may restrict the number of applicants to be
called for written test/skill test/Interview to a reasonable limit, on the basis of Academic Performance, Qualification,
relevant experience higher than minimum prescribed in the advertisement. Therefore, applicants should furnish the
details of all qualifications and experience possessed in the relevant field, over and above (if any) the minimum
qualifications/experience prescribed along with documentary evidences.

C-DOT strives to have a workforce which also reflects gender balance and hence women candidates are strongly
encouraged to apply.

10.Canvassing in any form or bringing in any influence will be a disqualification for the post.
11.In case of any disputes that may occur in the process of selection, the decision of C-DOT shall be final and

unquestionable.

***END OF DOCUMENT***
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H-3Tc (YT BR g9 IF ThARFH)

Hi-ste, ool & B sftrerdt va B srepares & gat av Weft arcdt aq srfergeen

sfergee

Hr-3fe (X BR STAUHAC 3T TAARFH) AR PR & Teh YW Y T fdehrg (R&D) T HEAH g, ST
EUR Gt [Affiee Fal-As Sleaifafhat & g v faema # Hoed ¢ |

dr-sic @Elr orcfl & MU N FeAfaf@d geb @ #et g aTfaeliel, 36gsrdl va Aoy 9at @ shdel iiclellssl HATETH
GART 3TdesT AT &l &
HieTelTger 3Macer WReT gt $r fafd: 20 561, 2026
Hiaasa 3aeT Y faw /A | o FAmER (3AS) & yaree @ A @ 30 R aF |
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CrC) e fY | e
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)
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o IMAHFRE gEarasr, ufcdes,
TGt vd qEER #r R & 3Eeh
aur 3T & ST A 7 Jegare He|
o Toft faomeTt A Sfer TR FFEGST H
BEr & JamaEY wAer i RIRET T JAT
38 Serar &l
o TSTHIT AT o fohaleaael Ud 3feqarelel
gatfl gfddeeT dUR XA #H AT TeTed
HAT|
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"t gicdeat g SiaT & Al TR
HAT|
o ISTHTVT AT F FRTaIT T g
IR, 3refar¥e vd arf¥e ufddes SRR
Y TEI HLAT|
o FHETTRAT FI &S frequr, 3mei@sT wa
EhUT ZETCT deret B fedr iR,
TRYLTOT FAT U STl HIAshA! HT
3T T
o B feaw / BE q@arsr S siwaAT Hr
ISTAT FATAT UG 3oTehT AT ST,
fafafeat &1 e of enfAer &l
o TSIV 3T U 307 ey At &
ary A e Td ATl g
AT TR =)

HIF YT
« AFGAT 9o faRafdeared & f@edr #
FH T FH 55% 3Rl & AT AR
33, J2T T TR W3S TR
et o dRow fovy & & # @,
IT FATdh TAX X GG H1 ATETH
35T T E

a7
« AlIAT ured feafacarera & 3R
H FHA A FH 55% 37T & T AT
3fY, JUT TP TR R Redr v
fAat o eRow favy & & # @,
IT FATdHh TAX X GG H1 ATETH
fedr T@T 8l

a7
- fe=ar ar 3R & faRed fRar
37 favg & #egar urea
faeafacarera @ &7 @ &H 55% e
& Oy A B3, G fRedr Rigror
T ATETH @I 8 AT &iideh T W
3T T AT a1 e faww &
& 7 g a1 gde T AEIH ST
T 8l

ar
o fgdr ar 33N & HfaRea fadr
3T QYT H Agdar area
faeafdcarery @ &7 @ FH 55% 37!
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& @Y AR 33, foraet 33 fRveyor
FT ATEIA T & JAT T TR K
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3R
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IGEIRICLITED
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AT IS F Redr va feear & 373
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TC JeTHYT 3T QeI FEArt
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3marere, Ber feaa/fEdr gaarer aur
faffes B wfaafranst 1 dare=
3nfel

* IMARIHAT IHFAR FYX W fear #
EHUT UG 3TeT wfafse dael e e
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TEIF AT
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f33ft, qUr FaE TR I 3T T
faT ar s RAYT & ®9 # g,
T TAds TR W FALTOT &7 ATETH
3 @

ar
« AT 9Ted faeafaeared & el
H FH T HH 50% 3T & AT AT
33, JoT FATaw TR W Bl v
AaT ar eees /vy & &9 & &),
IT FATdh TAX X TAGTOT T ATEIH
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ar
- =y ar 3T & fafRea fedr
3T vy &7 #Aear urea
faeafdcarea @ &7 @ FA 50% 37l
& O A B3, orae fRedr fRigyor
FH ATEIH @ g1 JAT FATdh T W
33 T AT a1 e vy &
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R fe=dr 3R 3N aEr ifear ar
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IS T AT T ATCTA @ & qor
@ AfAar a1 WRew v & &9
# T

3R
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TSI JTIT:
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3ffare T H geIaH ar ay &
SECE]

- Gefa fasmer ar {Qvy &y ¥ e
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< FYR W Bedl 1F 3 arsfiier &
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[. & Ha H:

1.
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36l et 97 1 s Fhree 3da AfFoE g A W@ T gl
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3Tt @l Forrg & S & b 9 Aeftd GRS/, AT (Corrigendum), HHI-TAEAR (Extension) 371f¢ &
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IV. 99 gfshar:
1. TgeT Ufhar 7 faf@d qd&w (Written Test) AT 38 3URI Hierer & (Skill Test)/AT8TCHR (Interview)
afFAfad gierl faf@d oier 7 3gdr ured #& are 3Rt @ wlerer ade/AETeRR 8 AT R
STTeaT| forf&e oIt ol GIadsha (Syllabus) JUeh &9 & TATHAY Tl fohdT SATCamm| 3rsafdat 1 Folrg &
ST & foh @ 3MMET T AdeTas STl g H-sic HT dadse @IAd &7 4 S@d ©|

TqT & AAGs fAFargar gt

g fafaa adew Hlerer gdiam ifaw T
o fEdY A= hierel GET & AT el (AT | dhaer Agar ghia & gl | 3ifde Aevgarsa @& fafga
50% 3% UTod &l gl q@eTT F 9T 3Rl & 3MUR

W dOR &1 AT |
3 ARTar-sa g f@a

, Fad AITAT Thid T | S

o R Irefares ﬁalﬁﬁm%ﬁvgﬁﬁw 3 g e F g 3
50 % 3i% 9o Ha gl N .

2. ff@a qfemar vt (Reeh wa dores) 7 3mAiford & Swelt| 3t &l 3rdesd S ad AT 39ei
aifed TdeT &g &1 AT HL gran| -3l @R AT H g8 & HTAR GQET dhg 3Mafed Fel w1 Jarg
farar Seem, anfd 3ifaer afien g 1 AUROT HerodteAs raeTednt & IR W AT Seem duar eaT
¢ fr &g #1 TIT dhad fAf@d alen s fav § 3R A AgFd S TS §9 & & AT S|

3. faf@a oaTr &1 ISTFHA (Syllabus) I H JRIRIT FRIT STTIM| MTAGHT T TG &F ATl § b I IeTde
W?WW(CareersﬁW)ﬂmwﬁmmﬁl
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4. dad I A, S TATGT qleT & FYATH 50% 3 IS P e TIed AT, 3¢ & Hlerer qdam (Skill
Test) 8 SelAT ST HiTT GA&T el FIIAT (Qualifying) THfd &1 gl Tam 3ifde Avaar-swa gt
faeior faf@a ofiem # grcod 3t & HUR 9X faRar SeeT|

5. Yt 30e fAdh(aR el gfshar & el fhdl off @ woe gfshar & aRadw/adius ae &
PR AT W | 36 Gy 7 yaee 1 Ay 3ifaw va aregedy gem

6. daetAT Ao A Sfeai@d 3TaR BT U T YA & TIH dAHN, TETT FR T IHeJHd
3R X fAuifRa fasar soer|

7. fAURa Qe Aegar Td I TPAdH AT &1 S gl AT § fre et v faf@a
TET/EEThR & SellU ST T Facl: PR Ured At glamm| fa=iaer & sfeaf@d Aeiforn dogdr, 3regsa va
3T AR F IR W IRTAR Seal (Screening) T ST TAT hdel TAfAd (Screened-in) 3eATIAT FI &1 39T
T T gfshar H A e IR faar fomar seem|

8. frd ug & AT 3dgerl H FE&AT IS gl W YU U TAAREIHAR FAdH Ul ATTGSI/he-3iTh
foffc & See &1 I¥eR Wta @ar § | AN &7 uga Y6 qarT 3ugdd HASH TS uhe
gfRaT3fi/ATIEST & MR 9 fohar Srwem|

9. YR WER/AEe &9 & 3UhAl/EaRd e # #RRg @l FAIRAT &) a9 JA-99  (NOC)
TG HAT A R THT A FA W 3o IR qUET/ATETchR H FlFATIT il 3egAfa e &
ST

VACIEGIN
1. 3T diferehr # Afése @8t Aaifoleh FATFAN AICTE/UGC SaRT 3fHITE 3ral Aegdr Jred
faeafacaredi/dirs favafacarea/aeaEl & e &7 glel a1fgu| Tard HEUAN GaRT Hdlfeld  9TSdshaAl Sl
AR favafdegrerd d9 (AIU)/UGC/AICTE ¢@RT 3ffAIfCd 31l Al YIed Wi qredshal & qHbel &
T H HAIAT II°d T AR
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VI.

2. gl gradr 33 # CGPA/OGPA 3191 deX A Yol fham aram g1, agl Hefed favafdcare/aeae ganr
HUAT 3T AWCS! & HJER 38h TAGeT Flaerd 3l & Hdesd Jod H gidr e @ifgul s@ d@er &
faeafaearer/aea= @ JAORIT 8t 9o &Y o, [ SRFIEOT (Joining) & HHY FEJA Al HELTH G|

3. 3Hl & YfAAAdT Pled H aEdide Ifarddr g 3ifhd &7 ST 3EERIOT & dlX W 59.9% & 60% dh
W(RoundOfﬂﬂﬁmmml

4. Shae TE 3T AT g Sl FEfUT U & AT A g dUr 9 Qegdr gt wie A & e
ST fanar = @11 3o SHIR/EEARIT & Haftid 36]3d A-g =81 81| $6 §9Y & dr-sic & oy
3ifad vg SregwRy gl

HEcaqul fecafor:

1. 37 & 3faRead fFdl 3T HINT & TEHIUT I TTEAT A 3ol ThaT o YK T 3Egsear Jar Jarg
1 FUfa # 3735 TERT & AT TG JHTEr g

2. fRdT o g &1 RAWIRET (Canvassing) 9d & foIT 31eTdr AT SATT |

3. 33t Fr 3Tded 9T &7 TSI HUAT 3T FIg TSl g8 DIUT H IS Fl Alel T HALTHRT oTal
gl

4. faf@a qdem/aierer qle/aETchR e @ H@6fid JAEd Tarar shdd 3T gaRT 3fiToss 3MdcsT
ol Uailehel §-Hel TSI WX AT Sean| fohdl off g T 815 hidr U FgT &hr Sreat|

5. 3¢l 3uel AT U qOTAT & AR FETchR & YAl & 3R fer aryar st & < Thd &

6. Tof@a gfietr/sierer GUET/HETchR g Fa-U (Call Letter) STRY fohAT ST 3FHiGary T Fihfa g1 AT
S| 3TdRe AT & §ay & I8 e W@ v & 3ifaq & § gufag 3y & 3oer adde
aT & EIT G ARAET I AT HAART & § H Yel: HIAAR TEUT LT glan|

7. 9T v I Ufehar ¥ TEfT T URA/TISETUT hael TI-3iC T Hdl &1 Fl hrdrec@cdot.in T HsT AT
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8. RiFaal i Fear 3ifan Aedidad & YR W §¢Is AT Tl S el & adT W8 aRade di-8ic garr o=
fFe 98 gEem & e o T

9. dr-sic fondll off Gt 3rUaT 3T T UihaT T YRS A AT TREA dlel T PR FRaTT @ g1 Y
g1, di-sic 9o fohell qd Fuelr Td f9ar g HROT qaTe 7l Uishar 3ryar ==l Ufshar &1 e/ iffd/ |iged
3ryar e #& &1 HfReR o geiaraT w@ar g

10. &8l wet &l d-sic & @Al & JaR SR S| 9Rd SXhR/ATdSTioh 3UshAT (PSUs)/Earad fasrat &
3 arel 7FAfAT 1 Tt eEardel & AT & 37fieT ddsT TRETUT (Pay Protection) YeleT fhaT SATTAT|

M. e & 3R 98 g g 33l 3mdceT X W €, 384 AT 9=l 9r=cr &1 TGT Hedichel il

et fr oFAer 81 afe we ufhar & et et PgfFa & geand e s @Ay @@ urar oA §
3ot iR Aeiforew Aoaar, 3rgera 3nfe & HqaR I wgT AV R T & GHY Rl FROEA T§ T
AT €T 8 Fehr, Al 3HhN SFAeal/fAgfFa fvea/aarcd, s ot Areer g, #i1 o dehd &

12. gt 3egidat & AeiiOler A, 3ejsra/ WEET (CTC)/ AAAG/IE 3TE & FAGT # JHUETRT
sifafRad qearder At & AfRFER FgIfea @ gl

13. T get $r Fear & gRacdsT g Gehal § U1 ar d-sic afe, aRiTufdaer 0@ w3 93, o 3ryar a@sit
faefia 9at & 7 ser &1 UeER FWhid @ g

14, 997 9fhar & R 3cdear AT o faarg 3ryar sregsear & Rufa & doead &1 faviw sifaw o9
SIEHRY R 38 o A 3HaRA TR W faar a8 frar sreen 3k & & 39 3w e Smeem|
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VII.

15. el il & @i WRETARTchR & AT 39 Ff JHAor-gE (AaTforen, ST, 3regsra 3mie)
TIGATOTT AT (Self-Attested Copies) TUT Hel THIOT-TF HATT g TEJd el gt faf@a odiewm aur shieret
WRIET/ETETchR H FIFATIT glel 8 HeIRAAT T i AT 7T (TA) & g1 giamm|

16. sl & 9 frelr off 3rar wefl AAfia wel a1 & sy qur foar 18 $ROT gare A & quia:
3rar 3 §9 F oREd Hi¥el o AUSR GIETT g1 337l T qrar, shierer olyeT, faf@a gdet, aefesr v
TIA O HaRd @l AFGl A oo @1 A0 e va welt 3eaiiEl o aregsRy gl 3§ Hew A fedr
IR FT TAAR YAl FfFIT JBSdTS TR AT @l SATeafT|

17. 3%d fagfFaar @erd el garm Ted @afAd RiFaat & @eqy qur dslc & 39f@fat (Bye-laws)
Td 3= o] AT & 3T dr Svel| T it i Sgied A gel o fr smee
18. 38 fa=ideT @ 3cueat fohdl 8f Frfeht faare i feeell 3Ta =arrerm & aldr & o1 Fha|

P11 i G s MR BRI

1. @efy Pgfeaar gl & d@sic & FUTRT e Al & 3RER AifAd Rfscar siftedyar R &
IR R RAffcad & & Ter O Fv = & ad & 3T gl 59 Tay & yeyd & Aok sifas
grem| Tl fAsm/adafaier &1 & 3usmAl @ 3 arel AT A go: Rifeicda afiator @ €t apeRen g,
S d I TAHAT AT g@RT ST 9t RfhcHd thead JHTOT-IF TEdd |

2. gl Tl reafdat & gfed gRfdes &9 dara (05) a¥ T Hidal (Contract) 3aTer & T T weam,
S v (01) a¥ Fr aRdrem 3@ aFafeaa geftl &7 Asuea fr adiveee aaeT & 3 dfger &t
AdIAERUT Teh dR H 3fe&dd d9rg (05) a¥ Hr faRed 3@ & v fhar a1 F&ar §1 I8 Adiefeor
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FRERAr & Y (A= # 60 AV, T8 FHI-HAT W AT IRYE G@RT FATT AT ST Fehel §) 9o g
e gar AaEer o faged de, St 8 9ger g1, fhar S FeheT|

3. fAgfaa oRa w@R & yafad At & e 3l & aRE, Qg aur @9 & §edde & 3relie gref|

4. Tgfad eafdat fr fAgfea qusr & yd fed st IRASA/FRTYT W AT S Feheh &

5. 3MdesT & A1y Tl 3Taegeh e&dael (Sed fafd JaAmon Afgehelret/ Frde/ TR 33/ igera/dar yeTor-
O JUT IA JAOT-IT (NOC), IS o] &) 3iTells glel| afe 3mdesT & |y 3A9afd JA0-99 (NOC) TEdd
et fhar ar g, d 30 @l WRTARTehR & HAT YA BT gE HedAr el @ i
qQeT/HEeTchR & FfFAfIT gle fT IegAfa g & Seef

6. 3Tdehl & e A F Y@ Fg FARTS X o AT & T G ug g FURd ~geraH AT
QNeTiOTeh AT T eI @A

7. AT H S a5 RiFqar @fdd (Tentative) §1 aeThcl TS W, HI-sic AT IGT 1 o e 1
HOBPR GRIGT TWr g1 Ay &), @-sic & arg fohedl ol THg vl &1 §Edr gel YA "ew w ARhR o
e gl

8. TUIRT 3maegss AefUleh AT, I UG Ul AGAGS Shdel wgeicH EeThall o; Soieh AT glel &
3t i fAf@a ademalerer qle/ATeTchR 8 Jellv ST & HTARR I1ed =7gT giar | IS faamer & yoger
# g3 §E&AT A e Wi gl &, o di-sie A0 Yo, eFdar qur faes # FuiRd s gede e @
A& Y 3673d & ITUR N fAf@d aieq/anierel GOei/ameiceh 8 el Sl arel 3afdar & gear &
TART W aF AT T TFam §1 37T AT FT 39 3MeA 7 eI AAI3/3Eear & Jremar, A
Frs @, o @l afaled deaant va gl segemEl &1 faaRon, sravds gEddet gAml aiRd, 3rara &
EUY
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9. HI-8T Tsh T SRS & AT & Tv AR § foad dffier derst aRafera g 3R sdifar afgen seafdat
FI 3AesT ¥l & v AV & & Wcafead Far srar &

10. fRET o 9R Hr RAERA 337Uar gHT 1 AT FE 37997 &7 390 ug & v 339y g &=
T gATed 3MYR g

11. TIaT 9fhaT & RIS 3c9ed fopdr o faare $r Tafa Fdr-sic #1 Avi 3ifad, sregsRr va [fdare grem|
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