C-DOT (Center for Development of Telematics)
(Telecom Technology Centre of Govt. of India)

NOTIFICATION FOR THE POST OF MANAGER(ADMINISTRATION) ON DIRECT RECRUITMENT BASIS

C-DOT (Centre for Development of Telematics) is a premier R&D Autonomous Institute of the Government of India, engaged
in Research & Development of various innovative telecom related technologies.

C-DOT invites applications from dynamic, experienced, and qualified professionals for the following posts to be filled on
Direct Recruitment basis through online mode only:

Opening date for Online Applications: 20 June 2026
Closing date for Online Applications: 30 days from the date of publication in Employment News (English).

i) Master's Degree in any

discipline from

a

administrative procedures

and systems.

S |Post Doma |Level [Max. Age| Skill Set Required Job Responsibility Numbe |Locati
. in as peras on Last r of jon
N 7CPC |Date of Posts
o accepting
applicatio
ns (In
Years)
Manager 1. Essential Criteria: a)Planning and managing
(()Ar\](;mlnlstratl 2 Educational day-to?daY operations and
1 Admin | 11 45 Qualification . [co-ordinating all 4 Sreungal
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in

recognised University/
Institute.
i) Minimum 50% of marks

Graduation and Post-

Graduation. (In case of CGPA,

it is to be converted to %)

b) Age Limit : Not exceeding

c)

45 years as on last date of
submission of
application as mentioned
in advt. (Age Relaxation as
per Govt rules)
Experience : Minimum of
8 years experience post
essential
qualification.  Experience
has to be in Government
(State/Central / UT/ PSU/
Autonomous/R&D/ )

Reputed Private company.

or

Desirable Criteria :

b)Handling  Tenders |

Contracts of all
Organization administrative
Services like Security and
Fire

fighting, Canteen,

Transport, Housekeeping

and allied services, Travel

and accommodation,
Photocopying Services,
Guest House services,

Dispatch Management, etc.

c)Co-ordinate and induct
contractual manpower
through outsourced
agencies.

d)Managing above said out-

sourced  services and
certifying the release of
payments at required
intervals. Ensuring

payments compliance as
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a)Two years Master’'s degree
in Business Management /
Business Administration
(Or)/two years PG Diploma in
Personal Administration &

Industrial Relations or

equivalent would be preferred

b)Preference will be given to
candidates with experience in
General and Estate
Administration.

3. Skill set required

He / She Must maintain
positive working relationship
with the

Administrative

Executive,

and
Management Teams, Vendors
and Contractors to
successfully coordinate

administrative and campus

per the tender terms settled
for minimum wages and its
associated statutory
requirements like PF, ESI

etc.

e)Co-ordinate and conduct

events & manage VIP visits.

f)Preparation & proposing

amendments in the existing

policies for organisation
improvement and its
employees.

g)Plan, coordinate and
manage all administrative
procedures  and offer
solutions for their|
improvement.

h)Oversee facilities
services and

maintenance.Keep abreast
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functions and for the smooth

operation of the work areas.

Strong analytical and
organizational  skills  with
excellent Oral and written

communication ability.

Strong communication,
negotiation, critical thinking,
problem solving and

interpersonal skills.

Good Presentation,
Leadership and Team-—

oriented management skills.

Proficient with Labour laws

and statutory compliances.

Ability to plan and manage
multiple priorities and

consistently meet schedules.

Supervising day-to-day

operations of the

with  all  organisational
changes and developments
and adhere to policies and

regulations.
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administrative and campus
activities. Managing all types
of services / contracts with
good practical decision
making capacity, result and

solution oriented ability.

Working knowledge of office
automation tools. (Eg ERP, E-

office management)

Knowledge about the latest
guidelines of CVC required
with regard to tendering for out
sourced services through
GEM/CPP portal of GOI.

Knowledge of managing laws
linked to all outsourced

contracts.

Knowledge of Kannada will be

an added advantage
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How to Apply:

. Applications must be submitted online only through the C-DOT website: www.cdot.in (Careers). Candidates must

carefully read all eligibility conditions before applying.

Candidate should have a valid email id and mobile number which should remain valid & active till the completion
of selection process.

The candidate should carefully review all eligibility criteria and ensure that he or she meets them before beginning to
fill the online application.

Fill in all the required details in the application form at the appropriate places and, after completing the form, click the
‘Submit’ button after completing the form. Any incomplete or incorrect information entered in the application form
will be treated as final, as the form will serve as the sole source of the candidate’s details. No requests for corrections
or representations will be entertained thereafter.

Candidates may take a printout of the application form and retain it for their records.

No hard copy or printed application should be sent to C-DOT. Incomplete or incorrectly filled applications will be
rejected outright, and no further correspondence in this regard will be entertained.

Closing date of applying online: The Last date of application is 30 days from the date of publication in
Employment News (English).

Note: The candidates are advised to visit C-DOT website regularly for related notices/information,
Corrigendum/Extension, etc. If any, they shall be published on website www.cdot.in (careers) only.

Maximum Age and Relaxation terms:

. Age Limit: Maximum age limit for applicants is mentioned against each post. The reference date for calculating the

age shall be the last date for submission of application which is 30 days after the publication in Employment News
(English), and the candidate's age should not exceed the maximum age criteria as of the closing date.

. Applicants belonging to the reserved category (SC/ST/OBC (non-creamy layer)/physically challenged/Ex-

Servicemen/EWS ) would be eligible for age relaxations according to the Government of India norms.
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3. Candidate belonging to reserved categories should produce the certificates at the time of submission of application

, issued by the competent authority in the prescribed format as stipulated by Government of India, failing which such
candidate’s selection/appointment will be cancelled.

Selection Process:

. The selection process will be through written test and Interview Process. Candidates who qualify in the written

test shall be called for Interview. Please follow the C-DOT website regularly for any other update. The selection
criteria for various posts is as follows :

Post Written Test Interview Final Selection

Manager |Overall 50% marks t0/50% marks to be|Final weightage will be based on 60% written test and

Admin be qualified for thejobtained in thel40% Interview
Interview interview to be
considered for
final merit

. The written exam shall be conducted in 02 locations ( Delhi & Bengaluru). The candidate has to choose the

preferred test centre at the time of submission of application. CDOT shall try to accommodate the test centres
requested. However, the final centre shall be decided based on the organisational requirement. Please note that
the center selection is only for the written test and is not to be considered as place of posting.

. The syllabus for the written test shall be published at a later date. The applicants are advised to check the website

(careers section) for regular updates.

. Only those candidates who qualify in the written test (50% marks) shall be called for Interview. The final selection

shall be based on the marks obtained in the written test and Interview as mentioned in SI (IV) (1).

. Management reserves the right to change/modify the selection process at any time, during the process, at its

discretion. The decision of the management will be final and binding.
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VL.

. Pay scale will be as mentioned in the advertisement and depending upon the present scale, competency level

and experience of the selected candidate.

. The qualification and experience prescribed are the minimum requirements and possession of the same does not

automatically make the candidates entitled to be called for written test/interview. There will be an initial screening
based on the academic qualification, experience and other parameters given in the advertisement and only those
screened-in will be considered for further selection process.

. The management reserves the right to increase the benchmark from minimum eligibility criteria/cut off limits, in

the event of a greater number of applicants, for any post(s) at its discretion. Candidates will be selected based
on selection processes/parameters, as deemed fit by management.

. All employees of Government/PSU/Autonomous Bodies must submit a No Objection Certificate (NOC) at the time

of submission of application/written test; failing which, they will not be permitted to appear for the written test.

Qualification:

. All qualifications, as specified in above table must be obtained from AICTE/UGC-approved or recognized

Universities/Deemed Universities/Institutes. Courses offered by autonomous institutions must be recognized as
equivalent to the relevant courses approved or recognized by the Association of Indian Universities
(AIU)/UGC/AICTE.

. Wherever CGPA/OGPA or letter grade in a qualifying degree is awarded, equivalent percentage of marks should

be indicated in the application form as per norms adopted by the respective University/Institute. Please also obtain
a certificate to this effect from University / Institute, which shall be required at the time of joining.

. Exact percentage should be mentioned in percentage of marks column. e.g. 49.9% should NOT be rounded off to

50%.

. Only those experiences which are relevant and acquired after the passing date of the Essential qualification will

be considered. Part time employment/internship experience will not be considered. The decision of C-DOT in this
regard will be final and binding.

Important Notes:
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1. In case of any ambiguity/dispute arising on account of interpretation in version other than English, English version
will prevail.

2. Canvassing in any form will be a disqualification for selection.

3. Candidates are not required to send printout of application or any other documents in hard copy to C-DOT.

4. Correspondences regarding written test,interview,selection etc. will be sent to candidates only to the registered email
id provided in their online application. No hard copy will be sent.

5. Candidates may answer Interview questions in Hindi or English as preferred.

6. Mere issue of Interview call letter will not imply acceptance of candidature. In case of internal candidates, please
note that the finally selected candidates will have to resign from the services and re-join the post as fresh employees
on probation.

7. Travelling Allowance (TA) restricted to second AC fare of all trains including premium trains (Shatabdi, Rajhdhani,
Vandebharat etc) shall be paid to the candidates for attending the Interview for the post of Manager-Admin. TA shall
not be paid to the any of the candidates for attending written test.

8. All queries pertaining to recruitment including selection process should be addressed to our Recruitment Team only
through hrdblr@cdot.in.

9. Number of vacancies may increase/decrease based on the final assessment and such changes will be made by C-
DOT without any notice.

10.C-DOT reserves the right to cancel or introduce any examination/other selection process. C-DOT also reserves the
right to cancel/restrict/curtail/enlarge the recruitment process and/or the selection process without any notice and
without assigning any reasons.

11.All the posts will be filled as per the rules of C-DOT. Pay protection will be given to candidates from
Govt/PSU/Autonomies bodies subject to verification of all documents.

12.1t is the responsibility of the candidates to assess his/her own eligibility for the post for which he/she is applying in
accordance with the advertisement. In case, it is detected at any point of time in future during process of selection or
even after appointment that candidate was not eligible as per prescribed qualification, experience etc, which could
not be detected at the time of selection due to whatever circumstances, his/her candidature/appointment shall be
liable to be cancelled/terminated as case may be.

13.Management reserves the right to call for any additional documentary evidence in support of education, experience,
CTC/Pay-scale/lncome etc. of the applicants.

14.The number of posts advertised may vary and C-DOT reserves the right not to fill up some or all the posts advertised,
if the circumstances so warrant.

15.In case of any dispute/ambiguity that may occur in the process of selection, the decision of the organization shall be
final. Interim correspondence will not be entertained and replied to.
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16.All the candidates shall produce self-attested copies of all the certificates (educational/caste/experience) along with

originals for verification at the time of written test and skill test/Interview.

17.The organization reserves the right not to fill up any or all advertised posts; cancel the advertisement in whole or in

part without assigning any reason. The Decision of the organization in all matters relating to the eligibility of the
candidate, skill test/written test/Interview and selection shall be final and binding on all the candidates. No
correspondence or personal inquiries shall be entertained.

18.The above appointment would be against positions sanctioned by the competent authority, in regular vacancies,

available at C-DOT subject to the applicable provisions of Bye laws and other applicable rules. The selected
candidates will be appointed against regular post.

19.Any legal dispute arising out of the advertisement may be challenged in the high court of Delhi.

VIII.

1.

General Terms & Conditions:

All appointments shall be subject to the candidate being declared medically fit, as per the prescribed medical norms
of C-DOT, based on the report of the designated Medical Officer. The decision of the Management in this regard
shall be final. Candidates joining from Government Departments/Public Sector Undertakings shall not be required to
undergo a fresh medical examination, provided a valid medical fithess certificate is produced from their present
employer.

All selected candidates shall be appointed on a contract basis for an initial period of five (05) years, which shall
include a probationary period of one (01) year. Subject to satisfactory performance review, the contract may be
renewed for further periods of upto five (5) years at a time, up to the attainment of the age of superannuation (currently
60 years, as amended from time to time by the Governing Council) or until the dissolution of the Society, whichever
is earlier.

Appointment shall be subject to verification of character, antecedents, and credentials as per Government of India
norms.

If selected, the candidates can be posted to any Project / location throughout the country.

All the required documents (Proof of DOB/ Matric/ Graduation/PG degree/ Experience/ Service certificate along with
NOC, if applicable) have to be uploaded along with the application. If NOC is not submitted along with the application,
it has to be submitted at the time of Interview, failing which they will not be permitted to attend the Interview.
Applicants are advised to ensure, before applying, that they possess the minimum essential qualification and
experience laid down for the post.
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7.

9.

The vacancies indicated in the notification are tentative. C-DOT reserves the right not to fill the advertised positions,
if deemed necessary. C-DOT also reserves the right to increase or decrease the number of posts at any point in
time.

The prescribed Essential Qualification, Experience and Eligibility Criteria indicated are bare minimum; mere
possession of same will not entitle applicants to be called for personal interview. Wherever number of applicants
received in response to the advertisement is large; C-DOT may restrict the number of applicants to be called for
personal interview to a reasonable limit, on the basis of Academic Performance, Qualification, relevant experience
higher than minimum prescribed in the advertisement. Therefore, applicants should furnish the details of all
qualifications and experience possessed in the relevant field, over and above (if any) the minimum
qualifications/experience prescribed along with documentary evidences.

C-DOT strives to have a workforce which also reflects gender balance and hence women candidates are strongly
encouraged to apply.

10.Canvassing in any form or bringing in any influence will be a disqualification for the post.
11.In case of any disputes that may occur in the process of selection, the decision of C-DOT shall be final and

unquestionable.

**END OF DOCUMENT***
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-3 (e R qaqeie 31w Sehdfeaa)
(TR TR &l GIHAR FeANTThT hg)

YcheT &7l & YR I Yt (FRATHA) I¢ Y A foryerem

r-sTe (HeX B STerYHT 3 SMATCHH) HRA TIHR I YA ITHUT T [dh Fara TEIT g, Sl gIaaR &7
1 fafaty sTaleA Sie A fhdt & et vd [ & Heioe g

T-STe YegaT $1cil & YR 9 197, 377eral Td arfcreiier Uert & e f@d gt 1 qfct & forw shaef 3iieTorss
HATEIH H 3T AT HLAT &

. JTeTelTgeT Hraee S IRIAF afi@ : 20 S 2026
o 3iTAeISe ATded Y Jfad7 aE : IF77v AR (3F5) F JH1T S a@ F 30 feT

3TaesT
& 79 FFR
) FA3m.| WA LD
" qg -8 . T B 3TITF Hiere gg-gifidca ) T
TR GED
FAfHaa
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IRMHA

11

45

g (T
)
ECAED R —— &) qam gfshaTHT Tq
(STRITET) quiferdl &1 HHeaY|
7) eI Faar Fl §U et i
i) fordlY ATeTdr gTed Al T S|
farafagarer/aeamsT & ) o & wermEae|
forelT off fawT & TATapR Jar3t SR T T
3qifey|

ii) ToITdeh U TATThIAR Tk
W GTdH 50% 3eh| (CGPA
& ATHS H gfderd &
FATAROT 31fara gram(|

@) Ay HIAT : 3TAeT TG
e 1 Jfad ar@ aw
3 45 a¥ F TS AL
gl TIfeT (AR AT
& 3TAR 3 H FE T
gram|

31fsTeE, CTarC
aR@es,  gr3adIae
T4 377ard, WICIhY]
IVoT ey 3f¢ &7
fAfagr wa ey
e |

) BT TATAAT H
ATCTH § TidgIcAR)
SeRfad T HHaY

g ITAGAAA|
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) AFAq : faary Feaoew
JAITAT UIod WA h
WRIATT +geAdH 8 a¥ &I
377379 3MTaRTH g1 3HeToTd
T/Fg/Fheafad  ger
PR, Tdoleleh 39U,
Uq 9 HEATH 3rYdr
gfafSea st &uer &
glelT TR

5. TG ATES :

%) faeeg dAaereie/ faeaa
vsfAfAEeeT H ey ay fir
EATRITY AT 370aT
q¥sTer vsfAfaTe = Us
ssfecTel Nelded A ar aw
T FATARIAR TSTHATAT T
GHHET AT TS graf|
g) el Ug TET

TSTATAECRIET & 3e]81a @t

") 3UFd Jait A
U U 39T
AT W 8T

JHVIA | ~FeTdH A
dunfeeh  3MIRIHATIN
O fuw,  STHSY
3fe) & 3HeTdTeleT &
glAfRed =

%) FRIGAT Bl GHaT Uq|
rASTeT g A3
3RTHA FT G|

) ST UG HAATRAT
foet # faggareT shfer
HT FARTT IR AT
g gEdriad Y|

@) T ERIRIGES
gfspam3nt i I,
AT UG Yaud
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aTel 3734t &l yrUfASar
&1 STy

6. TaTF HlereT
Temafae Ud geue AT &
SHERT & AT HHRIcHS T
TEAETYUT HEY FATC T@A
gU gl 3R HEad
Tl T FHT TAhT TH-TY
Td 1 &Y T TS Helleled
giAfRed =

3cpse Alfgs wa faf@d
TUYOT &THAT & ATT-ArY
Herad [aevuedAs I g
HITSATHb Il |

JHTdT HOR,  grdield,
TAIATCHS fiae,
ATIT-GATYT 3R
RTINS cTagR H aTdT|

HEAT TUT I FEUR|
5w e
AT

o) giaur - et T
IERETT  HT SR
ATl HIST H gl
drel IRad=1 Ud faenrd
d HAEd g1 Tl
Afaat va _faTaT #
qTeleT a1 |
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3TH YEIATOT, icfcd AR
37T TatIeT hiere |
WW@W

31o3q|oia1‘i T IgoT AT

ag—maﬁmaﬁ $r St
Td Yetel shlel T AT
&Y T TATAY T et T
&THT|

WMEh Td Head
sfafafat & s Taee
Hr ™| FHT geR I

LaT3il/37egetil &1 SATaETRn
o a\ar & @y
aROTH-3-7G T
THTYTT-higd T |

SR, S-3iTTh T Jae S
PIATeIT FaTolel Tod T
FRIGRT AT
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HRT TIHR &
SSUa/AdIdY gicd &

AT I AT3CHT Jar3ir
1 fafaer gfshar & faw
STt drareT feem-fagert
T AT

Tl 3T et &
et fafte wraermst &
AT

ool HTVT T AT JfaRea
IRl & 9 H qTSA1T
g1 |

VL.

7. 3TdesT shael HI-sie HT daAT$E www.cdot.in (Careers Ts) & HTEIH @ 3TeTellsel TEJ fhT ST glaY| 3Tdest
A U qd 3FAIGART S F 9T Tl T ST 3T el AT g |

3T I Y IihaT:

8. 3FAIGAN & UrH 3 §-A AT Ud ANISH e gleAl ANV, Sl TJT TishdT qUT §lel deh Hishd Td AT 3|

Page 17 of 24

R

rﬂJ(

)
Q
—



9. 3JieTelTgel HTdET YRS Flel ¥ Ugt SFHIGAR ol HefY ITHclT AeIe st sl HTAUTHI A FHIET X Ig GioATercd
AT graT o 3 eI erdlf &t qr e €

10.31mdeet 95 & T8l 3maegeh fqaor 3fea Tumet 9% 81| 9o gt W) 'Submit’ el GaTU | 3Tt 97 # &of 37907 a1
TSIt STTeThRT Sl 3TTAe HTAT ST, FiTch gl IFAIGAR oh [ddXUT T ThATT Fld 81917 | SHh oG, fohdl ThR
T HATLT IT YTddGsT TIIhR 8T TohdT ST |

11.37#1aR 3rrdes 9= 7 fe3m3e fHerera 3de 3iffieie & fov gefara @ @ ¢

12.41-37e 1 fondly off 9ehX Y &S 1ot AT A 3Maeet g o At | 37907 37T ITelcd olich { 1R 7T 37TdeaT A
3EdTehel T TEU SATCN TAUT S/ HIE H h1s TAAN TR g1 [T ST |

vi. TS 3ded d A ai: 3maeeT $ 1A adig AS9R FARR (373161) & Jehrele & aRg & 30
Tt gref|

AlE : SFAIGART &I TeATg &1 STl © foh & Feftd Faarvmied, gt/ faear e & fav Hafad &0 @
dr-3fe $r ATATSET www.cdot.in (Careers TS) ¢ | aﬁﬁéﬂ@maﬁﬁaﬁ%ﬁﬁms@mw
EEQIRGEJEN

Vil AAFIH AT TG HTY-Fe I A

4. 3T AT : G A U & T 31fRevcta 3y AAT gus &9 § Afése grafr| 3mg v 3707 & forw Fest aiig
SR HATAR (37351 H TehleleT hl TR F 30 o7 a1¢ T g1aft| 3ragat i 3fad arli@ dek 3FHIgar
1 3Ty e 3ferehcTa dreAT & T8 e et =R |
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5. 3eTHfIT ST/ g e STetoilicl/37e st gaT (SR -3h1eT o) feeaiarstel/qd feten/3ndes &0 & HaeiR
91 & SFAGART &Y R THR & fATAT o 3TAN 3B FaleT Hr Seaf|
6. 3RTEIT T § T SFAGART Sl Tl TEJT Il THT HR THR @RI TR e & wea
TTRR Y R STRY FHTITIS Tl Sl 3Tard g1 | FATITIST Y& o el i [TUfd & 0 3edleant

T T /fAGFT e T & Sreah|

IX. OI< 9fEan

10. 731 gfshar forf&ra olietr Ud AreflcehR & ATETH 4 g19nt | faferd adier & dher 3FACaRT &l ATeTlch &
AT fohar STeaT| 3Fafieart I Felg & Sl § fh @ 31w el SR g A-3le HiT daarse

www cdot.in T THITAT &7 & ¢4 | fafdeT uet & fov =aet Aries fAraegar FuiRa fev e g

BIaT |

9g faf@a odam HTETTCHR sfas g9a
veth  [@RTchR & ol arar greapifaa ae g & afFAfaapifas aRe gt 1 feor 60%
T [fel & [T 3FHAIGAR HNfhU ST & folv 3rdigar FIff@d gdieT ua 40% Areiicehi &
T qlel & Fel ~ATATIETHR H wgAdH 50% 3h3TLR IR fHIT S|
50% 3ieh ITCd T JifAarimred e 3faary gram|
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11.fafE odret &F TTt (feeely Ud sS9Tere) A ImASTT T el | 3FAlear & 3dest T&dd X THT 9=
qHE, T TRIETT she, eIl g1aTT| W-STe TUTHT SFHIGAR T IHe; ! FATIINST el T JATH AT, Teho]
T che HITSeTcHe MaeTehcll & YR W Tt fohadT SITwaT | om &a1et & foh she; a1 Tt shael folf@id
18T S foIT BT, S8 YeTATI T AT AT ST

12. T 9306 T IToTsha §1¢ H TRl [ohdT SITUITT| 3FAIGART I TATg &f Sildr ¢ o 9 faf@a s g &
HT-3Tc ITTTST (Careers T3) W |

13.shael I 3FHIcaR i TAfEd 9ietr & #g=Icdd 50% 3ieh TIed HidN, 3¢ ATTchR & [eTT FoIrr Sirwan| i
TgoT T IRIETT U ATETTeohR H TS 3iehT o ITUR IR TohdT SITTaT, oidT b .8, V(1) H [Afese &1

14 9&treT =T Tisham & Tt ol THT TRac=/ERITe et o TR FRTaTT Wl & | Taire o foofar sifas
T STEIhRT G|

15.3c-THT fa=irdet & fAfdse 3R e aur wafad 3FficdR & doiHTe doaldle, &l FR U 370e7d T
TR gram|

16.f7 TR AefiTTeh ATl Td I weAdH HTEThal ¢l Foloh glel AT ¥ AR Faol: faf@a
TRIETT/ATETTchR & Tl o7 w781 giat| URidveh Thifelar AeifOreh Qagar, 3egsrd Ud Tl & U a1 3=y
HTAEST o MUR WX hT ST | haol BhIfAT H Thel IFAIGART ol IR T I TihdT H HiFATeld foham
SITUATT |

17 .31 Tl ug & Tolv 31fereh Team # 3Tdest Ied 81d ¢, dl Yol #geTdd YTl HleIGs/he-3HTh HIHAT Sl delel
T TR &I TGN & | SFACART T TFT YeEleT SART 3Gl HHS IV T ATACS/ITHITHT o IR
X foRam STeeT |

Page 20 of 24

R

%(

)
Q
—



VL.

18. 78T TR/ MUY/ FaTad fehrail o TR 3HTdeet TEdd Hld FAY 34ar fafld et & afFafad gid
HHY AT FATOTIS GEJ S| FATOTTS FEIT o el 1 [Ty 7 08 3eicant a1 faf@d oder &
TfFAfId g 1 3rTAfd oAEt & Seet|

ra1iore JeIar:

. IRYerd arfereht & fAfése qaft AetfOren Aeaard shae TSNS SaRT AT 3rUaT HIdT Jred

faeafacareradirs farafacareraaedrs & urcd gl T1fgT| Tard HEATAT SaRT HdTfold IIeThA daifl Al
BIeT 519 3o¢ UEITATRIE 3 Si33a JFATTHEST (AIU)YUGC/AICTE GaRT AT AT FHFET AT 1T 81|
STgl Y T 3UTTY & CGPA/OGPA 372dT el A8 Yele foham a1 8, 38 GH®eT Jfaerd 37 3dcsT 99 &
eRMeTT AT B Y§ FUIROT G TeicT Tavafdedmerd/aedleT GaRT 3UsI1T 37T Hleleh! & JHR gl ATieT| 5H
"ot # A earerd/aedrsT & AT UTed el HTaegeh g1, it fgiebel & HHT T e glam|

. 37AesT 9T & 37 Ufaerd sfad H e 9faerd 37 8 3ifeha T ST 3eTgI0T: 49.9% &Y 50% & 3MTel (Round off)

AgT TohaT AT |

. el TEY 3T AT g SiT AT A&TT0Teh AT ATCT el hT ARG h 16 31TSTeT fohar I 81| 3ierehlioreh

USHTR/SEATRIT 3eT87d T AT Tg1 [ehdT ST | S8 HEr 7 Hi-sie T 0T 31fas T aregehniy glam|

HEcaqur forder:

20. TRIT oY 31 ST FEHOT H SATEAT H 3o 37ETsedr/faare i [fufa & 373960 G&hior AT glem|
21. Y 8 R T JaR/TABIRET T & folT 37A9TdT AT ST |

Page 21 of 24

R

%(

)
Q
—



22.
23.

24.
25.

26.

217.
28.
29.
30.

31.

32.

33.
34.

3FHICART T TG UT AT 3T GEATAS T g1 HrdT WI-3Te I AoTeT I HTTLTRAT 7181 g

T odiet, Aeficsh X Ud el Hatll TR shaol 3FHIGAR GaRT 3ieTellSe Tdeel # G T Yailhe SHoT
3TEET IR HSAT S| IS §TS DIUT oT6T Holl ST |

3FHICAR ATETcehR 2T 1 3T TEET IT 31l # 79e FIIeT 370N & Hehel © |

HIETTChR et oI SR BIeAT SFHIGAR el ITAT el FeTehic] wTgl HIAT ST | T Reh SFAIGART sl T Tolcl glet
TR HATHT H TS ST AT AR o & H GREET 9 G [ gere g1 gram|

YIh-YRITHe T, 8] TTaTIcehR H AIFATCI glet aTel SFAIGART Y fd iy Tl foRTT (TS, TSTETeAT, TR
3T AT ¢t afee) o &1 TA fom Srem| @ afiem & TA 37 A g

37t Ua TIeT ufehar & Gafara et wea shael AR 97l & T hrdbir@cdot.in 9T A5 ST

Rt S Tear Afaa Fedisha & YR X §¢/8¢ Tehdl &1 T IR 1T Faar & fohe S|

Hr-gie fohdr off glietr/=raeT gfshar st Tee/AfAd/afercd/faeaiiia #e @i 3ifsR qiad @ g

F3fT gg T-3fe & AT & HFAR R ST | FRBR/ MUY/ AT & HTed el SFAIGIRT T aeTaet
HcATTe & 92T ddl HI&TOT feam Sraem|

3Mdee foRT 37T ge o foIT 39aiT UTIT T 3MTehelel il 3FHICAR HT SFReRY & | ==/ fAgied & a1e o afe
Ig 9T STl § o 3FAIGaR Ul Fegdl/3iee7a o 3THR 9T I8 AT, ol 3HehT SFAeanl/ g e Teg &
ST Hehell B

SereT TRIET, 3eT8d, AAAHTEA/3 3711 & FHSA H HTAReFT SEclTaeT AleTel 1 RN FIET TGl &

T et &1 Fear aRafdd g1 Fevchl ¢ | HI-Sic F© 1 T TaT i o $-eT 1 HTHR FIaTd W g
TeT UTRIT 7 3cTeoT fohelT 8T Taare 3reasedr i feufa # HarasT 1 faotr 3ifas ghem| 3alRd T9arar FaR
sTel fohar SITUaT|
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35980 3FHICant T T T TReT va shierer qdiafl/ameilcsh R o HHT QA&TT0Teh/STicl/ 37187 JATUTAT ehT FaTATOTT
T Td HeT eEcTdst Tl ST 3farard g

36.791SeT fendly 8fY a7 @l T ual &l of R 3reraT f=iTdet st Ui/ §9 & T6g el T TR GRiaid
QT &1 TaToT &1 AT 37Ta# Ug areganiY glem|

37 g HeTH IeIehRY GaRT Tdlehel g i RiFadt & faeeer & Smwal | wafad sedieart i fFafdd v w
IGREHRERIRCILEIN

38.Ta9TTeT @ Sceet Tehdly 8ff Slefall TadTe I feeell 3o =ararery & Felel &1 S Hevell B

Vill. 9AT A9H U9 o

12,78 ferg oo, anfaa fafercaritery hr RUiE & 3R @, -3l ganT [@uiRd Rfhcdeha ATl & TR
3FHICAR & RIfFcThT T & T 9iffd U S WX R gl | 50 TaY & YaEleT &l o 3ifas gem|
TR AT /ATastfeteh 3TshA! & Aot dTel SFAIGART I, ATE 3eToh TATA fAdieFar & a7 RIfehcaehra JATOTIT
&I foram STTeT B, o ge: Fafhcarhier adietor & w1t o gham|

13. 981 T fard SeeeaRt 1 fgfea TR arer (05) a¥ & dfder srafer ox i sirvel, fSee veh (01) ¥ hr gRkdetm
3rafer afFAfad gl | ddssiads S Yge T GHIET & 3MUR 9, HIAST 1 91 (05) I deh I 3TeY dr /gt
o TIT sTdieitehet Toham ST FehcT &, S AT fAgiy 3 (aci#Te & 60 aY, HHI-HHY 9T ATET TRVE SaRT TR
3TUAT EAT & AT, 78 & ST Ugel &1, doh AT graf|

14. TG T HRT EIHR o HAleTehl & AR TR, Gdgd Td FHATUTIAT oh Tl I TR gt

15. 9T SFAIGART T 2R A forddly ol IRANSTAT/EATH WX UgEATTd 731 1 FohdT &
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16. 78T RIS GEATAS (STeHTT SHTIT/ATEH /FotTden/FTasia] f3ef/31e737a/aar SHAToTI oar A @y av
3ATI T GATUTA) AT o T YIS HieAl ITarT &1 A 39l THATOTI 3Tt & A1 TEd el o
AT 8, o S8 WIETIcohR & FHI TET AT g1, =TT 3T T WIaTlchR H FFATNT glet hr I ATT el
&Y STty

17.373-a132 ol 3HTdesT i & G4 Ig FiAREd el a1fev & 3 e 8 R sgeiae AaifOres dagar v 3regera
@ &l

18 37fergaaTr 7 ges 18 RiFaar srearh §1 @-sie &1 faanfia gel &1 Rerd o w@e &1 3R geiErd &1 @-sfe
T ferelY off Tarer vet T Hear Jeret AT Tere 1 ¢ 31fUER RIAT &

19. TR =geTcrar AeTiOTeh AT, 3e]3d Ud ITHdT AleIes hdol TR §; HATT Feich YR gled @ 3FAIGAR ol
HTcehX 8] AT STt T TR FET G1aTT | Afe; TAATIT oh Fe gk H IeeT 3MTdeaiT i H&ar e g, ar di-sic
QNeTfoTeh Teelet, Jaaraln T fa=irdeT & AfEse wgeTaa @ 31T Trafareh 377e7d & MUR W FI&TchR g el
ST aTer 37e-a T hr FEAT T IFAHNT AT cIoh WAT T Fehell §1 37cT: 38T Y 3790 T8l FoFcArai
TG 37e3eTal T fAaROT, ~geAdH & 311 gl 9 &ff, FEfhd &7 & eTcidell JATT Hfgd T e aIigT|

20.81-8Te STl H olfiTeh Hlolel ST It I TATH T 8, 37cl: HAgell 31T @l 37desT et o fov fagy
A et fohar srar g

21. Tt 8fY SehR ShT SSTRIET AT FOTTE STelet ST YATH UG 8] AU T HROT G|

22. g 9T H 3cUeot Tl Y Taarg i feufa & Hi-sic & o 3ifaw vd [Afdare gem|
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