(Telecom Technology Centre of Govt. of India)

C-DOT (Center for Development of Telematics)

NOTIFICATION FOR THE POST OF CONSULTANT - VIGILANCE ON CONTRACTUAL BASIS

C-DOT (Centre for Development of Telematics) is a premier R&D Autonomous Institute of the Government of India, engaged
in Research & Development of various innovative telecom related technologies.

C-DOT invites applications from dynamic, experienced, and qualified professionals for the following post to be filled on
Contractual basis through online mode only:

Opening date for Online Applications: 04" Jul’2026
Closing date for Online Applications: 30 days from the date of publication in Employment News - English

S. Post Domain Max. Age as on Date of Job Description Eligibility No. Location
N advertisement publication (In of
o. Years) Posts

The applicant should not . . The applicant

have strfcained the age of 63 support in complaint o

he cl g disposal in consultation with must have
y(:ars asont eI closing date CVC if any. retired from f N
I of receiving online . . 1 for Delhi

1. |Consultant| Vigilance & Review and update vigilance | Central/State 2

applications and should be in
good health, duly certified by
a competent medical

practitioner, for discharging

policies and procedures.
Provide guidance on
vigilance matters.

Govt./PSU/Semi
Govt.
Autonomous or

1 for Bengaluru
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his/her official duties
effectively.

The reference date for
calculating the age shall be
the last date for receiving
online applications which is
30 days after the publication
in Employment News
(English), and the candidate's
age should not exceed the
maximum age criteria as of
the closing date.

Support in investigation and
inquiry processes.
Conducting CTE Type of
Inspection.

Support in conducting
Vigilance Awareness
Campaign.

Audit of Annual Immovable
Property Returns.

Support in preparation of
QPR reports to CVC.
Agreed list/ODIL list
preparation.

Support in preparation of
chargesheet & penalty.
Examination of CBI cases &
co-ordination.

Statutory
Organizations
with substantive
pay in level 8 or
9or10in Pay
Matrix at the
time of
retirement and
having
minimum 01
year of
experience in
handling
Vigilance cases.

How to Apply:

. Applications must be submitted online only through the C-DOT website: www.cdot.in (Careers). Candidates must

carefully read all eligibility conditions before applying.

Candidate should have a valid email id and mobile number which should remain valid & active till the completion of
selection process.

The candidate should carefully review all eligibility criteria and ensure that he or she meets them before beginning to
fill the online application.

Fill in all the required details in the application form at the appropriate places and, after completing the form, click the
‘Submit’ button.
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Candidates may take a printout of the application form and retain it for their records.
No hard copy or printed application should be sent to C-DOT. Incomplete or incorrectly filled applications will be
rejected outright, and no further correspondence in this regard will be entertained.

Closing date of applying online: The Last date of application is 30 days from the date of publication in
Employment News (English).

Note: The candidates are advised to visit C-DOT website regularly for related notices/information,
Corrigendum/Extension, etc. If any, they shall be published on website www.cdot.in (careers) only.

The engagement of Consultant shall be subject to the following Conditions:

Engagement of Consultant shall be purely on contractual basis initially for a period of one year which may be extended
or curtailed as per the requirement and satisfactory performance of the Consultant. Further, this engagement will not
confer any right for regular appointment in the C-DOT.

The Consultant will be required to sign a non-disclosure undertaking.

Working hours shall normally be from 8.30 am to 5.00 p.m. including half an hour lunch break in between. However,
in exigencies of work, s/he may be required to stay beyond office hours and may also be called upon on
Saturday/Sunday and other Gazetted holidays.

The consultant shall be entitled to 1.5 days of paid leave per month.

The services of consultant can be terminated at any time without assigning any reason whatsoever by giving one
month notice. However, if the consultant is not willing to continue for whatsoever reasons may be, s/he may give
minimum one month's notice to the office. The decision of CEO, C-DOT shall be the final in all respects.
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IV.

Selection Process:

. The selection process will be through two-level Interview Process. First-Level Interview Process shall be Online,

Second-Level Interview Process shall be Offline/In person. Please follow the C-DOT website regularly for any other
update.

Management reserves the right to change/modify the selection process at any time, during the process, at its
discretion. The decision of the management will be final and binding.

The qualification and experience prescribed are the minimum requirements and possession of the same does not
automatically make the candidates entitled to be called for interview. There will be an initial screening based on the
academic qualification, experience and other parameters given in the advertisement and only those screened-in will
be considered for further selection process.

The management reserves the right to increase the benchmark from minimum eligibility criteria/cut off limits, in the
event of a greater number of applicants, for any post(s) at its discretion. Candidates will be selected based on
selection processes/parameters, as deemed fit by management.

Qualification:

. All qualifications, as specified in above table must be obtained from AICTE/UGC-approved or recognized

Universities/Deemed Universities/Institutes. Courses offered by autonomous institutions must be recognized as
equivalent to the relevant courses approved or recognized by the Association of Indian Universities
(AIU)/UGC/AICTE.

Wherever CGPA/OGPA or letter grade in a qualifying degree is awarded, equivalent percentage of marks should be
indicated in the application form as per norms adopted by the respective University/Institute. Please also obtain a
certificate to this effect from University / Institute, which shall be required at the time of joining.
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3.

4.

VI.

VII.

W N

o0k

Exact percentage should be mentioned in percentage of marks column. e.g. 59.9% should NOT be rounded off to
60%.

Only those experiences which are relevant and acquired after the passing date of the qualifying qualification will be
considered. Part time employment/internship experience will not be considered. The decision of C-DOT in this regard
will be final and binding.

Remuneration: As per Govt. of India norms and DoPT guidelines.

Important Notes:

. In case of any ambiguity/dispute arising on account of interpretation in version other than English, English version

will prevail.

Canvassing in any form will be a disqualification for selection.

Correspondences regarding interview, etc. will be sent to candidates only to the registered email id provided in their
application. No hard copy will be sent.

Candidates may answer Interview questions in Hindi or English as preferred.

Mere issue of Interview call letter will not imply acceptance of candidature.

All queries pertaining to recruitment including selection process should be addressed to our Recruitment Team only
through hrdrec@cdot.in.

Number of vacancies may increase/decrease based on the final assessment and such changes will be made by C-
DOT without any notice.

C-DOT reserves the right to cancel or introduce any examination/other selection process. C-DOT also reserves the
right to cancel/restrict/curtail/enlarge the recruitment process and/or the selection process without any notice and
without assigning any reasons.

It is the responsibility of the candidates to assess his/her own eligibility for the post for which he/she is applying in
accordance with the advertisement. In case, it is detected at any point of time in future during process of selection or
even after appointment that candidate was not eligible as per prescribed qualification, experience etc, which could
not be detected at the time of selection due to whatever circumstances, his/her candidature/appointment shall be
liable to be cancelled/terminated as case may be.

10.Management reserves the right to call for any additional documentary evidence in support of education, experience,

CTC/Pay-scale/Income etc. of the applicants.
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11.The number of posts advertised may vary and C-DOT reserves the right not to fill up some or all the posts advertised,

if the circumstances so warrant.

12.In case of any dispute/ambiguity that may occur in the process of selection, the decision of the organization shall be

final. Interim correspondence will not be entertained and replied to.

13.All the candidates shall produce self-attested copies of all the certificates (educational/caste/experience) along with

originals for verification at the time of Interview.

14.The organization reserves the right not to fill up any or all advertised posts; cancel the advertisement in whole or in

part without assigning any reason. The Decision of the organization in all matters relating to the eligibility of the
candidate, skill test/written test/Interview and selection shall be final and binding on all the candidates. No
correspondence or personal inquiries shall be entertained.

15.Any legal dispute arising out of the advertisement may be challenged in the courts of Delhi.

VIIL.

1.
2.

3.

N

General Terms & Conditions:

If selected, the candidates can be posted to any Project / location throughout the country.

All the required documents (Proof of DOB/ Matric/ Graduation/PG degree/ Experience/ Service certificate along with
NOC, if applicable) have to be submitted at the time of the Interview.

Applicants are advised to ensure, before applying, that they possess the minimum essential eligibility laid down for
the post.

The vacancies indicated in the notification are tentative. C-DOT reserves the right not to fill the advertised positions,
if deemed necessary. C-DOT also reserves the right to increase or decrease the number of posts at any point in
time.

C-DOT strives to have a workforce which also reflects gender balance and hence women candidates are strongly
encouraged to apply.

Canvassing in any form or bringing in any influence will be a disqualification for the post.

In case of any disputes that may occur in the process of selection, the decision of C-DOT shall be final and
unquestionable.

**********************************END OF DOCUMENT***********************************
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Hi-sic (¥ PR Sqaqdic ATH eHAfeTa)
(IR PR T GIHEAR F1gafaNbr #3)

T 3MUR W FAHdT FellgehR & Ug T 3fegae
(=T, §. A-3Te/Ta3MR/3RSE/2026/03/01)

=

(@]
g
Q
=

Hr-3fe (FeX $IX STervae 3Tt TNARFH) HRA TIHR 1 Th YHW IFHU U9 fFHmE (R&D) FEIT AT ¢, 5 qIHAR &1 # ofdle
deetlept & A 7 R &

M-sfe A9, 34?:9[347:11' g IRl IRl ¥ €@fAer (Contractual) 3maR ) FeAfaf@d ug & [T siferemssr 3madest 3mdHR™T #ar gl

FieTemseT A AR Bt Y fafd : 04 s 2026
siferess 3mager r sfaw ffY T S (G # gElRa @ i ade @ 30 R |

#. LE AT | R ywiRa @ f Ay Al F1 fRAavor LiEC el FREETA
. # fFae Mg (Fut A) #r
e
SEACAN & 3T HieTelige « IR AS Rra &), Ardd | 3des H;
MM Ted et 1 3ifae & AT ¥ 30 fgersT 7 FAARTST
1. [@EHR | Gadkar (A dF 63 a8 & A gl HEAT T wERAEe- || 1feed & fav
. | SRY/EERE ar 199TeE & faw
aIfeT dUT 3FHT TAELT ITOT  « FdohdT Alfadr AR FRant o g
I AIRT, S Teh TeTH T THENET FATTG 3o G e
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Fifehcar wfRerrY earT ganforT
foRar aram @, f ag 39«
3nfRreRer grfcal &1 wermdr
& ¥ fdgeT A gl ¢ |

3Mg &I A0 & AT Hest
fafY 3ffeTesa 3mdesT wred
A S ATdA fafr gef, S
foh TrCArIHAT e (33eN)
7 a9 USRI @lel T
fafr & 30 it ame &, 3R
SEACaR HT 3TY 3% A
Al 1 3frepcsr 3ng d@rar @
318 w7gT gy =fgel

i e

o ol ATHAT WX ANIGT
eTe et

o« ST TG ST Tfohar3it &
HEAT AT

o 1S e & [eor 1
HATeled LT

o Hahdl ARTESAT JfHAH &
Aol H TEIRT T

« ¥ 3rae F9RT fAavor
(Annual Immovable Property
Returns) 3T 3TfSC FHTAT

o AT A A S arelr
Ff@e garfa R (QPR) Fr
I H FgAeT ST

- FEHA A/ NLAITETS A
IR FHTAT

* 3IRIT 99 (Chargesheet) Td &8
gfshar &1 dIr & TgAeT T
o D3NS AT AT SrT-gSdTT
T GHeAT el

aifgw ar
Yargir & w#a
3HHT HA dlel
aae Aftew &
TR 8,931 10H
gl Ige| &y
&, 39 I
TdHhdT ATHT &
GEEGIECLCEE:S
AdH T ay &l
s T
fAard g1
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e FH HL:

3TdesT shael C-DOT &I JTHTSE: www.cdot.in (Careers) o HIEITH H TAS & STHAT [T IT Thd &1 3FHIGAR 3Tded Fad & Ug
T AT A SAEAYdd TG of |

3FAIGAR & 9T T Y $Ae D AR Aarse da€ g @Ry, ot Tuet ufshar q@rge de du 3R afsea wer aifgud

3FAICAR JiATSeT et Al @ Ugel Hafl Ul AlIGs! T eTqdeh FHIET Y of R Tg AT ARYd X of & a8 3o
ATAEST &l QU AR B

HdeeT g9 # F g fqaor 3T U@ W e 3R GIA G e & 916, ‘Submit’ T&oT I feFeren Y|

3FAIGAN 3Tdes 9 T TEHBE of Fha ¢ 3R 3@ 39 Repls & fow q@iaia @ v Bl

dr-gic IS o g1 Hidl AT FioT HMdeet o Aol | IR AT el ¥R T 37Tdeal WY AR W 3Ehcd W QT Sear, 3R 38 deer
F 3T Py TIAR TSR 6T FhaT SJTT|

3ifeTersel 3mdest axat 1 3ifas faf¥: smaca $r sifaw ARy wreatasie =g (3@eh) & g & aliw @ 30 & &

3Rt @I Tollg & STl § o & Fefd G/, it/ faear 3me & fav Hafda &7 @ d-sicdr dease cud &
g7 IS THT SATETPRT 8RN, AT 37 hdol dJTHTSE www.cdot.in (careers) T &1 JahITAd fohar STwam|

Ill. FATEHR _(Consultant) F fagfFa fArafafaa odl & srefer i

1.

HolgehR &1 fgfed qir oig @ dideicAs IR W g, St q& A T av T 36 & fav gef [ 3maegshdr 3 doar &
Hllvoteish Y fosurest & HJHR 9611 IT TN ST Hehell &1 $8h 37oidl, 38 foigfad @ M-sic# afad gfeasr w15 dRar
9Tc T8l gl

HATEPR T Teh N-TehTanoT 3-]7:|;q"€1" (Non-disclosure undertaking) I §EdT&TX el BT

FH &F 9 HAIT: I 8.30 FoF ¥ AH 5.00 T e giT, forwsr i 7 38 6¢ & QIIeY & AT Iaarer M §1 greliish, HIA
I HATTRISAT Blel W, 37t HrdTeld FAY & TG N Tehetl U5 Fohell g, AR ATIRATIGR Tam 37 Terafaa gefedt & feat & off
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g
35

ellaT ST bl &

HellgshR 9 ATE 1.5 [&aT & TAded TR (Paid leave) T §hGR BT

HolghR I Far? FAr off T, f9aT FI$ FRUT AT, T AL FT AlfeT SHT TATCT H ST Tl &1 duf, Ife Fgece Fdr
HNOTGL HIH ST FE IGAT AEAV/ATEN &, A I8 T T A § FA U AEA T ACH & Fehal/Fehell &1 HET HASNT
31T RY, Wr-sic &1 Aot sl ATt & 3ifasw gem

IV. I iR

1.

TIT GTHAT S-E T e & SIRT gRfl| ggel FAX & AETcehR HIATSeT B9, STafeh gAY Tl HIETchR HhollSsl/3THeA-
A gl R o 3regae SR & faT HuAmr @-sic I dewse FAAT 9 ¥ dEud ©

HoAoHe & I Ig TSR JWard & foh a8 afhar & eRier et o §or, 319 faash &, a3 Ufeham & Seelld/aRies FT Hehdl
g1 AASHT & AT 3ifas iR sregsy gem|

fATRT AT AR 36T ~GeTad ATETHAT &, 3R Shdel Folehl Bloll U AT H SFHICIR HT ARTHR & AT oAl STl T
ghaR 6T Selicl g1 faeimast & & a1$ A0k FaFd, 3e73d 3R 37 AUGST & IUR W Teh GRIFH Shifear grefl, 3R shael
36l 3FAGART 9T M AT T Uihar & o far fhar soen o Shfder & g gian

AAodT & U g ANUSR FIEd ¢ % fdr gg (uah) & fov smdeet fraear 3fRs g i Fufd 7 a8 39e fads & wer
L R EREIER] HATIcl/dhe-31T% faffic ¥ FUT STHTS e FohdTl &1 SFAICIRT I I 37 IdT FIhATH/ATIES & TR W]
R STeer S Axseie 3RT awEsem

V. QI

1.

3WIFd drfeer # Afése del Aega? wHSHES/IE-3egAIRT a1 Agar gred faafdearea/des favafdeareai/ae s & ued
gl IRV | T HEATAT SaRT U fhT Siled alel I, TEITATA 31 8T JiAafiret (TWHSY)/Ioiel/ UIHISHES ganT
ITANET AT AT UTed Heftd SIEl & FHdpeT A S @R
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Qap
%T

D

2. oigr o Jegar Bl # defdiy/sneidie ar eex 35 & 13 g, 9@l 3Tded ®iF # Feidd [32afaeare/aedre ganT A9=1g T

AIEST o 3TTHR 37hT T FHbET I ST ST =TI F9AT 58 T A fAeafdeTTor/aeyrt § vh JATIT 81 Jred T o,
g 3maegear Ssfae & F&ET el

3. 3 & 9fAAd aTe FleH A FE GfAAT H Ieai@ AT ST 0TI 3GEI0TF AT, 59.9% T 60% A qUiifahd (rounded off) TET
[ERINEICIESIY

Q
—

4. Sad 3=g el W faER faRar Srer St grEfdes gt 3R degar Sl ST ae i aRIg & die 9o fhT 91T gl 3erehiie
USHIR/EEATAT & 3Heferd W AR g1 R Siwen| 5@ ey & d-sicar oy 3ifae 3R aregsnr grem|

vI. aIRAfAE: SR TR & Aeest AR SN & Ranfadelt & repari

Vil FEcaqer_feraforat:

1. fg 373G & rerar fohdY 37T TERIUT T SIIEIT &l old BIg ITTSedl/faarg 3cdeet gidT g, dl 373aelr TE0T & Al g1

2. fRreT off T 7 YA (Canvassing) T TIT & fIT 3[EIAT AT ST

3. AR 3G ¥ FET THaR 3FHIGART 1 el 3e7ehl Tolidhd $HeT ID T &1 A SITTaT, ST 3egiel 3Mdcet 3 &F g1 SHehT dls
gTS T o181 Sl Sueh|

4. 3FHICaR AETchR o Al &7 3T 37961 FIAuTqar f&er ar sl & & davd g

5.  %dd HI&TchR Hiel ole AR glel &l 7Y ITg 76T § [ 3FAGAR HT 3FAGIRT TSR A o 15 &l

6. Fdt @ dafaa Tl vea, foad ag«r gfehar st anfAe g, dhael gAY #dl & & hrdrec@cdot.in W A3 SATT|

7. REqa & @ear 307 3eae & MUR W 9615 A1 9215 o a6, 3R 00 aRade d-sic gany e fre gaem & fee o
qh g
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Hr-gie faely off qfeT/3rea oge Gfshar &t teg el a1 Y& e & HRSR Giata t@ar g1 | g, sicii/azs gfshar

& e frel Fae 3R e $RoT Fdrv g/ fAd/EETa/faEaRa we w1 AfteR o FRiErT @ B

9.

10.

11.

12.

13.

14.

15.

3FIGaR &1 I af¥ica & foh a8 faeuel & 38R 5/ g & fov 31des X T & 386 [T 39ell 9l 7 Fa3 3Meholed Y|
gie fasy & frdr off gag g ar S1dn § 6w gfshar & dRie ar Agfed & ae 3EHicar [FUiRa degansegera e &
ITER o g °r, foreehr fonely aRTEufdaer =aer & AT qar & For @ of 3Hh SEAarl/Agied Ieg/aATed H S Fehdll gl

HoAoHT & U Hdeen S RIGT, HeJ37d, AceT (FEHN/ITAATA/37TY) 3T & FHIA F JAVRTET IARFT SEAST A &l
HR$HR AT gl

faenfad get i d&ar & gRade g Fevdr & 3R dr-sic IRUTTA & 3aR F& a1 T8l def T o7 s F1 AR GRfardT e
gl

T UThaT & ERIT 3cueel fhdT o RQare/3reasear i Rufa 7 Getesr &1 Aot 3ifas geml 3aRe TR X IR =87 Far
STeeT 3R o & 39T 39X T SR |

a8l 3Fiicanrt @I AeTchR & TAT Fofr FRTOTTAT (A&TTOTh/SITC/3eTerd) T T AT TAAT TAUT Hel SEATAST Fedrdel g
TEJT H Bl

"ol foall o a1 qaf fa=iiua vl &l & ke I7 fa=irasl &1 qul a1 31ifeh &9 & TG Fel 1 AR GIaTd @l g1 ar,
pierer wiem/fof@a gdeTm/aieTcer T T3 8 g 3 JFal § 9o &1 [viy 3ifaw ik s geml ey wer &

TARIR AT SATFdId JOdTS TR 6l i ST

faaraer & wafta ol off st faare @1 feee &1 srerear 3 geldr & ST Fhar gl

Page 12 of 13



=

(@]
g
Q
=

Vill. 9AT_fa9d ua et

1. O3 gl W 3FAart T SR # Rl off aR@sin/edes R fAgsrd far s g gl

2. WETchN & GHI G 3R cEAdS (e T JATO/ATEH /AT /ETdehiar. TSafl/3e]s1a/adr JATOT 9=, AT GA09, Iie
oITa] 8Y) Y& A gl |

3. e el & Ygel 3FAleaR Ig GARad X o & 9 9 & fov HuiRd geda q&=ar @d &

4. e 7 gaig 1S RiFAAT IFEAR (tentative) §1 HI-31C IMAIFARTHAN TGT I 7 HIA AT 3eehl HEAT TGA/ECH HI TSR
gfeTeT @ &

5. ﬁ-g\kmﬁﬂﬂﬁ(genderbalance)aﬁmaﬁa?ﬁvmg, sgfaT AT 3FHICaRT &I 3ded aad & Tov Wicared fhar
ST gl

6. AT 47 yR 1 BN AT THTT ST 96 & o0 3-™A[IdT AT ST
7. T UhaT & R 3cuea frdr o RQare fr Tafa & d-sfe s [oly 3ifaw ik [Afdare gem

*»CEATdST HTCT*
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