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C-DOT
C-DOT (Center for Development of Telematics)
(Telecom Technology Centre of Govt. of India)
Notification for the Post of ‘Specialist — Design & Certification of Strategic Encryptors’ on Contractual basis
C-DOT (Centre for Development of Telematics) is a premier R&D Autonomous Institute of the Government of India, engaged
in Research & Development of various innovative telecom related technologies.
C-DOT invites applications from dynamic, experienced, and qualified professionals for the following posts to be filled on
Contractual basis through online mode only:
Opening date for Online Applications: 04" July 2026
Closing date for Online Applications: 30 days from the date of publication in Employment News - English
Max. Age as
s. o on Last Date N Eligibility Criterias No. .
No. ost Mode CTC of ac.cep_tlng Key Responsibilities: Required Qualifications & Skills: of |Location
applications Posts
(In Years)
Role overview: Education:
This is a full-time role for a B.E./B.Tech. in Computer Science,
Specialist in Design & Electronics and Communication,
Certification of Strategic Electrical Engineering
Specialist — Design & |On Fixed Encryptors. The role shall be Instrumentation Inforr,nation
1 Certlﬂcgtlon of Term Contract|Upto 55 of a senior subject ma_ltter Technology, VLS|, Mathematics & y Delhi
Strategic Encryptors |- Initially for ~ |[42L/annum expert who shall provide Computing, or related disciplines:
2yrs +2yrs guidance for design, ' ’
extension implementation & certification OR
based on for next-generation strategic
Performance Encryptors and shall ensure _
compliance with national and M.E./M.Tech/lntegrated M.Sc. in
international security relevant domains including
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standards for strategic
Encryptors. This role is suited
for someone with rich
experience in design,
development & certification of
strategic encryptors,
cryptographic algorithm
development, secure hardware
design, and secure embedded
system implementations.

Key Responsibilities:

¢ Cryptographic
Architecture: Provide
strategic technical guidance
for the design, evaluation,
implementation,
optimization, and validation
of cryptographic algorithms,
including symmetric ciphers,
key encapsulation
mechanisms (KEMs), and
digital signature schemes.
Certification &
Compliance: Drive end-to-
end crypto equipment
certification readiness,
technical coordination, and
compliance support activities
for evaluation as per
defence guidelines,
Common Criteria guidelines
(EAL), and FIPS 140-3
validation through accredited
national and international
testing laboratories.
¢ Hardware Implementation
& Validation: Oversee the
implementation of post-

Cybersecurity, Cryptology,
Communication Engineering, VLSI,
Embedded Systems, Mathematics
and Computing or Software
Systems; or PhD in relevant areas
aligned to the role requirements.

Desirable Experience

¢ Relevant experience: 15+ years

e Security & Cryptography:
Expertise in symmetric and
stream cipher design,
cryptanalysis, and NIST statistical
testing methodologies including
SP 800-22.

e Post-Quantum Cryptography
(PQC): Familiarity with NIST PQC
standards and algorithms
including FIPS 203 ML-KEM,
FIPS 204 ML-DSA, and other
quantum-resistant cryptographic
mechanisms.

e Security Standards & Validation
Ecosystems: Working knowledge
of FIPS 140-3, ISO/IEC 19790,
ACVP/CAVP methodologies,
Cryptographic Module Validation
Program (CMVP), Entropy
Source Validation (ESV)
processes, and secure hardware
evaluation practices.

e Domain Authority: Proven track
record in the design,
development, or evaluation of
secure systems for Indian
Defence and national strategic
agencies. Strong background in
cryptographic equipment
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quantum cryptographic
algorithms on FPGA
platforms using
Verilog/VHDL, and support
development of low-level
firmware for ARM-based
embedded architectures.
Perform technical audits and
validation of cryptographic
implementations against
algorithm design objectives,
security requirements, and
standardized reference test
vectors.

Secure Crypto Equipment
Design: Provide technical
guidance for the
development of reliable and
secure cryptographic
hardware platforms as per
Defense guidelines and
FIPS 140-3 security
requirements.

Validation & Testing
Frameworks: Establish
comprehensive testing,
verification, and evaluation
methodologies to assess the
correctness, robustness,
security, and implementation
integrity of cryptographic
algorithms and hardware
modules.

validation, testing and field
support.

Preferred Exposure

¢ Standards & Certification
Mechanisms: In-depth
understanding of Defence
cryptographic equipment
certification processes, evaluation
methodologies, and associated
compliance frameworks.
Experience supporting evaluation
and certification of proprietary
cryptographic algorithms.

e Secure Hardware Design:
Experience with secure boot
architectures, multi-chip hardware
design, and hardware root of
trust, entropy/TRNG validation,
secure key lifecycle
management, and hardware-
based security assurance
mechanisms. Experience with
side-channel attack mitigation,
fault injection resistance, secure
key storage, and hardware
tamper protection mechanisms.

Skills :

e Embedded Systems: Advanced
proficiency in Verilog/VHDL
development, FPGA
programming (Xilinx/Intel-Altera),
and ARM-based embedded
architectures.
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e Programming: Strong
proficiency in C, C++, Python,
Embedded C, ARM Assembly,
and TCP/IP stack development

*Only Indian nationals are eligible
to apply.

How to Apply:

. Applications must be submitted online only through the C-DOT website: www.cdot.in (Careers). Candidates must
carefully read all eligibility conditions before applying.

. Candidate should have a valid email id and mobile number which should remain valid & active till the completion
of selection process.

. The candidate should carefully review all eligibility criteria and ensure that he or she meets them before beginning to
fill the online application.

Fill in all the required details in the application form at the appropriate places and click the ‘Submit’ button after
completing the form. Any incomplete or incorrect information entered in the application form will be treated as final,
as the form will serve as the sole source of the candidate’s details. No requests for corrections or representations
will be entertained thereafter.

. Candidates may take a printout of the application form and retain it for their records.
. No hard copy or printed application should be sent to C-DOT. Incomplete or incorrectly filled applications will be
rejected outright, and no further correspondence in this regard will be entertained.
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Closing date of applying online: The Last date of application is 30 days from the date of publication in
Employment News (English).

Note: The candidates are advised to visit C-DOT website regularly for related notices/information,
Corrigendum/Extension, etc. If any, they shall be published on website www.cdot.in (careers) only.

Maximum Age and Relaxation terms:

. Age Limit: Maximum age limit for applicants is mentioned against each post. The reference date for calculating the

age shall be the last date for submission of application which is 30 days after the publication in Employment News
(English), and the candidate's age should not exceed the maximum age criteria as of the closing date.

. Candidate belonging to reserved categories should produce the certificates at the time of interview, issued by the

competent authority in the prescribed format as stipulated by Government of India, failing which such candidate’s
selection/Contractual engagement will be cancelled.

Selection Process:

1. The selection process will be through two-level Interview Process. First-Level Interview Process shall be Online,
Second-Level Interview Process shall be Offline/In person. Please follow the C-DOT website regularly for any
other update.

2. Management reserves the right to change/modify the selection process at any time, during the process, at its
discretion. The decision of the management will be final and binding.

3. CTC will be as mentioned in the advertisement and depending upon the present scale, competency level and
experience of the selected candidate.

4. The qualification and experience prescribed are the minimum requirements and possession of the same does not
automatically make the candidates entitled to be called for interview. There will be an initial screening based on
the academic qualification, experience and other parameters given in the advertisement and only those screened-
in will be considered for further selection process.
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V.

5. The management reserves the right to increase the benchmark from minimum eligibility criteria/cut off limits, in

the event of a greater number of applicants, for any post(s) at its discretion. Candidates will be selected based
on selection processes/parameters, as deemed fit by management.

Qualification:

. All qualifications, as specified in above table must be obtained from AICTE/UGC-approved or recognized

Universities/Deemed Universities/Institutes. Courses offered by autonomous institutions must be recognized as
equivalent to the relevant courses approved or recognized by the Association of Indian Universities
(AIU)/UGC/AICTE.

. Wherever CGPA/OGPA or letter grade in a qualifying degree is awarded, equivalent percentage of marks should

be indicated in the application form as per norms adopted by the respective University/Institute. Please also obtain
a certificate to this effect from University / Institute, which shall be required at the time of joining.

. Exact percentage should be mentioned in percentage of marks column. e.g. 59.9% should NOT be rounded off to

60%.

. Only those experiences which are relevant and acquired after the passing date of the qualifying qualification will

be considered. Part time employment/internship experience will not be considered. The decision of C-DOT in this
regard will be final and binding.
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VL.

Important Notes:

. In case of any ambiguity/dispute arising on account of interpretation in version other than English, English version

will prevail.

. Canvassing in any form will be a disqualification for selection.
. Candidates are not required to send printout of application or any other documents in hard copy to C-DOT.

Correspondences regarding interview, etc. will be sent to candidates only to the registered email id provided in their
online application. No hard copy will be sent.

. Candidates may answer Interview questions in Hindi or English as preferred.
. Mere issue of Interview call letter will not imply acceptance of candidature.
. All queries pertaining to recruitment including selection process should be addressed to our Recruitment Team only

through hrdrec@cdot.in.

. Number of vacancies may increase/decrease based on the final assessment and such changes will be made by C-

DOT without any notice.

. C-DOT reserves the right to cancel or introduce any examination/other selection process. C-DOT also reserves the

right to cancel/restrict/curtail/enlarge the recruitment process and/or the selection process without any notice and
without assigning any reasons.

10.The engagement shall be governed by the terms and conditions of the contractual engagement at C-DOT.
11.1t is the responsibility of the candidates to assess his/her own eligibility for the post for which he/she is applying in

accordance with the advertisement. In case, it is detected at any point of time in future during process of selection or
even after contractual engagement that candidate was not eligible as per prescribed qualification, experience etc,
which could not be detected at the time of selection due to whatever circumstances, his/her candidature/Contractual
engagement shall be liable to be cancelled/terminated as case may be.

12.Management reserves the right to call for any additional documentary evidence in support of education, experience,

CTC/Pay-scale/Income etc. of the applicants.

13.The number of posts advertised may vary and C-DOT reserves the right not to fill up some or all the posts advertised,

if the circumstances so warrant.

14.In case of any dispute/ambiguity that may occur in the process of selection, the decision of the organization shall be

final. Interim correspondence will not be entertained and replied to.

15.All the candidates shall produce self-attested copies of all the certificates (educational/caste/experience) along with

originals for verification at the time of Interview.
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16. The organization reserves the right not to fill up any or all advertised posts; cancel the advertisement in whole or in

part without assigning any reason. The Decision of the organization in all matters relating to the eligibility of the
candidate, Interview and selection shall be final and binding on all the candidates. No correspondence or personal
inquiries shall be entertained.

17.Any legal dispute arising out of the advertisement may be challenged in the high court of Delhi.

VII.

W N

General Terms & Conditions:

. All engagements shall be subject to the candidate being declared medically fit, as per the prescribed medical norms

of C-DOT, based on the report of the designated Medical Officer. The decision of the Management in this regard
shall be final.

If selected, the candidates can be posted to any Project / location throughout the country.

All the required documents (Proof of DOB/ Matric/ Graduation/PG degree/ Experience/ Service certificate along with
NOC, if applicable) have to be uploaded along with the application.

Applicants are advised to ensure, before applying, that they possess the minimum essential qualification and
experience laid down for the post.

The vacancies indicated in the notification are tentative. C-DOT reserves the right not to fill the advertised positions,
if deemed necessary. C-DOT also reserves the right to increase or decrease the number of posts at any point in
time.

The engagement is purely contractual in nature for the tenure specified in the advertisement. The engagement shall
not confer any right for regular appointment, absorption, continuation beyond the contractual period, seniority, or any
other benefits available to regular employees of C-DOT.

The prescribed Essential Qualification, Experience and Eligibility Criteria indicated are bare minimum; mere
possession of same will not entitle applicants to be called for personal interview. Wherever number of applicants
received in response to the advertisement is large; C-DOT may restrict the number of applicants to be called for
personal interview to a reasonable limit, on the basis of Academic Performance, Qualification, relevant experience
higher than minimum prescribed in the advertisement. Therefore, applicants should furnish the details of all
qualifications and experience possessed in the relevant field, over and above (iff any) the minimum
qualifications/experience prescribed along with documentary evidences.

C-DOT strives to have a workforce which also reflects gender balance and hence women candidates are strongly
encouraged to apply.
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9. Canvassing in any form or bringing in any influence will be a disqualification for the post.
10.In case of any disputes that may occur in the process of selection, the decision of C-DOT shall be final and
unquestionable.

**End of Document™*

Page 9 of 18



qi-gie
C-DOT
H-3Tc (WX BR STAUHC 3P SoAfea)
(YR PR BT IR Mt Hg)
Y F YR R Wfere- f¥umg Ts afiEfrdee 3ife R o uorpd & ug ¥ fRrw aiftmg=mn
H-3ie (Fex BR SaauHc 3T Ceifedd) YR IRER &1 U6 YW ATHYH Td f[ahr Wi T=IM €, S gQruaR ¥ Jefid
fafir e TNl & SreuT 3R fawra o e gan g
-3 Had Sfi-ars- IS & AT F 3y & YR W WX o ard FEfaRad vl & fog Tfa=ia, srydt ok arg URiaRl 9
3 THAT BT B
SATATS 3ATde IRE g1 31 fafd: 04 a1 2026
ATTATE 3MMde He #t sifaw fafd: AR JumErR ¥ yoem o1 fafy @ 30 e & e
i gl
= w wo | @Ok RRG e R P i ‘g e
(@t ) wen
YT Sradte: s
WeRre- fEos 08 Rt srafl TE UL TP 3 feeed | . R
OfefhheA 3fF [ 3y IR v A U fdivw & mmsﬁﬁ%sﬁ%ﬁn
1. 2P (Fixed Term|{42L/a¥ T 55 TH quisIicrs Uit g1 it m‘a’qﬁﬁ?ﬁ?ﬁﬁﬁﬁ ’ 1 faeen

" Contract) TR U R faw a¥g fa=ivg &t aﬁ%rw&ns‘nﬁmeﬁ? ;

- o o e e el |

frgfet 2 o UEFEARIUEEIEE !

& fo g, HTafag 3R THIUA & forg

Page 10 of 18



O3

UeRE &
AMMYR W
3T 2 a8f &
INIMEFRIES]
gHhdl g

uqd forieiai:

« forprnfre SnfdeaR:
fpprfhe TaiNeH &
3 3R JATG & forg
ISP dp-ie! Anfes=
T T IARH o
(PsUH), 3R fefred gxamer
ST A & |

o THTUA 3R SUTE:
AT YT 1P 3R
SITRIPHY TRI&0T ya=renaif
& eIy § e femnfadan,
I AHE S feRmAgeit
&), 3R THIEUT
140-3 TG &

Ui & foQ Ts-g-Us fobol

WWWW%
T THS/THCH/EEUCS M.Sc; TT
YT STaRgadrsl & 3T
Ui &4l o diugel|

CICEICRCE K]

o UM SrYa: 15+ a9

o TREM 3R fHPRTEHY: T 800-22
Ifga qafta ok i o
feeime, frpuafaRm SR
THSATSUHS! WA g TRierm
PEARDIREACRINE G

o URe-wicH fbPRmst (PQC): FIPS
203 ML-KEM, FIPS 204 ML-DSA,
3R 3 HicH-uferIeh frpimfhe
7 Ifgd NIST PQC AT 3R
TeRen ¥ uikfad gl

o R TS R T
iRfRUfd®! 3 FIPS 140-3,
ISO/IEC 19790, ACVP/CAVP
AT HRIHH (CMVP), TeTdt
FId IATI (ESV) Ufsharait iR
R FTSATR e UUT3f &1
DRI J |

o SO TR YR e 3R
TP XU ol & forg
IRIErd gonferdt & feurg, faabr
1 gedid | Rig oo RIS |

Page 11 of 18

34




O3

o T AW BT MR
Iy aR@r/aeTsvd
BT IGANT HIPb THUTSIT
WA R URe-HicH
ot TENReH &
ST 1 R BT,
3R TIRTH-MYRT THSS
3nfdrear & forw fFg-wdia
BHIWR & [ &1 IHd=
BT TENReH feers
I X!, GR& TG DH TS
IR AHDIPd Jau Tler
JaR & s fpgrnfee
ST & dh-te! 3fec
3R AT B |

« QRfer el SusRr
fewimg: e foenfaden ok
FIPS 140-3 GR&f
TSNS & TR
faepeita 3R QR
fhPh® gTeddR WemH
& faeTg & fore aaio!
Anfeslq UM &R

o TATYA 3R GH&0T &
fpornfre T TENREH 3R
TSR A P1 Y&,
T, TRET AR HRIf-aa
3RASA] BT MHAT BT B
fome arge Tliemr, Iamaq
gwqmwﬁa

|

fppInfthes IUHRUT JaTuH,
e 3R & g9 § Tered

Pl

BTSATR-SMYTRT TRE Y
F Y YA | W S-Id gHA B
P B, T SolaRM IRy,
DSOS YR& T & Y T |

. TaSs Rvew: aRa/dieadiva
ooy, TwdiSie g
(Xilinx/Intel-Altera), 3R ARM-
3eTRd TS s 3nfdhedr & Iad
el

o THINFAT: 3, 3t ++, UYE, GaSs
Y, TREH T 3R

Page 12 of 18

34




(@)

Ayt W fawra o weed
G&(dl

*Had YR ARTRS &1 3Tdgd B3
P UH B

Vi.

3MMeeT HY BN:

3{Tde Had Hl-Slc daTRe & HIeOH ¥ THams- ST fhT STH IMRT: www.cdot.in( HRAR) | 3TdET HRA T Tgd

Srfteart &1 gyt umar wraf & e @ ueAr Ul

aéqﬁﬁﬂ%%@%ﬂﬁaa@ﬁﬁmwmmﬁwm@ﬁwéummm
|

Iufigar & It U AFCS! &t W Tuften w3t A1feT SR I8 YA w1 @nfeu fr a8 sifargA

3{TdE HRAT Y= A ¥ Ugd I8 [T DRl 5|

IUGEd [T TR 3M1de I § Tt S1azgeh faaror 4R 3R BiH [ & & dle qafie g R fFad He1 3H1de

73§ gl @l 113 forat 4t Sredt a1 ot SR 1 Sifa| AT S, Fifes i SWiigaR & e & TehHE id

& FY T B ST TP d1G YR T 3{Tde & o forat o 3Ry IR faaR =81 foan s

SHIEaR 3fae U3 o flicanae o Tad § 3R 39 301 Rabls & ol TG Ihd ¢ |

D13 8IS HIUT U1 Yfd Mg W-Sie Sl 781 VST ST A1 31guf a1 7Ted aeidp J R 71T 3MrdeA! Pl ThHd

TSt HR e ST, 3R 39 Hay & 3 $is TR el [T S|

Page 13 of 18

=

Q
—


http://www.cdot.in/

O
%

v,
Q
—

2. ﬂa%ﬁan%ﬂmﬁﬁaﬁnﬁrfﬁ: 31ae o1 sifaw Al ISR TR (3 & v ot fafy § 30 iif &
|

Ate: Ifcart & Targ <t ot 8 fr 3 Yefid Nfewgm, Yemfawr, ofe & forw Fafia o @ W@-sfe dauge
IR OME| Ife B 81, O I Pad dsguTge www.cdot.in (BRIR) TR YH1RIG far S|

3. SReay 3R iR P B -

i, 3T T UAF Ug & o efmdaas! & fo Sfdmay g T &1 Seard faal 1 81 311 & 70T v & forg
e fafy smae o1 oA &t sifaw fafd gift S AR JameR (3RS # U & 30 e 91 8, 3R Swiicar
@ 3y Sifad fafd & AR sif¥iwdy g ArMds ¥ 31 et gt =nfeul
i, SRI&T AR T Faftrd STGaR AETHR & THT YHIU U3 U BT AT, ST HRA IRBR gRI1 HuiRd Fuffd
%ﬁwﬂmmwﬂﬁmw%ﬁmﬁﬁwﬁwﬁﬁmmwm@aﬂmﬂzmﬁ
|

4. I949 yfpdr:

i, T UfthaT &1 W AT R Ufha & [1e| | g T WR BT IEThR Uihar siamsa g, fadia @R #t
&R Ufehar STharg- / AfdaiTd =0 I gii | Huam fasddt ot =g sruse & fow faffd w0 9 Wi-gic dedrse o
SRV DY |

i. Tse 30 fade WR, ufthar & SR, ot off T, = ufehan &) Sea-/A=NfIg B B HReR JRfEd Waar 31
Ueitd 1 Ui sifaw SiR sTegeRt g

iii. IIERR fagmom o Ifcafad g oiR Tafd IWieaR & IddM UHM, TFgar WR SR 3gHa IR ik s

Page 14 of 18


http://www.cdot.in/

iv. Freffa dvar siR Srgva g ATt § SR S &1 Heoll WaTod U 4 SHIGAR! ®I WETHR & ol garg

ST BT §HER ol §1dl & | fagm= # €t 718 AeifOres argdr, 3yd SR 3 ATUES! & SMYR R Th URINE Wi
BT SIR ST BT T UfchaT & foIT had whi+-3 fohT T Al &R & faarR fopar smem|

v. &Y 30 fdde IR fandit oft ug (ud) & forw sirdaan] &t 31t T ot Rufd |, =ad ursar aFds/dbe it i

5.

T SIS dgM P SHUGR YRIE AT 8 | SHGAR! BT T8 99 Ufsharsfi / AT & YR TR foar S, S
& udeq gR1 e Tw=m S|

JIYgdr:

SWRIgd aifaet & Ffdy it gaan Tensids / goiv gRI Ssidifed a1 A U fayfaenel / S
fayfaemerl / TR T U &1 S AR | W SR gRT U fohT S aTel aréeshHl &1 HRdra f[ayfaemed
T (TG /ISRHIcts gRT SfIHIGd a1 A=dl U Ui Ureushdl & THGE & &4 T J1=a af o]
ElRY

i. gl Pl W deidiv / st o1 ve argar felft & vz 95 wer fovan ordn 8, Sefdd fayfemey / 9= gR

3UATE T THES] o 3UR 3HTdaH U T 3jeh] o SRT&R Ufd=Id &1 Yobd faam S =g | o fayfaemeraiwim
T Y 3R &1 Uh JH701 U Ut ored &3, S i 14 & G0 3M1a=gdh gRT |

3! & Ufa=Id HiaH T Il UTaRId BT Ieeid (T ST ANed | SaIexUl & e 59.9% BT 60% T YUliidd g
ICRIREIC G

Had 3 Yl W faeR farar S St argdr avaar &t fafy aiia 81 & 91 uRifie iR ura fee T gl
3BT ISR / TSR M R faaR 78} fora smeem | 9 Iey § T-ie o1 fufg sifaw ik sttt ghm|

Page 15 of 18

O3

%

v,
Q
—



6.

Vii.

viii.

Xi.

Xii.

Xiii.

Xiv.

HEdYUl aw:

gf;ﬁ%amlql 3 TRHRUT H IRAT & HRUT I 814 arail fepat Yt sRaydi/iddig & amid |, Sl TR 71

|

fodt +ff =0 H TR &A1 999 & fau sravgar grt|

Iufiear! &1 3ded &1 ficsmae a1 fddt 1 3 gedras o1 818 Hidt & W-Sie Bl UoH & audhdl Tal g

TETHR e F Yo T THAR IHGAR] B had 3% a8 31de | UM P T8 Usiidd gHd 3Tse! TR Holl

ST | BT5 8T8 HIUT el Holl Saft|

IHICaR &l a1 3iTioh & AEMPR & UYl T I ¢ IHhd ¢ |

Had HIETDHR DI USR] HH BT Jaad IMIGdR] B WIpfd ol ghil|

$WWﬁﬁmﬂmuﬁﬁW hrdrec@cdot.in & HIEOH ¥ §ART Yl ¢ &1 FSIfed fbar S
|

3ifaH Yeaie & MR W NGl ! T 96 hcll § / U ! & 3R 39 a8 & IRad- Hi-3ic gRT fomr et

I o T S|

H-3ie foddt +ft aiemera ag4 ufohan &1 X A O1 TF B &1 HABR JRIe Tadr g1 Ai-ste fomr oot g

F 3R o1 BIs SR FaTT YT Ufchar 3R/AT =g Ufshan o1 € HRAMIAERId HRA/BH HRA/EST B BT AYBR

1t Rfea x@ar g

e W-gie | IfIerds I & Fowt 3R waf grr FafEa o s

g SHIGaR] &1 foHeR! 8 [ 3 fagos & SrIaR o ug & fort 3iide HR I8 €, U fo1U U Ul &1 e

H| AT B, T8 T DI Uk & SRIA A1 T8t I o ey Tis & a1g Hfaw § faredt oft T uman Sran & f

IHiear Fuffed aivaar, rya ofe & SR U gl T, St S St St Ul o SROT 999 o 999 Ul e}

ST Sl Yobdll §, ITB / ISP IFGART / WfdgTdd TS &, / THW B & AT ITREAT 81 Ihdll B

U 3Tdad! o e, Sryd, WR/aaTam/3ma i & Tad= § fosdl ot sifafRed qxaras W & did oA

BT AYPR TR T B

IO UGl P T SIT-31aT &1 Tahell § 31 H1-Sic [axiid & a1 It gl &I 7 4R &7 ifeR R @

2, afe uRfRufoai are st B

TG DI Ufchar | g1 aral foeat o} faaTe/sraydr & A #, Wi1e- &1 fAufg sifad grm | siafky TR WR faar T&f

foraT ST 3R 3HHT IR 8! feaT Srw|

Page 16 of 18

O3

%

v,
Q
—



XV.

XVi.

XVii.

Tt SEHCAIR! AEMHR & THT JATIH & I8 Ga U & i Tt o1 v ([féies / <fd / ergya) &1 a-ganud
gfaal uxdd &t gt

e fadt oft a1 et fasfid uei &1 1 WA 7 SIRISR WRIE 7@l ©; foFT B HRUT FaT o5 &1 g g a1
3IfRIP =T F Ig B3| IFGIR B Ul TR 3R Ig9 T Gafda gt amert & e &1 Aol sifaw oik gt
IHIGIRI R F1eHRY g1 fordlt off TR a1 AfdeiTd ggdis W fdaR =78 foan S|

O & I 819 a1l foreht 1 S faare &1 fecelt S =amarad § AT & Sff 9« 5

7. 9= e SR T

vi.

Vii.

e fafde SfieR! &t KUl & MR |, W-8ic & Muiivd ffedr amcs! & R, SHIGaR &l i

w0 ¥ fihe 9iftd fou 9M & srefi= 91t wrieed 8IS0 ddy o geee &1 fAofg sifaw g

e Tafa forar ST 8, df SFiqaR! & I <=1 # favat +ff oo / i W dF1d fava off 9 |

it aawad XAl (TSR & w1y Slefelt / Afees / |raw / s f&3t / srHa / Ja1 YAT0T U &1 AT, IS Arp

Bl) 31ded & 1Y Uahs fpar ST g |

mgmgm%%ammamwmﬁ%quwmﬁmwanam

AT 3R 344 5|

SRR & §ars s Rfaaat srurdt 81 afe sawads Jren o af W-sie famnfud uel & 7 4R &1 SR JRid|

3Gl g | -8l Tt off THg uel &t Te e a1 g &1 SR Hf JRféd Tadr g

fagmom # fAfdy s@afy & faw e faxrg &u 9 dfaerers uefd &t g1 s Fafta Fgfad, sasivun, srsy safy

jﬁ?ﬂﬁéﬂw, aRsar, a1 dt-sTe o affa sHaial & forg Iuasy fodh off 3/ Ay & faw 3Is iR e el

|

i &1 15 Muia smazas avadn, SFIHd SR Ul AFcs gAdH §; $ad 34l & deol § 3HTdad! bl faaiTd

TETHR & foIE ga ST &1 IfeR et forerm| ogi Fal o fasu= & are § U saes! & & 99! §; 9-

Sic effrew UexH, argdr, fasmo # FRuia gaad I sifie TRifie Sy & YR TR AfGaTd WETHR & g

JATU ST aTd TG B TedT o1 Ifrd Hier acb i R Tobdl 8| 3Tl Smaed! o e & & quft avgarait

gﬁvﬁwmﬁwwmm, Soh QAT (A1G PIS 81) TXIdel e o 1y Fuid s aiwar / sgyd
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T-STc T U1 HTfTd I BT T BT & o A Tda o1 Ht g=ifer & iR 3afere afgen Swficart & eimae
P & T egar @ Marfed fhar Srar 8|

fedt +f U A vaR 31 a1 fosddt oft wHTa ) @ ue & fore srargar gt

g9 P Ufpar | g4 aral fhdt +ff faare & A §, dt-sic &1 fAvfy sifaw sk fAfdare grmi
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