
OVERVIEW OF THE ADVERTISEMENT  

I. Positions Advertised:-Registrar ; Chief Finance Officer ; Sr.Manager/Manager (Corporate 
Communications) ; Sr.Manager/Manager (Start Up Operations); Sr.Manager/Manager (Human Resource 
Development); Research Engineers, Senior Research Engineers, Team Leaders, Group Leaders and other 
Senior Positions in the Work Area of  RAN & 5GRAN, ITU Common Alerting Protocol, Network Security, 
4G/5G Core, Quantum Communications, Post Quantum Cryptography, Validation & Field Support, 
Artificial Intelligence                                                                                                                                                                                                 

II. Tenure of Appointment : All officers shall be first appointed on contract basis for a period for five years 
and will include a probationary period (normally 1 year). The contract will be renewed based on 
satisfactory performance review for further periods of five years at a time, till attaining the age of 
superannuation (present superannuation age being 60 years), as amended from time to time by the 
governing council) or the dissolution of the society.  Renewed contracts can include a probationary period 
of 1 year if so decided by the reviewing authority. 

III. Eligibility Criteria for Candidates in Technology Development Area/ Senior Management/Management 
Pos<ons                        

Con<nued to next page 

Required 
Qualification/ 
for Technology 
Development 
Positions 

Required 
Qualification/Age 
Criteria for the 
post of Registrar

Required 
Qualification/ 
Age Criteria for 
the post of Chief 
Finance Officer

Required 
Qualification 
for Sr.Manager/ 
Manager-
(Corporate 
Communications)

Required 
Qualificatio
n for 
Sr.Manager
/ Manager-
(Start Up 
Operations)

Required 
Qualification 
for 
Sr.Manager/ 
Manager-
(Human 
Resource 
Development)

  
  
B.Tech(CS/
EC)/B.E (CS/
EC)/ 
M.Tech(CS/
EC)/M.E.(CS/
EC) /PhD (in 
relevant areas) 

Experience- 
(Minimum 2/5 
years)

The applicant 
should be a 
Graduate in any 
discipline,    
preferable with 
Two Years, full 
time Professional 
Post Graduate 
qualification in 
Management from 
a reputed institute 
(with First 
Division) and at 
least 15 years of 
post-qualification 
professional 
experience 

AGE 
Not exceeding 50 
Years as 
01.01.2022 (for 
internal candidates 
not exceeding 53 
years) 

The appl icant 
should have at 
least Two Year’s, 
full time MBA in 
F i n a n c e o r 
ICWA/CA  from 
a r e p u t e d 
institute and at 
least 15 years of 
p o s t -
q u a l i f i c a t i o n , 
p r o f e s s i o n a l 
experience  

AGE 
Not exceeding 50 
Years as on 
01.01.2022 (for 
internal 
candidates not 
exceeding 53 
years) 

The appl icant 
s h o u l d b e a 
Graduate in any 
discipline and 
M B A i n a n y 
discipline from a 
r e p u t e d 
i n s t i t u t i o n .   
Experience of 
m i n i m u m 1 0 
years in a reputed 
A d v e r t i s i n g 
Agency, Sales 
function, Print, 
R a d i o ,  
E l e c t r o n i c 
Media, Social 
Media.    

  

T h e 
a p p l i c a n t 
should be a 
G r a d u a t e 
f r o m 
p r e m i e r 
i n s t i t u t e 
(IITs/IIMs/
NIT) .Prefer
ably MBA 
f r o m 
r e p u t e d 
i n s t i t u t e .  
Should have 
worked with 
start up eco 
system for a 
M i n i m u m  
of 2 years.   

The applicant 
should be an 
MBA(HR/OB) 
from a reputed 
i n s t i t u t i o n .  
Experience of 
minimum  10 
y e a r s i n 
relevant area.   
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IV) Age Criteria (As on 01.01.2022-Age Relaxation for internal candidates is 3 years)  and 
Marks Criteria for Technology Development and  Sr.Manager/Manager Positions :  

a) Age Criteria (As on 01.01.2022)   

• GEN/EWS CATEGORY : Not exceeding 45 years   

• OBC CATEGORY : Not exceeding 48 years    

• SC/ST/PH CATEGORY : Not exceeding 50  years   

b) Marks Criteria( in High School, Intermediate and Graduation)  : 

• 65 % or 6.5 CGPA (on 10 point scale) for GENERAL/EWS 
• 55% or 5.5 CGPA for SC/ST/OBC/PH 

Linear conversions will be done if any other scale is followed 

V) Pay Scale 

The post(s) given in the Advertisement carry salary at Government of India Level (10) - 
56100-177500 to Level (13A) -131100-216600 of 7th Pay Commission and  allowances like Central 
DA, HRA, Transport Allowance.  Salary would commensurate with experience, however it is no 
bar for the right candidate with relevant experience. Benefits like Medical reimbursement, 
subsidy for purchase of house/conveyance, reimbursement of membership of professional bodies, 
Contributory Provident Fund, LTC, Telephone facility, Gratuity etc. as per C-DOT rules, as 
applicable from time to time. 

Number of Positions   

Location 

Delhi/Bengaluru 

The positions given in the advertisement are only indicative and Management reserves the right to 
increase or decrease the number of positions based on matching of skill sets/experience of candidates with 
the need of the projects.  

Interested candidates are advised to check their suitability, before applying, as per the criteria mentioned. 

Those working in the Central/State Government Departments/Undertakings/Autonomous Bodies etc. will 
be required to send their application through proper channel.  However, an advance application may be 
submitted online. 

Selection Process: Two-tier interview                                                            For details click here

Sl.No. Name of Post Number of Positions

1. Registrar 1

2. Chief Finance Officer 1

3. Sr. Manager/Manager (Corporate 
Communications)

1

4. Sr. Manager/Manager (Start Up 
Operations)

1

5. Sr. Manager/Manager (Human 
Resource Development)

1

6. Technology Development 
(Tentative)

160

https://www.cdot.in/cdotweb/web/careers.php?lang=en#current_openings

